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2. From the Director

Indian Institute of Management Raipur is on an exciting
trajectory of expansion and growth and completed its ||
years of excellence. In accordance with our vision and mission,
the institute is playing a pioneering role in professionalizing
Indian management education through its Post Graduate
Programmes, Doctoral Programmes, Executive Training
Programs and Research & Consulting Activities. Our strength
lies in our innovative and learning oriented teaching practices
and contemporary industry-specific curriculum which is
strongly backed-up by our sturdy corporate interface. We
pride ourselves with the high quality of our faculty who have
built a name for themselves in top quality teaching, high
impact corporate training, and extremely relevant research.

The year 2020-21| has yet again been vibrant and bustling in
terms of academic and other activities when the total globe was
affected by COVID pandemic. | acknowledge that the success
and the brand that IIM Raipur has made over the decade,
would not have been possible without the wholehearted
support and indulgence of all the stakeholders. | extend my
sincere thanks to the brilliant efforts of talented students,
academic accomplishments of our faculty and the ever-
expanding alumni who time and again display their constant
commitment to their alma mater. Active involvement of our
visionary board members in the new initiatives, the support
of the Education Ministry of India including other leaders both
central and state level, and the constant coverage provided
by the media representatives further contributed to the
growth of [IM Raipur.

Rankings at state and national level by various reputed
organizations reiterate our growth and ensure that we are
on the right trajectory of excellence. IIM Raipur have been
conferred 15% on the MHRD-NIRF rankings of 2021.

| am pleased to share with you some snapshots of our
achievements during the year.

The Institutes’ flagship programme, the PGP, continued its
dominant position as one of the most coveted post graduate
programmes in management in the country. During the year,
as many as 49 elective courses were offered to the students
from six different academic areas. |0™ batch for the flagship
program commenced their academic pursuit in the month of
June 2020 in a strength of 265.

The 8" batch of Doctoral Programme witnessed a
substantial increase in the number of applicants and the
institute offered admission to a number of candidates out
of which 4 candidates registered for the programme.

Besides, we have started the ePGP programme this year in
which more than 200 executives have taken admission and
all the classes are going on through virtual mode.

The 9™ Convocation of the institute could not be held due
to COVID Pandemic.

Executive Education Programmes are a significant part
of [IM Raipur’s vision for making impact on Business,
Government and Society. The institute is continuously
striving to enhance existing programmes and introduce
new ones to help participants to enhance their skills further.
Our programmes are very comprehensive and nurture the
leadership talent and working professionals who wish to
tackle both national and global business, by offering them
a holistic perspective and new knowledge. During the year,
a total of 32 programmes were conducted and around 812
participants from a diverse set of organizations. Besides,
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the institute has also imparted online executive certification
programmes. Total 9 programmes were conducted this year
and 732 executives of different parts of the county joined in
the programmes.

The faculty members and Fellow students of the Institute
undertake research on a wide range of interesting and
important issues which get published in reputed scholarly
publications. The quality of faculty publications this year
was substantially rich. During the year, the faculty members
published 95 research papers which includes 72 Journal
Articles, Il International Conference Papers, 12 National
Conference Papers.

In this year [IM Raipur has successfully organized 02
conferences/summits in virtual mode as given below:

4t | eadership Summit during 17-18 October 2020

- 3ICDE and 14" Annual ISDSI Conference during 27-
29 December 2020.

[IM Raipur has developed an extensive International Student
Exchange Network to provide a cross cultural exposure
and a global perspective to the students. The Institute’s
International Exchange Programme endeavours to work
with partner institution to develop mutually beneficial,
scholarly and social engagements between students and
faculty members across the globe. Currently, our institute
has partnership with |5 international institutions for
Academic Collaborations.

The Institute has started the Accreditation process with
the membership of AACSB, EFMD. The institute has also
taken membership of National HRD Network and Foreign
Student Information System.

[IM Raipur continues to be a preferred destination of
recruiters looking for fresh talent. This year the most sought
after recruiters as well as a diverse set of new recruiters
participated in the final placement with great offers. Over
40 organizations participated in our recruitments and
were satisfied by the quality of the students. Out of these
companies 60+ companies participated in the placement

process first time. The highest domestic salary offered was
Rs.30,00,000.

With regards to summer internship programme, the
Institute placed all the students within a short span of time.
[20+ recruiters participated this year in summer internship
programme in which 50+ companies had participated first
time. The programme witnessed a 3.30% increase in average
stipend in comparison to last year. The top 10% of the
recruited students earned an average stipend of Rs.2,00,958
while the top 50% earned an average stipend of Rs. 1,16,574
respectively.

The students of [IM Raipur have not only contributed
in academics but also brought laurels to the institute by
emerging victorious in many national and international
competitions. The students have participated in numerous
B-School competitions and as many as 23 corporate
competitions. A number of our students received awards
and brought accolades for the Institute during the year.

The faculty strength of the Institute continues to be on the
rise with selection of 4 new candidates during this year.
Besides the faculty recruitment, 2 Post Doctoral Fellow also
have joined to the institute.

IIM Raipur is planning to establish centres of excellence in
the fields of:

*  Centre of Health Management

»  Centre of Innovation and Entrepreneurship

»  Centre of Energy Management

*  Centre of Supply Chain Management

After completion of the first phase of construction of the
new Campus, institute is planning to build new hostels for

more than 700 students and the construction work will start
soon.

| put on record my sincere thanks to the entire IIM Raipur
community of faculty and administrative staff for making this
year a success even in the situation of global Covid pandemic.
| hope for another eventful and fruitful year ahead.

Prof. Bharat Bhasker
Director
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3.INSTITUTE
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Vision

[ ]

“To become a premier management institution
that inspires thought leadership through
scholarship and teaching by incorporating
an ethos of inquiry, consciousness, and
innovation”

Mission
o

“To provide a learning centric environment
that nurtures management thought through
research and practice to create future leaders”
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4. ACADEMIC PROGRAMMES

I. Post-Graduate Programme

*  Post Graduate Programme in Management (PGP)
*  Executive Post Graduate Programme in Management (ePGP)

*  Post Graduate Programme in Management for Working Executives (PGPMWE)

Il. Doctoral Programme
* Fellow Programme in Management (FPM)

*  Executive Fellow Programme in Management (EFPM)

41PGP

Introduction

The Post-Graduate Programme in Management (PGP) is the flagship programme of IIM Raipur. The PGP is aimed at providing
an overall development of the students and groom them as future business leaders to successfully face the challenges of
global competition and dynamic market scenario. The objectives of the two-year Post-Graduate Programme are:

*  To understand the socio-economic, technological, ecological and political environment of India and the world.
*  To hone the problem-solving skills, increase the affinity to innovation and the passion for creativity.
* To develop a global mindset to meet the challenges of international and work in a cross-cultural environment.

* To create socially responsible and globally competitive management graduates who can effectively contribute to the
inclusive growth of the society.

* To develop a sense of social purpose for managerial decision-making and to develop leadership capabilities without
compromising on ethical values.

To summarise, the objective of the PGP Programme is to develop social responsibility and the zeal of global competitiveness
among the management graduates who can effectively contribute to the inclusive growth of the society and country.

Preparatory

The preparatory programme is meant for the new batch students who are found relatively under prepared in quantitative
and communication skills. Preparatory courses in Accounting, Statistics, Working with Excel and Communication are offered
immediately after the registration of the PGP Programme to all registered students. These are non-credit optional courses.

Induction

The Induction Module/Orientation Programme was conducted at the beginning of the first term. All PGP-I students had
attended this programme. The objective of this Programme is as follows:

*  To acquaint the students with modern management education, its scope, its functional areas, and the design of the Post
Graduate Programme at IIM Raipur.

*  To acquaint them with the teaching and learning methods used at IIM Raipur with special emphasis on case methods.

*  To help them become aware of various learning styles and establish linkages between their life’s goals and management
education.

* Toinitiate functional interaction between final year and first year students and between first year students and faculty.

New Courses

» Data Visualization for Decision Making

» Digital Enterprise Architecture

* Inspired Leadership with Self Awareness
*  Business Logistics

»  Strategic Aspects of Mergers and Acquisitions

Co)
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4.1.1 Admission
PGP 2020-22 Batch

The graphical representation of the admission status is as under:

1. Batch Profile

General General - EWS NC-OBC SC ST DAP Total
ota
Male Female Male Female Male Female Male Female Male Female Male Female
55 47 13 13 45 27 28 12 12 8 4 | 265
55 47 13 13 45 27 28 12 12 08 04 01 265
L 1 1 1 1 1 1 ]
General General-EWS NC -OBC SC ST DAP TOTAL

B vale [ Female

2. Gender Ratio

The male and female ratio is as follows:

Gender No.
Male 157
Female 108
Total 265

B vaLe [ FEmALE
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3. Educational Background:

The educational background of the batch is as under:

Educational Background No.
Commerce/Economics 39
Engineering/ Technology 137
Management 8
Computer Science & IT 36
Science 14
Others 31
Total 265
. Commerce/Economics . Engineering/Technology
[ Management Il Computer Science & IT

B science [ others

4. Work Experience

The Work experience analysis of the batch is as follows:

Work Experience No.
No Experience 94
0 - 6 months 16
07 - 12 months 13
I3 - 18 months 22
|9 - 24 months 30
25 - 36 months 67
37 - 42 months 21
43 - 48 months 2
Total 265
. No Experience . 0-6 Months . 07-12 Months

[l 3-18 Months [ 19-24 Months [T 25-36 Months
37-42 Months . 43-48 Months

Age No.
Up - 22 years 71
> 22 - 24 years 93
> 24 - 26years 76
> 26 - 28 years 17
> 28 years 8
Total 265

.Up—22years .>22—24years .>24—26years

.>26—28 years .>28 years
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6. State-Wise Diversification

State No.
Andhra Pradesh 17
Assam 4
Bihar 6
Chandigarh |
Chhattisgarh 10
Delhi 22
Goa |
Gujarat 8
Haryana 8
Jammu and Kashmir |
Jharkhand 10
Karnataka 20
Kerala ]
Madhya Pradesh 17
Maharashtra 44
Mizoram 2
Odisha I
Punjab 3
Rajasthan 6
Tamil Nadu I8
Telangana 12
Uttar Pradesh 20
Uttarakhand 4
West Bengal 10
Grand Total 265

7. Last 5 Years Trend in Admission

Year 2016-17 2017-18 2018-19 2019-20  2020-21
No. of Admission 211 211 210 268 265
General 102 103 99 12 102
General — EWS 0 0 0 20 26
NC-OBC 53 58 55 70 72
SC 33 30 29 38 40
ST 16 14 22 2 20
DAP 7 6 5 6 5

PGP Admission Intake Since 2016
‘ 2017-18 | ‘ 2018-19 | 2019-20 2020-21

300 S8ogg 220834 S¥geay 88gxge

250

200
150
100
50 I

0
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4.1.2 SUMMER PLACEMENT REPORT 2021

The Indian Institute of Management Raipur has successfully completed 100% Summer Placements for the PGP Batch of
2020-22. The class of 260 students witnessed over 120 recruiters participating in the campus recruitment process. The
strong faith exhibited by the recruiters on the students of [IM Raipur during the Summer Internship Process reinforces the
growth of IIM Raipur’s reputation. We thank all the stakeholders involved, including recruiters, faculty members, alumni,
students, and staff for ensuring such laudable completion of the Summer Placement Season this year.

CLASS PROFILE OF MBA 2020-22

The batch of 2020-22 is a mix of students coming from diverse backgrounds with a good blend of freshers and candidates
with work experience averaging 20 months. The students’ yearn for excellence is evident from their immaculate performance
in various professional examinations and certifications like CFA, FRM and Lean Six Sigma.

Educational Background

- \ -y
03% 13% 73% 06%

Arts Commerce/Accounting Engineering Science
a»

04%

Management Medical/Pharmacy

PROFESSIONAL EXPERIENCE

s I 38%
— | 26%

s I 265

—]  EEEPY

GENDER DIVERSITY

40% 60%




.
&0 My,

ey

)

e

B Annual Report 2020-21 ( IIM RAIPUR
{’&-"i-l;;\ﬁ?“
PLACEMENT AT A GLANCE

Key Highlights

The Indian Institute of Management Raipur takes great pride in announcing the successful conclusion of Summer Placements
for the tenth batch of its flagship Post Graduate Programme in Management. With the batch intake of 260 students this year,
IIM Raipur once again achieved 100% placement of its largest batch to- date. In addition to the regular recruiters who have
continued to show immense faith in our students for building future leadership, summer placements also saw participation
from more than 50 first-time recruiters, reiterating the ever-increasing confidence that the industry has on the talent offered
by IIM Raipur.

260 Batch Size

260 Placed through Campus (&3

120+ Companies Participated

50+ New Recruiters @

PLACEMENT BY INDUSTRY

IT/ITES was the leading sector this season in terms of the number of offers made as the institute witnessed many renowned
IT/ITES companies offering diverse roles to the students. This year, many recruiters across various sectors like Energy,
E-Commerce, Ed-Tech and Logistics participated in the process which saw a rise in the number of lucrative opportunities
offered to the students by these industries respectively.

As [IM Raipur continues its journey to create the global leaders of tomorrow, the Institute would like to express its gratitude
to the corporate leaders who bestowed their trust upon the institute and its students. We look forward to continuing a long
and collegial relationship with them in the future as well.

33 N 17 / ITES
_ Miscellaneous
17%_ Strategy & Consulting

8% [ Brs!

7% - Manufacturing

4% FMCG/FMCD

O
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PLACEMENT BY FUNCTION

The profiles offered to students belonged to various functional areas with Sales & Marketing being opted by 51% of the class,
followed by Strategy & General Management, Finance and IT & Analytics. With a 13% increase in the number of companies
visiting IIM Raipur as compared to last year and with a much

\ -_"y -
12% 06% 51% 04%

Financial Management Operations Sales & Marketing Human Resource

Management
1%

IT & Analytics Strategy & General
Management

gender diverse batch the average stipend has witnessed a 3.30% rise to Rs. 91,050. The top 10% of the recruited students
earned an average stipend of Rs. 2,00,958 while the top 50% earned an average stipend of Rs. |,16,574 respectively.

Highest
% 4,80,000/-

Top 10 %ile

Top 25 %ile

%2,00,958/- 3 1,48,667 /-

Top 50 %ile
% 1,16,574 /-

Average
% 91,050/-
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NATURE OF PROJECTS

The students of IIM Raipur pursued prestigious projects this year as a part of their Summer Internship Program.
The projects include Development of market strategy, Strategizing international expansions for organizations, Risk
management, Environmental scanning and growth opportunities, Development of operational efficiencies, Using analytics
to bring organizational transformation, Change management and New product development among many others. The
scale and the responsibilities associated with these prestigious projects reinforces the faith that the corporate world has

bestowed upon the students of [IM Raipur.

LIST OF SELECTED RECRUITERS

Airtel
Akshaya Patra Foundation
Anand Rathi Group
Ashok Leyland
Asian Paints Ltd
Bata India Ltd
Bharat Petroleum Corp. Ltd
Bruce Clay India
BSE
Cognizant
Deloitte USI
Epik InDiFi
Ernst & Young
Future Group
Golden Scent
GSK Consumer Healthcare

Havells

Hiyamee

ICICI Bank Ltd

Indian Oil

Kotak Mahindra Bank
MAQ Software
MBATrek

Microsoft

Mondelez

Neeyamo

NIVIA

NTPC Ltd

Ogilvy

Omnicomm

Outlook Group

Primus Partners

Raskik

RBI

SBI Mutual Funds

SIDBI

Sodexo

Sodexo Benefits & Rewards Services
TATA Steel BSL Ltd
TATA Steel Long Products Ltd
TATA Steel Ltd

TVS Credit Services Ltd
Ultratech Cement Ltd
United Breweries
WedMeGood

World Bank India

Zomato
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4.1.3 FINAL PLACEMENT HIGHLIGHT
(MBA 2019-21)

It is with immense pride that the Indian With a 28% increase in the batch size, the average salary
Institute of Management Raipur announces package for the batch stood at I I5.11 LPA. Also,
the successful completion of the final demonstrating a well-balanced distribution of recruiting,
placement for the MBA 2019-21 class. the median salary stands at ¥ 14.80 LPA. With the
highest package reaching ¥ 30 LPA, the top 25% bagged
an average package of ¥ 20.61 LPA marking another
significant achievement on the year to year growth.

140+ companies recruited from the
institute, with 60+ first time recruiters,
offering coveted rolesin Sales and Marketing,
Financial Management, Operations and The offers were spread out across diverse sectors such
IT, Analytics and Consulting, and General as BFSI, Strategy and Consulting, IT/ITES, Manufacturing,
Management. FMCG/FMCD, and Ecommerce among others.

The IT/ITES sector recruited the highest number of students offering a highest of I 28.80 LPA and an
average of ¥14.50 LPA. BFSI came next with an average of X 16.49 LPA followed by Strategy and Consulting
which provided an average of ¥ 18.43 LPA, while, Manufacturing and FMCG came next with average offers
of ¥ 12.83 LPA and X 14.79 LPA respectively.
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CLASS PROFILE

Coming from varied backgrounds, the batch comprise of students from various disciplines and had a broad range of work

experience across diverse industries.

Educational Background

The college has seen an increase in the number of recruiters, adding to the several reputed brands associated with our
institute which shows the trust and faith that the organizations have bestowed upon the quality of IIM Raipur. The academic
rigor, enthusiasm, discipline & business acumen of the candidates ensured that IIM Raipur maintained its position as the most

sought- after campus for the future corporate leaders.
(_J -_

02% 08%

Arts Commerce/Accounting

82% 03%

Engineering Science

04% 01%

Management

Professional Experience

—]  BEEEEV
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Professional Experience

22 Months

Average Age

25.3 Years

Gender Diversity

Medical/Pharmacy

¥

15% 85%
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PLACEMENT AT A GLANCE

The Indian Institute of Management Raipur takes immense pleasure in announcing the successful completion of the final
placement season of the PGP 2019-21 batch. The students of IIM Raipur have been successful in attracting industry stalwarts

indicated by the variety of offers secured. Over 140 organizations participated in our recruitments and were satisfied by the
quality of the students.

Key Highlights

Registered for Placement Companies Participated Placed through Campus

New Recruiters

Highest
Domestic CTC
¥ 30,00,000/-

Average CTC
(Top 25 %)
%20,61,195/-

Class Average
% 15,11,360/-

Average CTC
(Top 50 %)
% 18,53,015/-

Class Median
¥ 14,80,000/-
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PLACEMENT BY INDUSTRY

IT/ITES emerged as the largest recruiting sector of this season absorbing almost a third of the batch followed by BFSI.
Apart from retaining our previous recruiters, we were able to add many new and prominent names to our list of corporate
partners coming from various sectors such as Hospitality, Manufacturing, Food and Beverages, Education, Logistics, and
Media.

[ | o N ers

I 14%_ Strategy & Consulting
Sl e
I 16%_ Others

|1o%- Manufacturing
o |5% | FMCG/FMCD

Highest Highest Highest
19,60,000/- % 18,40,000 /- % 27,00,000/-

Average Average Average

3 18,42,909 /- 3 12,82,495 /- 3 16,49,068 /-
) ) ) ) ) )

IT&ITES FMCG/ FMCD

Highest Highest
< 28,80,000/- < 18,40,000/- ¥ 30,00,000/—-

Average Average Average

3 14,50,435/- 3 14,78,636/- 313,82,723/-
) ) ) )
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PLACEMENT BY FUNCTION

Our recruitments show a good variety in the offers made concerning different functions. With Sales and Marketing leading
the way in the number of roles offered, Analytics and Consulting came next closely followed by Operations & IT and
General Management.

3+ N Sales & Marketing
IZZ%_ Analytics & Consulting
|10%- Financial Management

! Operations & IT
7 | o

General Management

Analytic & Consulting Sales & Marketing Operations & IT

Highest Highest Highest
< 28,80,000/- < 30,00,000/- 3 17,89,250/-

Average Average Average
2 17,16,473 /- % 13,81,067/- T 14,83,611/-

Financial Management General Management

Highest Highest
3 27,00,000//- % 18,40,000//-

Average Average
3 18,69,565/- A VVARVYYE



(04
>
o
—
o
O
Qd
O
QU
4
[ -
(@)
(O
[©)
(a4
Ie)
»)
cC
c
<
000 1902 €98l
Y %ﬁmﬁ 12-6102
iy N
«.ue ) W
o ‘..wa\zs_._.m,.mmv

009y 8zl /8l

0z'sl

02-810¢

syuawade|d /a3ea0duod /dyd-xapul suroe andredwll / /:d13y :ISIA S|iEISP SJ0W U0

agexoed 1saysiH ] %Sz doL ] %06 doL [ (suxeq uj) aSetany i

90'vz 958l  8lZl

51l

61-£10¢C

0

0l

0¢

0¢€

—0¥

[ iy g - L L 1 —09
S0'ZZ 0§/ 9GS SY'TL 0Z/Z OVZL 0SSl 0Z'€h

81-910¢ £1-Gl0¢C

SAVIA JAI4 1SVTd04 AN3AHL INIWIOV1d



LIST OF SELECTED RECRUITERS

I OK Startups India

Infosys

Aakash Educational Services Ltd

Infosys BPM

Accenture

L&T Ltd

AM/NS India

L&T Technology Services

Amara Raja Group

LatentView Analytics

Anand Rathi Financial Services

MAQ Software

Ashirvad Pipes

Mindtree

Asian Paints

Mu Sigma

Axis Bank

Neeyamo

BYJU’S

Nilkamal Ltd

ClearTax

NPCI

Cognizant

PharmaACE

Collegedunia

Polycab India Ltd

Decimal Point Analytics

Royal Enfield

Deloitte USI

Rubicon Skill Development Pvt Ltd

DishTV

Scaler Academy

DS Group

Suzlon

EPIK InDiFi

TATA Advanced Systems

Ernst & Young

TATA AIG

Forsys Software India

Tata Elxsi

Gartner

TATA Steel

Genpact

Tech Mahindra Ltd

HashedIn Technologies

Tredence Analytics Pvt Ltd

HCL Technologies

TresVista Financial Services

Hero Motocorp

TVS Motor Company

Hindware

Vedanta Ltd

IBM

Virtusa

ICICI Bank Ltd

Xiaomi India

ICICI Prudential Life

Yes Bank

IndiaMart InterMesh Ltd

Yokohama OHT
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4.2 ePGP

Introduction

The Executive Post Graduate Program in Management (ePGP) is designed in such a way that it minimizes disruption to
work and personal pursuit. The Program is spread over twenty four months. The main objective of the Program is to
prepare participants for an advanced career in management by giving a solid foundation in various management topics
that are essential for building capabilities to take on the new forms of competition. The Program offers a blend of various
general management theories, soft skills and analytical methods with real world business scenario cases. It has 1020 hours
of content delivery (including 900 hours of teaching) such that it is spread across six terms of (3.5 - 4) months each and a
mini-term which includes Mini Dissertation and Integrated simulation project. The selection process is designed to ensure
significant diversity in academic, business and cultural background. During the course of this program, interaction with peers
and faculty will augment many skills, appreciation of differing perspectives, effective communication, conflict management,
negotiation and mobilizing individuals towards common goals-all essential ingredients of effective management practices.
The overall goal of the programme is to broaden core leadership competencies to further enhance the professional growth
of participants.

The specific objectives of the programme are:
* To develop an ability to integrate decisions and solutions across disciplines in complex decision-making environments.
* To appreciate the influence of macro and micro business environmental factors.

* To incorporate a clear framework for ethical and value-based decision-making supported by unyielding personal
integrity.

* To have a professional presence and the ability to articulate a vision needed to motivate others and lead diverse teams
of people.

* To develop values and proactive attitudes for societal well-being.

Program Structure

The 24 months ePGP would have six terms plus mini term. The program would start and conclude with 5 days of campus
immersion. If owing to exceptional circumstances, the campus immersion in the first term does not take place, it would be
pushed to a subsequent term. Attending both campus immersions are mandatory from a program requirement viewpoint.
The remaining classes would be held in a live online mode.

I. Core Courses: Core Courses will focus on creating a strong base of understanding the fundamental principles of effective
management in modern business organizations. This section will also focus on developing understanding of the business in
increasingly globalized economic and political environment. This will help to crystallize the fundamental conceptual and
analytical knowledge. The courses will be aimed to

*  Create foundation to understand business
*  Building blocks of business activities
*  Preparing the candidate for leadership position

Il. Advanced Core Courses: Advanced level courses will prepare the student for taking up higher responsibility and
leadership position.

I1l. Electives: Electives courses from all major functional areas are designed to meet specific career goals of the students
depending upon their career/academic interests.

IV. Mini Term: This includes
* Mini Dissertation- to be carried out under supervision of a faculty member

* Integrated Business Simulation- this project focused on application of managerial concepts in real life setting and would
be held-on campus.

4.2.1 Admission
The details of ePGP 2021-23 admissions are given below:

1. Category-wise and Gender-wise

General NC-OBC SC ST

Male Female Male Female Male Female Male Female

135 27 26 9 8 I 0 0 0 207




Pty
2. Gender Ratio
The male and female ratio is as follows:
Gender No.
Male 170
Female 37
Total 207
B vaLe [ FEmALE
3. Educational Background
The educational background of the batch is as under:
0%
3% 2 Gender No.
Engineering/Technology 121
Computer Science & IT 30
Commerce/Economics 22
Science I5
Others 25
Arts 7
Management I
Pharmaceutical 3
MBBS 2
Total 207
B Engineering/Technology [l Computer Science & IT  [Jll Commerce/Economics [Jl] Science
[ others Arts Bl Management [ Pharmaceutical
Il viBBS
4. Work Experience
The work experience analysis of the batch is as follows:
3% 6% Work Experience No.
24 - 36 months 7
37 - 48 months 12
49 - 60 months 14
> 6| months 174
Total 207
B 24 - 36 months [ 37 - 48 months B 49 - 60 months > 61 months

®
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Age No.

21 - 30 years 75

31 - 40 years 98

41 - 55 years 34

Total 207

Average Age 34
M 21- 30 years [ 31-40 years B 41 - 55 years

6. Organizational Sector

3% 2%
Automobile 6
Banking/Financial Services 21
Defence I
Engineering/Industrial 37
FMCG 4
18% Information Technology 70
Insurance |
Management Consultant 4
Oil and Energy 4
Other 41
Petrochemicals 7
—34% Pharma / Health 6
Telecommunication 5
Total 207
B Automobile [ Banking/Financial Services [J] Defence B Engineering/Industrial
P FvcG Arts B nformation Technology [ Insurance
B Management Consultant [ Oil and Energy B other B Petrochemicals

B Pharma / Health
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7. State-wise / Other Country-wise

ANDHRA PRADESH 4
ASSAM |
BIHAR |
CHANDIGARH |
CHHATTISGARH 18
DADRA AND NAGAR HAVELI 2
DELHI I
GUJARAT 4
HARYANA

JHARKHAND 3
KARNATAKA 36
KERALA 4
MADHYA PRADESH

MAHARASHTRA 33
ODISHA 7
PUNJAB 4
RAJASTHAN 6
TAMIL NADU 10
TELANGANA 17
UTTAR PRADESH 12
UTTARAKHAND 2
WEST BENGAL I
Total 203
Other Country No.
UNITED ARAB EMIRATES 2
SINGAPORE |
CANADA |
Total 4
Grand Total 207
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4.3. PGPMWE

Introduction

The programme aims to prepare mid and senior level executives to take up higher responsibilities within their respective
organization without hampering their professional engagement with their organizations.

The twenty-four-month program having batch strength of around 26 students, spread over eight terms of three months each
in a manner that classes would be held on alternate weekends. The batch of PGPMWE 2020-22 is constituted of professional
from reputed organizations such as Reliance Industries Limited, Aditya Birla Group, Hindalco Industries Limited, ACC Ltd.,
Tata Consultancy Services, NTPC Ltd., Bharti Airtel, Coal India Limited, Canara Bank, World Health Organization Raipur,
and many more to name a few. The programme offers a holistic blend of various general management theories, soft skills,
and analytical methods supplemented by rural and international immersion over more than 600 hours of contact hours.
The 24 months PGPMWE would has four terms in each of the two years having both foundational and advanced courses.

Programme Objective

The goal of the programme is to broaden core leadership competencies to further enhance the professional growth of
participants. The specific objectives of the programme are:

* To develop an ability to integrate decisions and solutions across disciplines in complex decision-making environments.
*  To appreciate the influence of macro and micro business environmental factors.

* To incorporate a clear framework for ethical and value-based decision-making supported by unyielding personal
integrity.

* To have a professional presence and the ability to articulate a vision needed to motivate others and lead diverse teams
of people.

* To develop values and proactive attitudes for societal well-being.

Curriculum

I. Foundational courses: Foundation Courses will focus on creating a strong base of understanding the fundamental
principles of effective management in modern business organizations. This section will also focus on developing
understanding of the business in increasingly globalized economic and political environment. This will help to crystallize
the fundamental conceptual and analytical knowledge. The courses will be aimed to:

»  Create foundation to understand business
»  Building blocks of business activities
*  Preparing the candidate for leadership position

Il. Advanced Courses: Advanced level courses will prepare the student for taking up higher responsibility and leadership
position. International Immersion will supplement the leadership quality of the students to work in a cross-cultural and
global environment. Advanced courses of the programme include the following:

*  Elective Courses
* International Immersion or Rural Immersion Program

* Industry Dissertation

4.3.1 Admission
PGPMWE (On Campus) 2020-22 Batch
The details of PGPMWE (On Campus) 2020-22 admissions are given below:

1. Category-wise and Gender-wise

General NC-OBC SC ST DAP
Total

Male Female Male Female Male Female Male Female Male Female
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16 03 03 01 02 00 00 00 00 00 265
L 1 1 1 1 1 J
General NC - OBC SC ST DAP TOTAL
B Male ¥ Female

2. Gender Ratio

The male and female ratio is as follows:

Gender No.
Male 21
Female 4
Total 25
M vale ¥ Female
3. Educational Background
The educational background of the batch is as under:
1%
Educational Background ) [ 5
Engineering/ Technology 18
Computer Science & IT 3
Commerce/Economics I
Science I
Management I
MBBS I
18% Total 25

B Engineering/Technology [ Computer Science & IT [l Commerce/Economics [l Science

[ Management MBBS
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4. Work Experience

The work experience analysis of the batch is as follows:
1%

Work Experi-ence No.
37 - 48 months I
21% 49 - 60 months 3
> 61 months 21
Total 25
M 37 - 48 months [ 49 - 60 months [l > 61 months
5. Age
1%
Age No.
21 - 30 years I
31 - 40 years 13
13% 1% 41 - 55 years I
Total 25
Average Age 33
B 21 - 30 years [ 31- 40 years B 41 - 55 years

6. Organizational Sector

1%

1%

Banking/Financial Services
Engineering/Industrial 10
Information Technology I
Management Consultant I
4% 10% Mining 3
Oil and Energy 4
Other 2
Pharma / Health I
Telecommunication I
% 1% Total 25

M Banking/Financial Services [l Engineering/Industrial  [Jll Information Technology [l Management Consultant
M Mining M Oil and Energy [ other [l Pharma / Health

B Telecommunication
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7. State-wise / Other Country-wise

R

State No.
CHHATTISGARH 18
MADHYA PRADESH 2
MAHARASHTRA I
ODISHA 2
UTTAR PRADESH |
WEST BENGAL I
25

]

MGG R g {0
4

NUIE: Q) MANAGEMENT WAIPUR
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4.4 FPM

Introduction

[IM Raipur offers full-time fellow programme leading to Ph.D. Degree, that offers the opportunities to research scholars
for advanced studies and research in different areas of management. This programme aims to prepare research scholars
for careers in teaching and research in management studies and in related disciplines, and for careers in other organizations
that require advanced analytical and research capabilities. The program provides research scholars with necessary skills
to identify and research complex issues in the field of management and disseminate their findings into publications of
international standards.

Program Objectives

* To provide students with necessary skills to identify and research complex issues in the field of management and
disseminate their findings into publications of international standard.

* To contribute to the creation, transmission and application of knowledge in the field of management.

* To conduct research and publication of international standards in inter-disciplinary areas of management that will add
value to the society and to the body of knowledge.

* To meet the teaching and research manpower needs of academia and industry by producing highly skilled individuals
with exceptional analytical ability and training.

Specialization

Following areas of specialization are available at [IM Raipur:
*  Business Policy and Strategy

*  Economics and Business Environment

*  Finance and Accounting

*  Marketing

*  Operations Management

*  Organisational Behaviour & HRM

* Information Technology and Systems

Stipend

Research scholars are provided with a fellowship stipend of ¥ 30,000 per month during the first and the second year. The
stipend will continue until the research scholar’s successful clearance of Comprehensive Exam at the end of the second
year. For the rest of the period of the programme (i.e., third and fourth year) a stipend of ¥ 35,000 per month will be
provided after the successful completion of comprehensive examination at the end of the second year. Under exceptional
circumstances and on the recommendation of the TAC Chair, the stipend can be extended for six months after fourth year.
The decision for the same will be taken the Doctoral Programs Committee and approved by the Director.

Additional Grants

A complete package of grants is provided to all FPM research scholars. The package has the following components:

(a) A one-time Computer Grant to purchase PC/Laptop of ¥ 50,000/-.

(b) Cumulative Conference Grant up to ¥ 2,00,000/- during the Doctoral program for attending International, National
Conference, or Doctoral Consortium Seminar. The maximum amount that can be reimbursed to a student for
one International/National Conference/Doctoral Consortium seminar is Rs 1,50,000/-. In lieu of the International

Conference, one may wish to visit a foreign university to do some research work approved by the TAC to complete
his/her thesis work.

Please note that the clause 8.1 “TA & DA Norms for Research Scholars” of FPM manual will be applicable for TA, DA
and Hostel reimbursement etc.

(c) The following contingency grant will be available for each FPM Scholar per year, which can be used during academic year
(i.e., from July to June).
i)  First Year — Nil
i) Second Year —Rs 10,000/-
i) Third & Fourth Year — Rs 20,000/- each year

o
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The use of contingency grant requires prior ratification from Chairperson (Doctoral Program) on the recommendation of
TAC Chair/Area Chair. The unused contingency grant for any year will be lapsed in that year.

The grant can be used for the following purposes:
(i) For attending research workshops in India

(i) Fieldwork in connection with thesis work for the entire duration of the program (including extension). Only Travel and
Accommodation will be allowed. No DA will be given for fieldwork / data collection. DA is permitted only for attending
International / National Conference.

(iii) Purchase of books, photocopy, printing and stationery.
(iv) Support for thesis binding & printing, copy-editing of paper, transcription, and coding.

(v) Subscription to journals / magazines; Annual Membership fee (research scholar rates) for one national and one
international professional society during third and fourth year.

(vi) Yearly health insurance premium from the institute’s empanelled health insurance provider

(vii) Software can be purchased on the recommendation of the TAC Chair stating that it is essential for the scholar’s work.
4.4.1 Admission
1. Batch Profile

General General-EWS NC-OBC SC ST DAP

Male Female Male Female Male Female Male Female Male Female Male Female

Total

01 00 01 00 01 01 00 00 00 00 00 00 4
General General-EWS NC -OBC sC ST DAP TOTAL
B Male ¥ Female

2. Gender Ratio

The male and female ratio is as follows:

Gender No.
Male 3
Female |
Total 4

B Vvale M Female
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3. Educational Background:

The educational background of the batch is as under:

Educational Background No.
Commerce I
Engineer-ing/Technology 2
Management I
Total 4
B Commerce [ Engineer-ing/Technology [l Management
4. Work Experience
The work experience analysis of the batch is as follows:
Work Experience No.
No Experience 2
| -4 years 2
Total 4
I No Experience [ 1- 4 years
Age No.
23 - 27 years 2
28 - 32 years 2
Total 4
Average Age 27
B 23 - 27 years [ 28 - 32 years
6. Last5 Years Trend in Admission
Year 2016-17 2017-18 2018-19 2019-20 2020-21
No. of admission 8 5 8 4
General 6 5 5 |
General — EWS 0 0 0 | |
NC-OBC 2 2 0 | 2
SC 0 0 0 | 0
ST 0 0 0 0 0
DAP 0 0 0 0 0
N
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08 06 00 02 00 00 00 0503 00 02 00 00 00 05 05 00 00 00 00 00

08 05 01 01 010000 04 01 01 02 00 00 00

2016-17

. No. of admission

2017-18

. General

2018-19

. General - EWS

2019-20

. NC-OBC

.sc

2020-21

ST . DAP

Name of Thesis Title Thesis Advisory Committee Placed at
the Scholar
Busi Poli Dynamics of Venture Prof. Satyasiba Das (Chairperson, TAC)
|| Sushil Kumar ar?jlgf:asteo hid Creation Process: A study |Prof. Salman Ali (Member, TAC) [IM Vishakhapatnam
& of Indian Startups Prof. Rejie George (Member, TAC)
Prof. Jagrook Dawra (Chairperson
| Gi TAC)
2 | Nitin Soni Marketing FTEE:T):?; ven to Prof. Sumeet Gupta (Member, TAC) [IM Raipur
Prof. Shubadip Roy (Member, TAC) [IM
Udaipur
Prof. Parikshit Charan (Chairperson,
TAC) International
e Operations Essays On Select Issues In | Prof. Manojit Chattopadhyay (Member, | Management
3 | Ritu Singh . . :
Management Dynamic Capabilities TAC) Institute,
Prof. Vinay Kumar Kalakbandi (Member, | Bhubaneswar
TAC) IMT, Hyderabad
Emerging Determinants Prof. Pankaj Singh (Chairperson, TAC)
Oreanisati and Consequences Prof. Parikshit Charan (Member, TAC) | OP Jindal Global
rganisational :
4 | Neha Garg ) of Work Engagement Business School,
Behaviour & HRM A ) Prof. Koustab Ghosh (Member, TAC) .
mong Indian Software Sonipat
IIT Rotak
Developers

4.4.3 Conference Attended

S.No. Roll No Name Conference Title Date
| I5FPMO006 | Ribhu Kaul Global Entrepreneurship Summit 2020 30-31 July 2020
2 |6FPMOO] Ankit Kumar 35th Western Economic Association International 26-30 June 2020
3 | 6FPMO003 Avinash Jawade I4th Annual ISDSI and 3rd ICDE Conference 27-29 December 2020
4 |6FPM005 | Jagan Kumar Sur | World Finance Conference 4-6 September 2020
5 |6FPMO07 | Tanu Shree International Conference on Information System 2020 |3-16 December 2020
The Eighth International Conference of IIAR 23-26 June 2021
6 | 7FPMO005 Somya Arora - — -
Southwestern Finance Association Meeting |8-19 March 2021
o 1 7EPM003 Kh‘jmzode Akshay | POMS 3'I st Annual'Conference—SustalnabIe Innovation and 23-27 April 2020
Gajanan Responsible Analytics as a Force for Good
XXXII'ISPIM Innovation Conference (Innovating Our Common 20-23 June 202
| Future)
8 | 7FPM004 Pranav Dharmani BAM 2020 Conf the Cloud | tine for a Sustainabl
oo onference in the Cloud Innovating for a Sustainable |, , September 2020

2
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4.4.4Publications

I. Gupta, P., Prashar, S., Parsad, C., & Vijay, T. S. (2021). Role of Shopping App Attributes in Creating Urges for Impulse
Buying: An Empirical Investigation Using SEM and Neural Network Technique. Journal of Electronic Commerce in
Organizations (JECO), 19(1), 43-64. DOI: 10.4018/JECO.2021010103

2. Kumar, A., & Dash, P. (2020). Changing transmission of monetary policy on disaggregate inflation in India. Economic
Modelling, 92, 109-125. DOI: https://doi.org/10.1016/j.econmod.2020.07.016

3. Chakravorty, A., Singh, P. (2020). Work/family interference and burnout among primary school teachers: the
moderating role of emotional intelligence. Decision, 47, 251-264. https://doi.org/ 10.1007/s40622-020-00249-3

4. Prakash, C., Besiou, M., Charan, P., & Gupta, S. (2020). Organization theory in humanitarian operations: a review and
suggested research agenda. Journal of Humanitarian Logistics and Supply Chain Management, 10 (2), 261-284. https://
doi.org/10.1108/JHLSCM-08-2019-005 |

4.5 EFPM

[IM Raipur started the Executive Fellow Programme leading to ‘Executive Fellow of the Indian Institute of Management
Raipur’ from academic year 2013-14. Executive Fellow Program in Management is a unique doctoral programme in
management specifically designed for working professionals with more than seven years of work experience in industry. The
programme is intended to provide industry professionals an opportunity to move to academic career, should they so desire,
at certain point in their life. By providing scholarly inputs to those who already have domain knowledge of their discipline, the
programme offers prospects of a full time/part career within academia or in research positions outside the academia world.

Program Objectives

The major objective of this programme is to develop high quality research and provide essential exposure to various areas
of management. The specific objectives of the programmes are:

a. To provide scholar with necessary skills to identify and research complex issues in the field of management in real life
world.

b. To contribute to the creation, transmission and application of knowledge in the field of management

c. To do research and publications of international standards in inter-disciplinary areas of management that will add value
to the society and to the body of knowledge.

d. To meet the teaching and research manpower needs of academia and industry by producing highly skilled individuals
with exceptional analytical ability and training in conduction applied research.

Specialization

Following areas of specialization are available at IIM Raipur:
*  Business Policy and Strategy

*  Economics and Business Environment

*  Finance and Accounting

*  Marketing

*  Operations Management

*  Organisational Behaviour & HRM

* Information Technology and Systems

4.5.1 Admission EFPM 2020

1. Batch Profile

General General-EWS NC-OBC SC ST DAP
Total

Male Female Male Female Male Female Male Female Male Female Male Female




<l
i P
AN S
IIM RAIPUR ) Annual Report 2020-21 %g;;;:.,,_,ﬂ..}—,ﬂi@a
o
01 00 00 00 00 00 00 00 00 00 00 00 01
L 1 1 I 1 1 1 1 _ J
General General-EWS NC -OBC SC ST DAP TOTAL
M Male ¥ Female
2. Gender Ratio
The male and female ratio is as follows:
Gender No.
Male I
Female 0
Total |
M Vvale ¥ Female
3. Educational Background
The educational background of the batch is as under:
Educational Background No.
Engineering/ Technology I
Total |
4. Work Experience
The work experience analysis of the batch is as follows:
Work Experience No.
0 I'l-15years I
100% Total |
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Age No.
41 years |
Total |

6. Last 5 Years Trend in Admission

Year 2016-17 2017-18 2018-19 2019-20 2020-21

No. of admission 8 5 0 2 |

General 6
General - EWS 0
NC-OBC I
SC I
0
0

ST
DAP

oO|OoO|O|OC|O|N

O O|O|—|O| N
oOjo|lOo|O|O|O
oO|lOoO|Oo|O|O|—

08 06 00 01 01 0000 050400 01 00 0000 00 00 00 00 00 00 00 02 02 00 00 00 00 00 02 02 00 00 00 00 00

2016-17 2017-18 2018-19 2019-20 2020-21

. No. of admission . General . General - EWS . NC-OBC . SC ST . DAP

4.5.2 Publication

I. Balakrishnan, R., & Das, S. (2020). How do firms reorganize to implement digital transformation?. Strategic Change,
29(5), 531-541.

4.6 Annual Convocation

Due to COVID 19 Pandemic the convocation was not held.

®
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S. Research & Publications

A summary of the publications of IIM Raipur is presented in the table below.

\ \ Conference \ Conference \

72 | 11 12 | 96

Journal Papers International National Total

5.1 Journals

Ansari, S., & Gupta, S. (2021). Review Manipulation: Literature Review, and Future Research Agenda. Pacific Asia
Journal of the Association for Information Systems, 13(1), 4. DOI: 10.17705/ | pais.|13104

Balakrishnan, R., & Das, S. (2020). How do firms reorganize to implement digital transformation?. Strategic Change,
29(5), 531-541. DOI: https://doi.org/10.1002/jsc.2362

Balakrishnan, R., Das, S., & Chattopadhyay, M. (2020). Implementing Data Strategy: Design Considerations
and Reference Architecture for Data-Enabled Value Creation. Australasian Journal of Information Systems, 24, |-27.
DOI: https://doi.org/ 10.3127/ajis.v24i0.254 |

Bapat, D. (2020). Antecedents to responsible financial management behavior among young adults: moderating role
of financial risk tolerance. International Journal of Bank Marketing, 38(5), | 177-1194. DOI: https://doi.org/10.1 108/
[JBM-10-2019-0356

Bapat, D. (2020). Examining the antecedents and consequences of brand experience dimensions: implications for
branding strategy. Journal of Asia Business Studies, 14(4), 505-524. DOI: https://doi.org/10.1108/JABS-01-2019-0020

Chakravorty, A., & Singh, P. (2020). Work/family interference and burnout among primary school teachers: the
moderating role of emotional intelligence. Decision, 47(3), 251-264. DOI: https://doi.org/10.1007/s40622-020-
00249-3

Chattopadhyay, M., & Mitra, S.K. (2020). What Airbnb Host Listings Influence Peer-to-Peer Tourist
Accommodation Price?. Journal of Hospitality & Tourism Research, 44(4), 597-623. DOI: 10.1177/109634802091021 |

Chattopadhyay, M., & Pal, D. (2020). Information Visualization Using Clustering and Predictive Model: Elucidating
the Role of Rainfall in Tea Export. International Journal of Strategic Decision Sciences (/SDS), I 1 (4), 24-36. DOI:10.4018/
[)SDS.2020100102

Chaudhuri, B, Jana, R. K., & Dan, P. K. (2020). A review on the multi-objective cell formation problem in cellular
manufacturing systems. International Journal of Manufacturing Technology and Management, 34(2), 188-209. DOI:
https://doi.org/10.1504/])MTM.2020. 106207

Chaudhuri, B., Jana, R. K., Sharma, D. K., & Dan, P. K. (2020). A hybrid genetic-goal programming approach for
improving group performance in cell formation problems. International Journal ofAdvanced Operations Management, | 2(4),
377-395. DOI: https://doi.org/ 10.1504/]JAOM.2020.1 12734

Chauhan, Y., & Pathak, R. (2021). Does earnings transparency affect corporate payout decisions!. International
Journal of Managerial Finance, 17(2), 237-255. DOI: https://doi.org/ 10.1108/1|MF-11-2019-0441

Chauhan, Y., Campus, G. E. C,, Mishra, A. K., & Spahr, R. W. (2021). Stock Pledging and Firm-risk: Evidence from
India. Financial Management, 50(1), 261-280. DOI: https://doi. org/ 0.1 1 | | /fima.12326.

Chen, Y., Lu, Y., Gupta, S., & Pan, Z. (2020). Understanding “window” shopping and browsing experience on social
shopping website: An empirical investigation. Information Technology & People, 33(4), 1124-1148. DOI: https://doi.
org/10.1108/1TP-12-2017-0424
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4. Chhabra, A., & Popli, M., & Li, Y. (2021). Determinants of Equity Ownership Stake in Foreign Entry Decisions: A
Systematic Review and Research Agenda. International Journal of Management Reviews, 23(2), 244-276. DOI: https://
onlinelibrary.wiley.com/doi/full/[0.1 1 | | /ijmr.1224
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I5. Das, D., & Kannadhasan, M. (2020). The asymmetric oil price and policy uncertainty shock exposure of emerging
market sectoral equity returns: A quantile regression approach. International Review of Economics & Finance, 69(5), 563-
581. DOI: https://doi.org/10.1016/].iref.2020.06.013

6. Das, D, Le Roux, C. L., Jana, R. K., & Dutta, A. (2020). Does Bitcoin hedge crude oil implied volatility and structural
shocks? A comparison with gold, commodity and the US Dollar. Finance Research Letters, 36. DOI: https://doi.
org/10.1016/j.fr.2019.101335

7. De,S.])., & Imine, A. (2020). Consent for targeted advertising: the case of Facebook. Al & Society, 35(4), 1055-1064.
DOI: 10.1007/s00146-020-00981 -5

8. De,S.]., & Shukla, R. (2020). Privacy policies of e-governance initiatives: Evidence from India. Journal of Public Affairs,
20(4), el 60. DOI: https://doi.org/10.1002/pa.2160

I9. Dhaggara, D., Goswami, M., & Kumar, G. (2020). Impact of Trust and Privacy Concerns on Technology Acceptance
in Healthcare: An Indian Perspective. International Journal of Medical Informatics, 14 1. DOI: https://doi.org/10.1016/].
ijmedinf.2020.104 164

20. Dutta, A., Das, D, Jana, R. K., & Vo, X. V. (2020). COVID- 9 and oil market crash: Revisiting the safe haven property
of gold and Bitcoin. Resources Policy, 69. DOI: https://doi.org/10.1016/j.resourpol.2020.101816

21. Dutta, A, Jana, R. K., & Das, D. (2020). Do green investments react to oil price shocks? Implications for sustainable
development. Journal of Cleaner Production, 266. DOI: https://doi.org/ 10.1016/j.jclepro.2020.121956

22. Ganguly, S, & Das, S. (2020). Paradoxes of Control and Creativity: Evidence from Indian Public Sector
Enterprises. International Journal of Innovation and Technology Management, 17(6). DOI: https://doi. org/10.1142/
$0219877020500467

23. Garg, N., & Singh, P. (2020). Reverse mentoring: a review of extant literature and recent trends. Development and
Learning in Organizations:An International Journal, 34(5), 5-8. DOI: https://doi.org/10.1108/DLO-05-2019-0103

24. Ghadge, A, Bag, S., Goswami, M., & Tiwari, M. K. (2021). Mitigating demand risk of durable goods in online
retailing. International Journal of Retail & Distribution Management, 49(2), 165-186. DOI: https://doi. org/10.1108/
|JRDM-04-2020-0127

25. Ghadge, A., Kara, M. E., Moradlou, H., & Goswami, M. (2020). The impact of Industry 4.0 implementation on supply
chains. Journal of Manufacturing Technology Management, 31(4), 669-686. DOI: https://doi.org/10.1108/JMTM-|0-
2019-0368

26. Ghadge, A., van der Werf, S., Kara, M. E., Goswami, M., Kumar, P., & Bourlakis, M. (2020). Modelling the impact
of climate change risk on bioethanol supply chains. Technological Forecasting and Social Change, 160. DOI: https://doi.
org/10.1016/j.techfore.2020.120227

27. Ghosh, I, Sanyal, M.K., & Jana, R.K. (202). Co-movement and Dynamic Correlation of Financial and Energy Markets:
An Integrated Framework of Nonlinear Dynamics, Wavelet Analysis and DCC-GARCH. Computational Economics,
57(2), 503-527. DOI: https://doi.org/ 10.1007/s10614-019-09965-0

28. Goswami, M., Daultani, Y., De, A. (2021). Decision Modeling and Analysis in New Product Development Considering
Supply Chain Uncertainties: A Multi-Functional Expert Based Approach. Expert Systems with Applications, 166. DOI:
https://doi.org/10.1016/j. eswa.2020.1 14016

29. Goswami, M., De, A, Habibi, M. K. K., & Daultani, Y.(2020). Examining freight performance of third-party logistics
providers within the automotive industry in India: an environmental sustainability perspective. International Journal of
Production Research, 58(24), 7565-7592. DOI: https://doi.org/ 10.1080/00207543.2020.1756504

30. Gupta, P., Prashar, S., Parsad, C., & Vijay, T. S. (2021). Role of Shopping App Attributes in Creating Urges for
Impulse Buying: An Empirical Investigation Using SEM and Neural Network Technique. Journal of Electronic Commerce
in Organizations (JECO), 19(1), 43 — 64. DOI: 10.4018/JECO.2021010103
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Gupta, P., Prashar, S., Vijay, T.S., & Parsad, C. (2021). Examining the influence of antecedents of continuous intention
to use an informational app: the role of perceived usefulness and perceived ease of use. International Journal of Business
Information Systems, 36(2), 270-287. DOI: https://doi.org/10.1504/1BIS.2021.1 12829

Hickman, L. E., lyer, S. R, & Jadiyappa, N. (2021). The effect of voluntary and mandatory corporate social
responsibility on earnings management: Evidence from India and the 2% rule. Emerging Markets Review, 46. DOI:
https://doi.org/10.1016/j.ememar.2020.100750

Jadiyappa, N., Hickman, L. E., Jyothi, P., Vunyale, N., & Sireesha, B. (2020). Does debt diversification impact firm
value? Evidence from India. International Review of Economics & Finance, 67, 362-377. DOI: https://doi.org/ 10.1016/j.
iref.2020.02.002

Jadiyappa, N., Joseph, A, Sisodia, G., Krishnankutty, R., & Shrivatsava, S. (2021). Corporate social responsibility and
cash holdings in India: Evidence from a natural experiment. Finance Research Letters, 39, 101581. DOI: https://doi.
org/10.1016/}.fr.2020.101581

Jadiyappa, N., Sisodia, G., Joseph, A., Shrivastava, S., & Jyothi, P. (2020). Creditors’ governance, information
asymmetry and debt diversification: evidence from India. International Journal of Managerial Finance, 17(2), 282-302.
DOI: https://doi.org/10.1108/1JMF-01-2020-0013.

Jana, R. K., Ghosh, I, & Sanyal, M. K. (2020). A granular deep learning approach for predicting energy
consumption. Applied Soft Computing, 89. DOI: https://doi.org/10.1016/j.asoc.2020.10609 |

Kancharla, R., & Dadhich, A. (2021). Perceived ethics training and workplace behavior: the mediating role of
perceived ethical culture. European Journal of Training and Development, 45(1), 53-73. DOI: https://doi.org/10.1108/
EJTD-03-2020-0045

Kannadhasan, M., & Das, D. (2020). Do Asian emerging stock markets react to international economic policy
uncertainty and geopolitical risk alike? A quantile regression approach. Finance Research Letters, 34(3). DOI: https://
doi.org/10.1016/j.fr.2019.08.024

Khanzode, A. G., Sarma, P. R, Mangla, S. K., & Yuan, H. (2021). Modeling the Industry 4.0 Adoption for Sustainable
Production in Micro, Small & Medium Enterprises. Journal of Cleaner Production, 279. DOI: https://doi. org/10.1016/j.
jclepro.2020.123489

Kim, S., Gupta, S., Lee, S. H., & Kim, H. W. (2021). Examining Malicious Online Comments from the Bystander Effect
Perspective. Asia Pacific Journal of Information Systems, 31(1), |-16. DOI: https://www.earticle.net/Article/A392054

Kiran,R., Kumar, P., & Bhasker, B. (2020). DNNRec: A novel deep learning based hybrid recommender system. Expert
Systems with Applications, [44. DOI: https://doi.org/10.1016/j.eswa.2019.1 13054

Kiran, R., Kumar, P., & Bhasker, B. (2020). OSLCFit (Organic Simultaneous LSTM and CNN Fit): A Novel Deep
Learning Based Solution for Sentiment Polarity Classification of Reviews. Expert Systems with Applications, 157. DOI:
https://doi.org/10.1016/j.eswa.2020. 13488

Kodwani, A. D., & Prashar, S. (2019). Assessing the influencers of sales training effectiveness before and after training:
Mediating role of motivation to learn and moderating role of choice. Benchmarking: An International Journal, 26(4),
[233-1254. DOI: https://doi.org/10.1108/BIJ-05-2018-0126

Kumar, A., & Dash, P. (2020). Changing transmission of monetary policy on disaggregate inflation in India. Economic
Modelling, 92, 109-125. DOI: https://doi.org/10.1016/j.econmod.2020.07.016

Kumar, B., Srivastava, H. S., & Singh, G. (2020). Consumers’ intention to use environment-friendly ethical
transportation medium: A conceptual framework and empirical evaluation. Transportation research part F: traffic
psychology and behaviour, 70, 235-248. DOI: https://doi.org/ 10.1016/j.trf.2020.03.005

Kumar, S. etal. (2021). Impact of National Culture on E-Government Development: A Longitudinal Study. Journal of
Global Information Management, 29(2), 1-22. DOI: 10.4018/)GIM.2021030101

Kumar, S. et al. (2021). What drives brand love for natural products? The moderating role of household size. Journal
of Retailing and Consumer Services, 58. DOI: https://doi.org/10.1016/j.jretconser.2020.102329
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Kumar, S., & Dhir, A. (2020). Associations between travel and tourism competitiveness and culture. Jounal of
Destination Marketing & Management, 18. DOI: https://doi.org/10.1016/.jdmm.2020.100501

Kumar, S.B., Goyal, V., & Mitra, S.K. (2019). The relationship between earnings round up/down and global financial
crisis: evidence from BRICS markets. Asia Pacific Journal of Accounting & Economics, |-24. DOI: https://doi.org/10.10
80/16081625.2019.1584756

Manupati, V. K., Ramkumar, M., Baba, V., & Agarwal, A. (2021). Selection of the Best Healthcare Waste
Disposal Techniques During and Post COVID-19 Pandemic Era. Journal of Cleaner Production, 281. DOI: https://doi.
org/10.1016/j.jclepro.2020.125175

Mitra, S. K. (2020). A different perspective to measure tourism attractiveness. Current Issues in Tourism, 23(14), 1718-
[722. DOI: https://doi.org/10.1080/13683500.2019.165671 |

Mittal, S., Sengupta, A., Agrawal, N. M., & Gupta, S. (2020). How prosocial is proactive: Developing and validating
a scale and process model of knowledge-based proactive helping. Journal of Management & Organization, 26(4), 625-
650. DOI: https://doi.org/10.1017/jmo.2017.80

Padamwar, P. K., Dawra, }., & Kalakbandi, V. K. (2021). The impact of range extension on the attraction effect. Journal
of Business Research, 126, 565-577. DOI: https://doi.org/10.1016/j.jbusres.2019.12.017

Pan, Z., Lu, Y., Gupta, S., & Hu, Q. (2021). You change, | change: an empirical investigation of users’ supported
incremental technological change in mobile social media. Internet Research, 31(l), 208-233. DOI: https://doi.
org/10.1108/ INTR-06-2019-0226

Pandey, V., Gupta, S., & Chattopadhyay, M. (2020). A framework for understanding citizens’ political participation
in social media. Information Technology & People, 33(4), 1053-1075. DOI: https://doi.org/10.1108/ITP-03-2018-0140

Parashar, A., & Kumar, M. (2020). The Marginalized and Stigmatized Identity of Dalits in India With Special Reference
to Maharashtra and Tamil Dalit Autobiographies. International Journal of Development and Conflict, 10(2), 265-283.

Parihar, P., & Dawra, J. (2020). The role of customer engagement in travel services. Journal of Product & Brand
Management, 29(7), 899-91 1. DOI: https://doi.org/ 10.1108/JPBM-11-2018-2097

Parsad, C., Prashar, S., & Tata, S.V. (2019). Influence of Personality Traits and Social Conformity on Impulsive Buying
Tendency: Empirical Study Using 3M Model. International Journal of Strategic Decision Sciences (I/SDS), 10(2), 107-124.
DOI: 10.4018/1)SDS.2019040106

Prakash, C., Besiou, M., Charan, P., & Gupta, S. (2020). Organization theory in humanitarian operations: a review
and suggested research agenda. Journal of Humanitarian Logistics and Supply Chain Management, 10(2), 261-284. DOI:
https://doi.org/10.1108/JHLSCM-08-2019-005

Prashar, S., & Verma, P. (2020). Is it assortment or overall satisfaction which fires online repatronage intention in the
silhouette of social norms?. International Journal of Internet Marketing and Advertising, 14(4), 399 - 416. DOI: https://
doi.org/10.1504/1)IMA.2020.1 11049

Rana, S., Prashar, S., Barai, MK, & Hamid, A.B.A. (2021). Determinants of international marketing strategy
for emerging market multinationals. International Journal of Emerging Markets, 16(2),154-178. DOI: https://doi.
org/10.1108/1)JOEM-09-2019-0742

Rana, S., Raut, S. K., Prashar, S., & Hamid, A. B. A. (2021). Promoting through Consumer Nostalgia: A Conceptual
Framework and Future Research Agenda. Journal of Promotion Management, 27(2), 211 — 249. DOI: https://doi.
org/10.1 080/10496491.2020.1829773

Rohit, A., Dash, P., & Rao, D. T. (2020). A comparative assessment of the spillovers of US monetary policy shocks
and its mitigation. Economics Letters, 197. DOI: https://doi.org/10.1016/j.econlet.2020.109623

Roy, V., Schoenherr, T., & Charan, P. (2020). Toward an organizational understanding of the transformation needed
for sustainable supply chain management: The concepts of force-field and differential efforts. Journal of Purchasing and
Supply Management, 26(3). DOI: https://doi.org/10.1016/j.pursup.2020.1006 12

Saini, D. (2020). Does Mindfulness & Happiness Predict Job Satisfaction among Indian Employees? Indian Journal of
Industrial Relation, 56(1), 144-156.
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Sreen, N., Yadav, R., Kumar, S., & Gleim, M. (202 1). The impact of the institutional environment on green consumption
in India. Journal of Consumer Marketing, 38(1), 47-57. DOI: https://doi.org/10.1108/JCM-12-2019-3536

Suman, S., & Das, S. (2020). Structured literature review on organizational innovation in family business context.
Strategic Management, 25(3), 38-44. DOI: 10.5937/StraMan2003038S

Tata, S. V., Prashar, S., & Parsad, C. (2020). Examining the influence of satisfaction and regret on online shoppers’
post-purchase behaviour. Benchmarking: An International Journal, 28(6), 1987-2007. DOI: https://doi.org/10.1108/
BlJ-06-2020-0332

Tata, S. V., Prashar, S., & Parsad, C. (2021). Typology of Online Reviewers Based on Their Motives for Writing
Online Reviews. Journal of Electronic Commerce in Organizations (JECO), 1 9(2), 74-88. DOI: 10.4018/JECO.2021040105

Thakur, B. P. S., & Kannadhasan, M. (2020). Corruption and capital structure in emerging markets: A panel quantile
regression approach. Journal of Behavioral and Experimental Finance, 28(4), 1-10. DOI: https://doi.org/10.1016/j.
jbef.2020.100417

Thakur, B. P. S., Kannadhasan, M., Charan, P., & Gupta, C.P. (2021). Corruption and Firm Value: Evidence from
Emerging Market Economies. Emerging Markets Finance and Trade, 57(4), 1182-1197. DOI: https://doi.org/ 10.1080/
1540496X.2019.1613643

Zhang, H., Gupta, S., Sun, W., & Zou, Y. (2020). How social-media-enabled co-creation between customers
and the firm drives business value? The perspective of organizational learning and social Capital. Information &
Management, 57(3). DOI: https://doi.org/10.1016/j.im.2019.103200

5.2 Conferences

5.2.1 International Conference

Chhabra, A., & Ladkani, R.M. (2020, August). Organizational Imprinting and Cross-Border Acquisition Performance:
An Emerging Market Perspective. In Academy of Management Proceedings (Vol. 2020, No. 1). Briarcliff Manor, NY
0510: Academy of Management. DOI: https://doi.org/ 10.5465/AMBPP.2020.19026abstract

Das, W. & Das, S. (2020, 4-6 December). Exploring the Entrepreneurial Founding Team Building Processes of User
Entrepreneurs, European Academy of Management Annual Conference, EURAM 2020, Dublin, Ireland

Das, W., & Das, S. (2020, 26-30 October). Predicting the Success of Co-founding Partnership. Strategic Management
Society Annual Conference 2020: Strategy in a Disruptive World

Dharmani, P., Das, S. & Prashar, S. (2020, 2-4 September). Role of Technology in Multi-Local Choice and Evolution
of Creative Industries: An Exploratory Study, British Academy of Management Annual Conference, BAM 2020
-Conference in Cloud, Manchester, UK

Ganguly, S. & Das, S. (2020, 4-6 December). The paradox of incumbency and innovation: A study based on large Indian
Public Sector Enterprises, European Academy of Management Annual Conference, EURAM 2020, Dublin, Ireland

Kaul, R. & Das, S. (2020, 19-20 November). Entrepreneurship Education Effectiveness: An Analysis Through Impact
Measures, 3rd Entrepreneurship and Family Enterprise Research International Conference (EFERIC), University of
Extremadura, Badajoz, Spain

Misra S.K., Das S., Gupta S., & Sharma S.K. (2020). Public Policy and Regulatory Challenges of Artificial Intelligence
(Al). In: Sharma S.K., Dwivedi Y. K., Metri B., Rana N.P. (eds) Re-imagining Diffusion and Adoption of Information
Technology and Systems: A Continuing Conversation. TDIT 2020. IFIP Advances in Information and Communication
Technology, vol 617. Springer, Cham. DOI: https://doi.org/ 10.1007/978-3-030-64849-7_10

Radhakrishnan, J., & Chattopadhyay, M. (2020, December). Determinants and Barriers of Artificial Intelligence
Adoption—A Literature Review. In International Working Conference on Transfer and Diffusion of IT, Springer, Cham

Shree, T., & Gupta, S. (2020, 22-24 June). What Makes Online Groups and Pages Sustainable: An Examination Using
Samaritan’s Dilemma, PACIS 2020 Proceedings, Dubai. 33. https://aisel.aisnet.org/pacis2020/33

. Suman, S. & Das, S. (2020, 24-26 June). The Influence of Organizational Values on the Performance of Indian Family

SMEs, India Family Firms, IFERA 2020, Santander, Spain
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['1. Suman, S. & Das, S. (2020, 24-26 June). The Role of Values and Entrepreneurial orientation on the Performance of
India Family Firms, IFERA 2020, Santander, Spain

5.2.2 National Conferences

. Chauhan, ). P. S., & Gupta, S. (2020). Towards a Mindful Sensemaking of Enterprise Systems Assimilation: An
Organizational Perspective. Proceedings of the Forty First International Conference on Information Systems, December
[3-16, 2020, Hyderabad, India

2. Dharmani, P, & Das, S. (2020). Disintermediation or Reintermediation? Impact of Technological Changes on
Value Proposition in Creative Industries, 3rd ICDE and 14th ISDSI 2020, December 27-29, 2020, Indian Institute of
Management Raipur, Raipur, India

3. Ganguly, S. & Das, S. (2020, 27-29 December). Extending Miles and Snow’s strategy choice typology to Indian public
sector has been accepted and presented in 3rd ICDE & |4th ISDSI Annual conference Building New Digital Ecosystem,
Centre for Digital Economy, Indian Institute of Management Raipur, India

4. Kaul, R, & Das, S. (2021, 25-27 February). Deriving the Recent Themes of Entrepreneurship through a Meta-Review,
Fourteenth Biennial Conference on Entrepreneurship EDIl, Ahmedabad, India

5. Kuchi, S., & Gupta, S. (2020). Value-Mapping of E-Commerce Business Models. Proceedings of the Forty First
International Conference on Information Systems, December |13-16, 2020, Hyderabad, India. Best Paper Nominee

6. Mishra, S., Das, S., Gupta, S. & Sharma, S. (2020, |7-19 December). Public Policy and Regulatory Challenges of
Artificial Intelligence (Al), IFIP WG8.6 2020, IIM Trichy, India.

7. Radhakrishnan, J. & Gupta, S. (2020). Artificial Intelligence in Practice—Real-World Examples and Emerging Business
Models. In Proceedings of IFIP WG 8.6 International Conference on Transfer and Diffusion of IT, TDIT 2020, December
[8—19, 2020, Tiruchirappalli, India. Proceedings, Part |

8. Sawarn, U., & Shukla, R. (2020). Determinants of Economic Growth — Pre and Post Global Financial Crisis 2008 on 27-
29 DECEMBER 2020 at 3rd ICDE & 14th ISDSI Annual Conference 2020 organised by Indian Institute of Management
Raipur, India

9. Sawarn, U., & Shukla, R. (2020). IOCL: Hedging Strategies Amidst Volatile Indian Rupee on 30-31 MARCH 2021 at
AIMA ICRC Case Conference 2021 organised by AIMA India Case Research Centre (ICRC), India

10. Shree, T., & Gupta, S. (2020). Exploring Arousal and Sharing Behavior on SNS: Does Motivation to Use SNS Matter?.
Proceedings of the Forty First International Conference on Information Systems, December 13-16, 2020, Hyderabad,
India

['1. Suddekunte, S., & Chattopadhyay, M. (2020). Simplification of Visual Analytics Performed by Data Analyst using
Dimensionality Reduction and Other Techniques on 27-29 December 2020 at 3rd ICDE & [4th ISDSI Annual
Conference 2020 organised by Indian Institute of Management Raipur, India

[2. Suddekunte, S., & Chattopadhyay, M. (2020). Sustainable Smart City: Citizen initiated Road Quality Improvement
Using Blg Data Analytics, Business Process Management and Gamification on 27-29 December 2020 at 3rd ICDE & |4th
ISDSI A Conference 2020 organised by Indian ;p e of Management a|p ndia - ik
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6. INTERNATIONAL RELATIONS

6.1 International Academic Collaboration

Indian Institute of Management Raipur is in bilateral agreement with fifteen global premier universities and business schools
across the world for various collaborations. For the academic year 2020-21, following are the list of universities that are the
part of our International collaboration for student Exchange Mobility Programs.

*  University of Economics in Bratislava, Slovakia (International Accreditation: Member of AACSB and EFMD)
*  CENTRUM Graduate Business School, Peru (International Accreditation: Member of AACSB, EQUIS, BGA and AMBA)
*  Management Centre Innsbruck, Austria (International Accreditation: AACSB)

* International School of Management, Dortmund, Germany (International Accreditation: German Council of Science and
Humanities, Accreditation Council)

*  Faculty of Economics and Business, FEN Chile (International Accreditation: AACSB, AMBA)

* Kazan federal University (KNRTU), Russia (International Accreditation: Participant of ERASMUS, ERASMUS+,
ERASMUS MUNDUS)

*  HHL Leipzip Graduate Business School, Germany (International Accreditation: AACSB)

* |IPADE, Mexico (International Accreditation: AACSB, AMBA, GMAC and EMBAC)

*  ALBA Graduate Business School, Greece (International Accreditation: AMBA)

* |ESEG School of Management, Paris, France (International Accreditation: EQUIS, AACSB, AMBA)

* Y Schools (formerly ESC Troyes Group), France (International Accreditation: AACSB, EQUIS and AMBA)
*  Audencia Business School, France (International Accreditation: AACSB , EQUIS, AMBA)

*  Solbridge International Business School, South Korea (International Accreditation: AACSB, IEQAS)

6.2 Student Exchange

6.2.1 International Exchange of Students (Incoming):

The Covid Pandemic affected the Exchange of students in academic year 2020-21. Despite of the restrictions in physical
movement, [IM Raipur facilitated Student Exchange in the virtual mode. Student from Audiencia Business School, France
joined the Term-V virtually and successfully completed the due requirement of the semester (September-December 2020)
at [IM Raipur.

6.2.2 International Exchange of Students (Outgoing):

Because of the restrictions for physical movement in pandemic no exchange of students took place from IIM Raipur in AY
2020-21.
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7. Executive Education and Consultancy

Executive Education and Consultancy plays a significant contribution in IIM Raipur’s growth. Our faculty members carried
out several prestigious assignments during the year 2020-21.

Due to Covid- 19, all the MDPs were conducted online. We were able to conduct 32 programmes of 94 days with a total
of 812 participants. The details of the programmes conducted are given below.

Name of the Programme Par::::)i:;nts Duration of the Programme Days

| | Digital Pedagogy and Capacity Building 36 10-12 June, 2020 3
2 | E- Pedagogy and Capacity Building 30 17-19 June, 2020 3
3 | Capacity Building Programme for Directors 25 June 23, 2020 |
4 | Capacity Building Programme for Supporting Staff 25 24-26 June, 2020 3
5 | Management Capacity Building & Digital Pedagogy 25 09-11 July, 2020 3
6 | Management Capacity Building Program 25 15-17 July, 2020 3
7 | Capacity Building & Digital Pedagogy Training (For Supporting Staff) 25 20-22 July, 2020 3
8 | One Day Event for Female Faculties on “Capacity Building” 25 July 24, 2020 |
9 | Writing Research Papers 25 28-29 August, 2020 2
|0 |Flipped Classroom — Technology and Paradigms 25 02-04 September, 2020 2
Il | Achieving Academic Effectiveness 25 10-12 September, 2020 3
|2 | Leveraging Future — Research Writing & Entrepreneurship 25 13-15 September, 2020 3
I3 | Brainstorming Techniques 25 15-16 September, 2020 2
|4 | Teaching & Learning Strategies 25 16-18 September, 2020 3
I5 | Managing Self Role 25 September 19, 2020 |
|6 | Achieving Academic Effectiveness Il 25 20-22 September, 2020 3
|7 |Improving Effectiveness: Various Paradigms in Teaching 25 22-23 September, 2020 2
I8 | Mentoring the Students Cohort 25 23-24 September, 2020 2
|9 | Leveraging Future — Research Writing & Entrepreneurship-I| 25 23-25 September, 2020 3
20 | I15th PDT under TEQIP Ill 26 26-28 October, 2020 3
21 | Achieving Academic Effectiveness Ill 25 18-20 November, 2020 3
22 |Industry Interaction 25 21 November, 2020 |
23 |Leadership Development Programme — | 22 23-28 November, 2020 6
24 | Leadership Development Programme — || 27 07-12 December, 2020 6
25 | 16th PDT under TEQIP llI 30 21-23 December, 2020 3
26 |Leadership Development Programme — llI 22 04-09 January, 2021 6
27 | 17th PDT under TEQIP Il 23 14-16 January, 2021 3
28 |Developing Leadership Potential 30 21-22 January, 2021 2
29 |Professional Development Training 25 01-05 February, 2021 5
30 | 18th PDT under TEQIPIII 22 08-10 February, 2021 3
31 | 19th PDT under TEQIP IlI 19 24-26 February, 2021 3
32 |Faculty Development Programme 25 14-18 March, 2021 5

7.1 Online Executive Education

[IM Raipur is offering a host of innovative online executive education certification programmes in core management areas
such as Digital Marketing, Data science and Machine learning, Financial management, Operations and six sigma, Senior
Management Programme, Leadership and change management, General Management Programme & much more. These
programs typically range from 6 months to | year of engagement such that classes are scheduled over weekends.

Details for the online executive programmes are mentioned as below:

Programmes Started from April 01, 2020 - March 31, 2021

Name of the Programme No of

) Name of the Programme Director Dr.llg'-‘rof. No. of Days e Status
| | General Management-ll Rashmi Shukla, Shalabh Singh | year 83 Running
2 | Operations Management and Six-Sigma-I| Mohit Goswami, Gopal Kumar 5 Months 92 Completed
3 | Human Resource Management-| Anubha Dadhich, Damini Saini | year 67 Running
4 | Applied Financial Risk Management-| Yogesh Chauhan, Nemi Raja 6 Months 61 Completed
5 | Leadership and Change Management-Il| Anubha Dadhich 5 Months 72 Completed
6 | Data Science and Machine Learning using R and Python-lll Sumeet Gupta, Gopal Kumar 5 Months 64 Completed
7 | Project Management-| Ramkumar M, Gopal Kumar 6 Months 88 Completed
8 | Digital Marketing and Social Media Strategy-I| Arunima Shah 5 Months 113 Completed
9 | Operations Management and Six-Sigma-|Il Mohit Goswami, Gopal Kumar 5 Months 92 Completed
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8. Guest Visited IIM Raipur

Guest Webinars (AY 2020-21)

Sr No Company Name Guest Name Designation
| Motilal Oswal AMC Pratik Oswal Head - Passive Funds
2 Wenger & Watson Darshan Godbole CEO
3 Adobe India Sunder Madakshira Head Marketing & PD
4 Angel Broking Prabhakar Tiwari CMO
5 OfBusiness Vasant Sridhar Co-Founder
6 Mankind Pharma Atish Majumdar President
7 United Phosphorous Ltd Atulya Goswami Head HR India
8 Metlife Srinivas Reddy Director HR
9 Schindler Ashok Ramachandran CEO and President
10 | Bank of America Arvind Bansal Senior VP - Global Banking & Markets
I Ogilvy Anirban Roy Head of Strategy and Planning
12 Meero Kamal K Delivery Head
I3 |Sodexo Arun Thuyamani Head TA
4 | Fiserv Megha Gupta Director HR
I5 Future Group Kamal Deep Singh President Food & FMCG Business
16 |Siemens Ltd. Kaushik Das Global L&D Partner
17 |FITJEE Bhaskar Sen VP HR
I8 | Digitally Next Deepak Goel Group CEO
19 | Thoucentric Karthikeyan S Founding Member - SAP Practice
20 | Freshworks Vishal Chopra Head - Marketing
21 SREI Rahul Singh VP - Strategic Business HR | Head - Talent Acquisition

22 Pernod Ricard

Shrikant Lonikar/ Pramit
Chaudhuri

CHRO and Director

23 United Breweries

Deepak Mishra

Head Corporate HR

24 Servier

Samee Mukadam

Group Product Manager

25 | Volvo India Amit Sharma CHRO

26 | Bridge i2i Analytics Ashish Sharma Co-Founder and Director

27 |PTC Kalyan Sridhar Country Head

28 Emami Maneesha Jha Thakur Group Head HR

29 | Puma Vidhya Srinivasan Executive Director & CFO

30 |Diageo Rajarshri Chowdhury SVP and Regional Finance Controller
31 Boston Consulting Group Nitin Chandalia Managing Director and Partner

32 Berkadia Debashish Ghosh VP and Country HR Head

33 Decimal Point Analytics Shailesh Dhuri CEO

34 | Bajaj Allianz Tapan Singhel CEO MD

35 BNY Mellon | Pershing

Srimathi Sridharan

VP Operations and Business Analytics

36 Inmobi

Vasuta Agarwal

Managing Director

37 | Gramener Vijayam S SVP BD

38 | Betterplace Pravin Agrawala CEO

39 | Renault Pranav Prasoon Head of Human Resource

40 | Univariety Jaideep Gupta Founder & CEO

4] Kontoor Brands Krishna Dorai MD & CEO

42 | OnePlus Siddharth Deshmukh Head - Modern Trade & General Trade
43 | ACG Worldwide Shankar Gupta President and COO

44 Red Hat Krithiga Thakkar Director - Consulting

45 BNP Paribas Sanjay Singh Deputy CEO

46 | TATA Power Subir Verma Head HR & IR

47 | Jubilant Life Sciences

Prasad Vasant

EVP & Head Supply Chain
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Sr No Company Name Guest Name Designation
48 | Cisco Sudhir Nayar MD- Commercial Sales
49 | MART Pradeep Kashyap Founder and CEO
50 | Hero MotoCorp Ashutosh Mishra GM, Strategic Sourcing & Supply Chain
5| Danaher C.orporation/Videojet Dhiraj Sood Managing.Director / GM, India & South Asia Danaher
Technologies Corporation
52 | Saint Gobain Sekurit Dinakar A Managing Director
53 |TCSIiON GSS Gopal Krishna Country Head, Marketing Function
54 | Western Union Nitin Mittal Director, Program Management & Agile Delivery
55 | GMR Hyderabad Air Cargo Saurabh Kumar Chief Executive Officer
56 | BrowserStack Abhishek De Director & Global Head of Talent Acquisition
57 | Grofers Ankush Arora Sr. VP and Head HR
58 | Pine Labs Anu Mathew Chief People Officer
59 ANZ Ashutosh Mishra Director, Head of Corporate Sales
60 | Givaudan Sanjoy Shaw HR Director, South Asia
6l Leo Burnett Sujay Rachh Executive Director
62 | Randstad India Bhuvana Subramanyan Chief Marketing Officer
63 | Tupperware India Deepak Chhabra Managing Director
64 | Viacom|8 Media Sandeep Komarla Senior Director Marketing
65 Britannia Saurabh Bajaj Marketing Head
66 | Leading Banking and Financial Institution | Shantanu Shankar Managing Director
67 | Reliance Jio Vikas Choudhury President
68 | Ingram Micro Dhritiman Chakraborty | Director Operations
69 | Happiest Minds Technologies Sachin Khurana Chief People Officer and Vice President - People Practice
70 | Novartis Sanjay Murdeshwar Managing Director
71 Lowes Amit Kapur Director IT
72 Softline Group Himangshu Baruah Director, Marketing APAC
73 | GreyAtom Mitul D Thakkar Co-Founder & Chief Executive Officer
74 | Dell Ramakrishna Rama Director, Software Engineering and Site Lead
75 | Rakuten India Sunil Gopinath Chief Executive Officer
76 MullenLowe Lintas Group Heather Gupta Global Head HR
77 | The Wave Group Rashmi Mansharamani Chief Human Resource Officer
78 | Virtusa Seetharam L Director, Talent Acquisition
79 | Indian-Oil Adani Gas Limited Rajiv Sikka Chief Executive Officer
80 | Star Cement Sudipto Mandal Chief Human Resource Officer
8l Quess Corp Ltd Vijay Sivaram Chief Executive Officer
82 | Aditya Birla Fashion Retail Limited Janet Arole Assistant VP - Head Communications
83 Intellect Design Arena Ltd Punkaj Shankar Global Strategic HR Leader
84 | Intellect Design Arena Ltd Sakshi Gupta HR
85 | Hindustan Coca-Cola Beverages Pvt Ltd | Raghu GS Vice President - Health, Safety & Wellness
86 | Jaipur Rugs Nand Kishore Chaudhary | Founder
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9. Conference and Workshops
9.1 Leadership Summit 2020

Indian Institute of Management Raipur hosted its fourth Leadership Summit that spanned over a period of two days during
[7th and 18th of October 2020. The theme for the summit was ‘New Age, New Realities’ which was quite relatable and
pertained to the tough times the world is currently going through. The panel topics were in line with the theme, and the
discussions were enriching, eye-opening and inspiring. Students experienced a myriad of perspectives and ideas from our
expert panellists which are bound to be beneficial to them in their corporate careers ahead.

On 17th October, the discussion topic for Panel | was “Rapidly changing business scenarios: Implication for new
managers’’ which saw a hearty participation from our distinguished guests - Mr. Dhiraj Sood, MD, India & South Asia,
Danaher Corporation/Videojet Technologies, Mr. Dinakar A, MD, Saint-Gobain Sekurit, Mr. Gopal Krishna G S S, Country
Head - Market Function, TCS lon, Mr. Nitin Mittal, Director, Program Management & Agile Delivery, Western Union, and
Mr. Saurabh Kumar, CEO, GMR Hyderabad Air Cargo, GMR Group. This panel was moderated by Prof. Satyasiba Das -
Associate Professor, Business Policy and Strategy.

For Track | of Panel 2, the discussion on “Challenging Paradigms of Work & Workplace: Understanding the
Organisational Perspectives” was deliberated upon by our esteemed panelists - Mr. Abhishek De, Director & Global
Head of Talent Acquisition, BrowserStack, Mr. Ankush Arora, Sr. VP and Head HR, Grofers, Ms. Anu Mathew, Chief People
Officer, Pine Labs and Ms. Maneesha Jha Thakur, President HR, Emami Ltd. Prof. Anubha Dadhich, Asst. Professor, HRM
& Organizational Behaviour moderated with finesse. For the second track, the Discussion on “Challenging Paradigms of
Work & Workplace: Understanding the Employee Perspectives” was indeed a very insightful one. The panellists were Mr.
Ashutosh Mishra, Director, Head of Corporate Sales, ANZ Bank, Mr. Sanjoy Shaw, HR Director, South Asia, Givaudan and
Mr. Sujay Rachh, Executive Director, Leo Burnett. Prof. Damini Saini, Asst. Professor, HRM & Organizational Behaviour
moderated this panel with much gusto.

Panel 3 track | discussion was on “Crisis Inspiring Innovation: Dealing with Societal Challenges”. It was an
engaging one with our eminent panelists - Ms. Bhuvana Subramanyan, CMO, Randstad India, Mr. Deepak Chhabra, MD,
Tupperware India, Mr. Sandeep Komarla and Senior Director Marketing, Viacom|8 Media Pvt Ltd - raising the bar very
high and giving our students much food for thought. Prof. Jagrook Dawra, Associate Professor, Marketing, made sure the
discussion was crisp and engaging. For track 2, the panel on “Crisis Inspiring Innovation: Preparing Organisation for Future”
saw a rather sparkling discussion by our most illustrious panelists - Mr. Saurabh Bajaj, Marketing Head - Dairy, Britannia
Industries Limited, Mr. Shantanu Shankar, MD, HSBC Invest and Mr. Vikas Choudhury, President, Reliance Jio. Panel was
moderated by Prof. Samar Singh, Associate Professor, Business Policy and Strategy.

An intriguing Panel 4, track | discussion on ‘“Execution in Digital Economy”, entailed unique perspectives by our
esteemed guests - Mr. Dhritiman Chakraborty, Director Operations, Ingram Micro, Mr. Sachin Khurana, Chief People
Officer and VP, People Practice, Happiest Minds Technologies, Mr. Sanjay Murdeshwar, MD, Novartis India and Ms. Kavita
Kurup, Global Head Talent & Organisation Transformation, UST Global. Prof. Sumeet Gupta moderated with utmost
expertise. Track 2 commenced with the discussion on “Execution in Digital Economy” and focused on approaches that could
be implemented for proper process execution in the digital economy in the world of ever-improving digital transformations.
Esteemed panelists Mr. Dhritiman Chakraborty, Director Operations, Ingram Micro, Mr. Sachin Khurana, Chief People
Officer and VP, People Practice, Happiest Minds Technologies, Mr. Sanjay Murdeshwar, MD, Novartis India, Ms. Kavita
Kurup, Global Head Talent & Organisation Transformation, UST Global, graced the discussion, moderated by Prof. Sumeet
Gupta, Professor, [IM Raipur.

Panel 5 discussion was on “Developing your Business’ Digital Capabilities - How are we doing it?” It was
intricately discussed by our honourable guests - Mr. Amit Kapur, Senior Director - Technology, Lowe’s India, Mr. Mitul D
Thakkar, Co-Founder & Chief of Growth, GreyAtom, Mr. Himangshu Baruah, Director, Marketing APAC, Softline Group,
Mr. Ramakrishna Rama, Director, Software Engineering and Site Lead, Dell, and Mr. Sunil Gopinath, Chief Executive Officer,
Rakuten India. Prof. Arunima Shah, Asst. Professor, Marketing, did a fine job in ensuring a smooth flow to the discussion.

Track | of Panel 6 deliberated over the topic “Emerging People Strategy and what it means for HR: HR in
New Age”. Our distinguished guests who were- Mr. Seetharam L, Director, Talent Acquisition India, Virtusa, Ms. Rashmi
Mansharamani, CHRO, The Wave Group, and Ms. Heather Saville Gupta, Global Head HR, MullenLowe Lintas Group
- provided a very in-depth and insightful analysis. Prof. Satyasiba Das too, brought in questions asked by the students
and engaged with the panel on the finer points of this topic. Track 2 of the discussion dealt with the topic of “Emerging
people strategy and what it means for HR: Skills for New Managers” which brought our grand event to an end was a fitting
concluding discussion, very deftly handled by our prominent panelists Mr. Vijay Sivaram, CEO, Quess Corp Limited, Mr.
Sudipto Mandal, CHRO, Star Cement Ltd and Mr. Rajiv Sikka, CEO, Indian Oil - Adani Gas Pvt. Ltd. Prof. Sanjeev Prashar
moderated this panel, and brought in his many years of experience to enrich the conversation.
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The 4th Leadership Summit saw our esteemed panelists share the experiences they accumulated over the years with
our students, enriching them with adequate knowledge of the know-hows of the world of management, the phenomenal
changes in the field and ways to keep oneself abreast with them. The Summit ended on an extremely optimistic note, with
students appreciating every minute of the discussions.

9.2 3rd International Conference on Digital Economy (ICDE) & 14th Annuall
ISDSI Conference 2020

Indian Institute of Management Raipur organized 3rd International Conference on Digital Economy (ICDE) and 14th
Annual ISDSI Conference during December 27 — 29, 2020 in virtual mode. The theme of the conference was ‘Building
New Digital Ecosystem’. ICDE aimed to deliberate on pertinent issues and challenges related to the digital economy and
digital ecosystem. Prof. Bharat Bhasker, Conference Patron & Director, IIM Raipur delivered an opening note in which
he welcomed the dignitaries and mentioned that the future of the industry lies in the optimal use of technologies where
autonomous systems will work together.

............................... | 4‘5 U |

Shri C. P. Gurnani, CEO & Managing Director of Tech Mahindra, Honourable Chief Guest of the event, highlighted the
importance of building a digital ecosystem. He shared a three-legged approach for problem solving. He also discussed the
need to learn to be ahead of the curve and constantly adapt by changing business models to match the digital ecosystem.
He emphasized that critical thinking, penultimate thinking and entrepreneurship were the crux of the solution to drive the
change forward and concluded that now is the perfect time to drive this change. The Guest of Honour, Prof. Bhimaraya
Metri, Director [IM Nagpur, congratulated Prof. Satyasiba Das and Prof. Bharat Bhasker for building the digital ecosystem at
[IM Raipur. He further pointed out the need to redefine the possibilities in today’s world, and it is extremely important that
the liquid workforce follow the norm of lifelong learning. The Guest of Honour, Prof. E.B. Khedkar, Vice President - Asia
Pacific and Board Director of the Decision Science Institute, Houston, Texas heartily congratulated all the academicians
who have contributed to building the conference in the last 14 years. He concluded his address by stating that with a strong
foundation of digital infrastructure and expanded digital success, India is poised for its next stage of growth. The Guest
of Honour, Prof. Mahadeo Jaiswal, Director [IM Sambalpur and ISDSI President, projected his view on India emerging as
a growing economy from 1990 and talked about the Industry 4.0 & Blockchain. Prof. Tobias Schoenherr, Editor of Chief
[JOPM, Associate Editor, Journal of Operations Management, & Decision Science Journal, Michigan State University, USA,
in his inaugural address, explained about the evolution of Digital Ecosystems and discussed that how developments in ERP
have driven digital transformation in the last two decades. He encouraged the companies to not be a data squirrel, i.e., to
collect anything and everything. He emphasized on the need to adopt the status quo of the current ERP infrastructure and
make the most of it.
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A series of academic paper presentations were conducted across | 5 tracks which provided wonderful insights by academicians
from renowned B-schools across the country. Panel discussion on the topic of ‘Building a new digital ecosystem to create
customer solutions’ was also conducted. The moderator of the discussion, Prof. Sumeet Gupta, Professor, IT & Systems,
[IM Raipur initiated the discussion and talked about the huge move in digitalization in the society and the need of proper
architecture for building a digital ecosystem. Dr. Pallab Saha, Chief Architect, The Open Group, discussed the topic of digital
ecosystems by taking a few cases and examples in the Indian landscape. He spoke about first order digital platforms (UPI)
and second order digital platforms. He also went into detail about the risks associated with digital ecosystems and a set of
I'5 guiding principles with a digital first approach to combat these. He summarized his presentation with a 3-dimensional
target which could be achieved or improved using platform ecosystems, namely - ease of governance, ease of doing business
and ease of living. Prof. Jie Yu, Associate Professor in Information System, University of Nottingham Business School, China,
shared his views from the customer perspective about how the digital ecosystem services have changed their lives. He
mentioned how technology has revolutionized the digital ecosystems by discussing in detail four aspects - Food, Clothing,
Shelter and Transportation in context of China. Adding to his point, he talked about use cases in China such as Taobao Live
for streaming and its services that it provides to its users for enhanced streaming experience.

The 2nd day of the event began with academic paper presentations across |14 parallel tracks by academicians hailing from
various B-schools across the country. An industry panel discussion was initiated on the topic ‘Building New Digital Ecosystem
to Enhance Employee Engagement’. The moderator of the panel, Prof. Chandan Chowdhury, ISB, highlighted the need
for digital continuity for companies to survive in the next few years. Dr. C. Jayakumar, VP & Head - Corporate Human
Resources, Larsen & Toubro Ltd., touched upon the concept of employee engagement. He emphasized that the employees
should strive to give their best, have a sense of ownership, and should have trust in the leadership and in the company.
Furthermore, he iterated that digital technologies are revolutionizing the talent acquisition process with technologies like
Al and ML which can generate call letters personalized to the candidate and eventually helps in engaging employees. Mr.
K. Vaitheeswaran, Entrepreneur & Author, discussed the effects of COVID-19 on startups by giving an example of his
start-up named ‘Again Drinks’. He further talked about the importance of constant supervision and engagement from
employers to employees to meet individual goals and team goals. Mr. Avinash Arora, Director Augmented Transformation,
pointed out that driving enterprises is the only way to alleviate the pressures originating due to unforeseen challenges. He
emphasized that the organizations need to modify themselves to accommodate these changes and discussed the trends that
will transform the business over the next five years.

A special event of Directors Panel was conducted on the topic ‘Management Education in India’. The moderator of the panel
was Professor Ravi Kumar Jain, Director SIBM Hyderabad. Prof. Bhimaraya Metri, Director [IM Nagpur talked about the
importance of online education in COVID-19 times & interdisciplinary approach of NEP.

©
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Prof. Bharat Bhasker, Director IIM Raipur, shared his thoughts on restructuring the model of education. He pointed out
that the whole infrastructure on which business is built tends to get obsolete in a fast paced manner. He reiterated that
understanding the change, living with the change and coping with the change is something future managers should be
prepared about. Prof. Mahadeo Jaiswal, Director [IM Sambalpur, said that more and more digitalisation is already happening
in organizations and the future of management will be more on collaboration, experimentation and innovation. Prof. Khedkar
Eknath, Vice President DSI Asia Pacific Division, highlighted that data analytics along with negotiation and communication
skills are important for future business schools. He further talked in detail about the four major issues related to the
management in Tier 2 and Tier 3 colleges them being - faculty, branding & accreditations, research output and placements.
He also focused on the importance of quality of education.

Editors & Reviewers panel discussion was conducted on the topic ‘Senior Scholars’ Advice to Early-Stage Researchers’.
Prof. Ravinder Rena, North-West University South Africa, spoke about his experiences in research and touched upon the
important and salient issues about research publication. Prof. M. Daud Ahmed, Manukau Institute of Technology, New
Zealand, highlighted the key learnings he got by sharing his experience of his first thesis. He further mentioned that the
career in research is policy governed and talked about the database of various research themes that have been constantly
maintained for a research portfolio. Prof. Ramachandran Natrajan, Tennessee Tech University, USA, shared best practices
from his own experience about paper publishing and enlightened the conclave from his observations over the years.

The three day conference drew to a conclusion with a valedictory address by Prof. Prashant Palvia of Bryan School of
Business & Economics, UNC Greensboro, University of North Carolina, USA. He spoke about the World IT project and
the six core values in the ideology, namely ASPIRE - Autonomy in Decision-Making, Structure in Environment, Precision in
Communication, Innovation in Technology, Reverence for Technical Knowledge, and Enjoyment at the Workplace. He also
highlighted the issues plaguing the IT industry. Prof. Ravi Kumar Jain, Director SIBM Hyderabad, announced Prof. Bharat
Bhasker, Director IIM Raipur as the new President of ISDSI and congratulated him. Prof. Bhimaraya Metri, Director [IM
Nagpur, along with other dignitaries, congratulated IIM Raipur for the successful completion of the event with a hope to
be part of more such knowledgeable endeavours in future. Finally, Prof. Sumeet Gupta, Head Centre for Digital Economy,
concluded the Conference with a presentation of Conference Report and vote of thanks.

Doctoral Colloquium session held on December 27, 2020 during 3rd International Conference on Digital Economy
(ICDE) and 14th ISDSI Annual Conference

®



10. SUPPORT FACILITIES

10.1 Library

The IIM Raipur library plays a pivotal role in the teaching - learning process of the institution. The Library ensures seamless
discovery and access to the scholarly resources both in print and digital form, and provides faculty, students, and staff with
professional support to find, and use such resources. The library is operating from a spacious building structure of about
30,000 square feet, very well ventilated intelligently lighted up comfortably furnished and fully air-conditioned. The library
is operating in a fully automated environment. Entire library resources are Online Public Access Catalogue (OPAC) gives
information about its resources. The library is automated with Libsys7 LMS (Library Management Software). The active
collection of the library is tagged with the RFID tags, and the RFID System has been installed for surveillance, issue return and
other operations. The library acts as the main learning resource center and caters to the information needs of the Institute’s
teaching, training, research and consultancy programmes. The library offers its users the convenient access to the best of
Business Management related digital resources through its subscription to e-databases, e-books and e-journals consisting
of scholarly contents round the clock all across the campus via Wi-Fi network. Remote access facility is also available on
the request. Library has built a robust collection of books, subscription to print journals, magazines, newspapers, and many
other resources like student’s project reports, etc. The library extensively uses social media for improved communication
and interaction on current and interesting information and news items. Users can also follow us on the Facebook. This
reflects library’s continuous engagement with its users as a valuable partner in their learning and research. The library
provides current-awareness service to the readers through new arrivals display, newspaper clippings etc.

10.1.1 Library Hours

The library remains open from 9.00 A.M. to 10.00 P.M. on all working days and 9.30 A.M. to 6.00 P.M. on Saturdays and
Sundays except gazetted holidays. Digital library is available round the clock throughout the year.

10.1.2 Services

*  Reference Services *  Web based Digital Library Services

*  Circulation »  Offline Search Services

*  Fully automated Library Operation *  User Awareness Programs

* Inter library Loan Facilities * Authentication Testing of in-house publications
*  Current Awareness Services *  Remote Access Service

* Information Alert Services *  Book Display

¢ Selective Dissemination of Information Services

10.1.3 Collections and Resources (as on 31st March 2021)

Particulars:

*  Books - The library has successfully built up a comprehensive collection of over the collection of approx. 14,000 books
from which 2500 books are available in electronic form and around 12000 books are in print format.

* Dissertation and Theses - The Library subscribes to |5 lakhs Dissertation and Theses on management and its allied
areas.

+ CD/DVDs: Around 250 Nos.
*  Current Subscription to Journals: Library subscribes approx. 14000 journals in electronic format.
* Magazines - The Library subscribes to 30 print magazines specific to the academic and research needs of the institute.

*  Newspapers - The library subscribes to 2310+ newspapers to cater to the needs of the students and academic
community. Out of which 2300 are available on electronic format and |7 are in print format.
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10.1.4 Library Portal: A Virtual Gateway to Library Resources

> E- Resources

The library subscribes to a number of important databases that are accessible on the campus network as well as through
remote access.

*  E-Books *  E-Newspaper
*  E-Journals *  E-Dissertation and Theses
* E-Database

10.1.5 E-Services
*  TURNITIN- Anti-plagiarism software

10.1.6 Institution Repository

*  Dspace

10.1.7 E-Databases
(Company/Industry/Country Databases)

*  Ace Knowledge Portal * IndiaStat.Com

*  CMIE - Economic Outlook, Industry Outlook, Capex, * Venture intelligence
Prowess 1Q and DX

*  Cirisil Research *  Refinitive Eikon

*  Euromonitor

10.1.8 E-Journals

*  Business Source Complete

*  Econolit Full Text

*  Elsevier’s Science Direct

*  Economic & Political VWeekly

*  Oxford Journals

*  Proquest ABI/Inform Complete

Informs Pubsuite
Emerald Journals
Informs Pubsuite
JSTOR

Springer Journals
Wiley Journals

*  PsycARTICLES *  Taylor & Francis Journals
*  Sage Humanities and Social Science Journals

10.1.9 E-Books

*  Elsevier’s E-Books *  Emerald E-Books
*  Elsevier’s E-Handbooks *  Springer E-Books

10.1.10 E-Newspapers

*  Newspaper Direct

10.1.11 E-Dissertation & Theses

*  Proquest — Dissertation and Theses

10.1.12 Staff

Library provides its services with the help of four staff members which includes one Librarian, one Sr. Library Information
Assistant and Two Jr. Library Assistants.

10.2 Computer Centre and Information Technology Services

The IT infrastructure of [IM Raipur consists of campus-wide high-speed LAN linked to | Gbps Internet connected by Optical
Fibre Cables to the National Knowledge Network, a Simulation Lab, Dedicated Secure Server, Video-Conferencing facility,
Digital Media, Various General and Specific Software, Wifi Connectivity, Online Payment facility and Classroom facilities.
[IM Raipur is committed to grow its | T infrastructure to meet the standards available in the best institutes on the global map.
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All facilities, resources and services available over the Internet and Intranet are accessible by students and staff on the
campus network, wired or wireless, locally or overseas. The IT Services Centre manages the campus-wide IT infrastructure
and facilitates access to everyone at [IM Raipur. It also develops and manages e-services and applications and provides IT
technical support to students and staff. Over the last 5 years, not only active users of the network facilities have increased
many folds but also the web-based applications have increased. This is a welcome transformation in the 1IM Raipur’s
academic environment. This has encouraged the IIM Raipur decision makers to further augment the network facilities within
the academic complex. The IT Infrastructure at IIM Raipur includes:

10.2.1 Campus Wide Network & Internet Facility

*  The institute is equipped with about 500+ nodes that connect all members of institute community with each other
within the campus.

*  The Institute is Wi-Fi and LAN enabled. Institute has installed | Gbps high-speed Internet connectivity provided by
NKN (National Knowledge Network).

*  The Institute has installed firewall and Gateway level protection of IT environment.

»  Each student is provided email-ID on IIM Raipur Domain (@iimraipur.ac.in) through Google, which has over 30GB of
inbox storage.

10.2.2 Video Conferencing Facility

The institute has Video Conferencing facilities on the campus itself and is used actively during recruitment process as well.
The institute also plans to setup smart classes for enhanced student- teacher interaction.

10.2.3 Simulation Lab

[IM Raipur has a dedicated Simulation Lab, which is equipped with 72 high configuration desktops connected over LAN and
UPS. Simulation lab houses all major software available at IIM Raipur for facilitating business computing, modelling business
process and simulation, and research.

10.2.4 Software Facility:

*  The PCsat Simulation Lab are installed with latest version of system software and licensed software used in management
professional courses such as @Risk, Visual Paradigm, e-Views, latest version of Microsoft Office and Windows, MS
Project and MS Visio.

*  The institute has obtained Microsoft’s Campus license and will extend the office365 facility to all its students for a limited
period of time.

*  The IT Center purchases software as required for teaching and research.

* The Institute is also an academic partner of Visual Paradigm software that provides a tool for Communication of
business process ideas using BPMN business process diagrams.

10.2.5 Campus-wide Wi-Fi:

Every nook and corner of IIM Raipur campus including faculty rooms, lounge, classrooms, MDP Centre, Simulation Lab,
Library and administrative offices has network connectivity. The Institute is Wifi enabled. There are 500+ LAN nodes
throughout the campus.

10.2.6 Digital Media Infrastructure:

*  The digital media infrastructure includes DSLR Camera for the Photography. The digital media at IIM Raipur is handled
by Digital Media club.

10.2.7 Online Payment:

» |IM Raipur has its own online payment/gateway facility to facilitate all transaction within and from outside the campus.

e The link for the same is available at the institute’s website.
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10.3 Sports Complex

*  Sports play a vital role in shaping one’s personality and maintaining good health. Therefore, [IM Raipur has developed
a hi-tech sport complex for students, which is spread over in 4190 sqm area. There are multiple sport facilities to
keep our students engaged and physically fit. Towards this end [IM Raipur has hired professional agency for the proper
upkeep of entire sport complex and to provide professional training to sports enthusiast. Following outdoor and indoor
sports facilities are available in sport complex:

10.3.1 Outdoor Sports Facilities:
*  Swimming Pool

*  Tennis Court

*  Volleyball Court

*  Basketball

*  Cricket and Football Ground

10.3.2 Indoor Sports Facilities:
*  Badminton Court

* Squash Court

* Table Tennis

e Carom

¢ Chess

Apart from above sport facilities, ‘Yoga Room’ and ‘Gymnasium’ are also part of sport complex. All the latest gadgets
have been included in Gymnasium.
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11. STUDENT AND ALUMNI ACTIVITIES

11.1 Academic Clubs

11.1.1 Anasys (Analytics and Systems Club) — Analytics Club is a forum which aims to bring a multi-dimensional
learning in the field of analytics for its members and other interested students of the Institute. Some major events organised
by the club were:

Excel in ‘Excel’ — An informational initiative designed to help the students with MS-Excel applications by providing
Toolkit Document and posting Insta Stories.

Cypher 2.0 (9" March 2021) — An analytics competition for budding data wizards and Bl enthusiasts to showcase
their analytical acumen and creativity to derive insights.

TechTonic Sip — A Series circulated to enhance the knowledge and create awareness in the field of analytics and IT.

Funalytics (5" December 2020) — An online quiz with a mix bag of dataset Analysis, theory, and current affairs
related to Analytics to help participants gain insights in the field of Analytics.

Laberinto (27* December 2020) — An online Riddle-based competition that will test the understanding of basic
Analytics and Statistics of students in an interesting manner.

No Code workshop (12* February 2021) - A workshop conducted by Quixy on No Code Business Process
Automation and Application Development to help students understand the No Code platforms.

DATE: 5 DEC {SATURDAYT)
THME | 700 Pl

PLATFORM: DARESCOMPETE
TRAM e

11.1.2 Consulting and Entrepreneurship Club - CEC - The Consulting and Entrepreneurship Club of 1IM
Raipur is a student-run initiative that aims to cultivate the spirit of entrepreneurship among students and to provide them a
platform with ample learning opportunities & industry exposure in the domain of Consulting. Some major events organised
by the club in the last academic year include:

i-Talks (7" November 2020): i-Talks is a knowledge-sharing event and is conducted on different subject matters
by distinguished experts. This year a workshop was organized with Mr Pratik Ranjan (Consultant, BCG ) as guest.
Participants were guided about the framework to be followed while solving guess estimates and the approach for cases
like Market entry, Profitability, Expansion problems was discussed from consulting interviews point of view. The session
was attended by more than 100 IIM Raipur students.

Paramarsh (7* March 2021): Paramarsh is a case study competition organized by CEC to test the mettle of budding
strategists to think through cases and real business scenarios. This year’s Paramarsh was sponsored by Kaagaz Scanner.
It was organized in February. Around |50 Teams participated, and |0 teams were qualified for the finals. In the finals,
teams came up with very innovative ideas to strategize the market expansion for kaagaz scanner.
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11.1.3 FINATIX (Finance Club) — FINATIX is a forum of likeminded enthusiasts willing to make their career in the
high world of finance, to bolster their knowledge continuously and share their knowledge with all the students who are
interested in making their career in finance. The activities conducted by the club were:

FIN-TALK - A guest lecture series where experts from Industries and Academia talk about important topics revolving
around the world of Finance.

[. Mr. Bhanu Harish Gurram, (Co-Founder-Finshots) (28" November 2020) delivered a session on
“Equity Investments and Mutual Fund investing”.

2. Mr. Kirubakan Rajendran (Founder — Squareoff.in) (21 March 2021) conducted a session on “Algo
trading and investing for retail traders”

INVESTATE (3¢ - 7* March 2021) - A Fusion of Investment and Strategy competition which tests the participants
on their Investment knowledge of stocks and implementation of it on virtual platform was conducted through a series
of three rounds in collaboration with Stockgro.

FINWORLD (13* November 2020) - Fin World is a case study event conducted in two rounds. Round -|
consisted of quiz to test the financial acumen of the candidates, followed by a case study where student has to present
a presentation on strategic M&A deal.

Mulyankan (16®* January 2021) - A National level financial valuation competition conducted by Finatix . The
competition consisted of two rounds. The first round was a Quiz competition yo gauge the financial aptitude of the
candidates which was subsequently followed by Financial valuation round where finalist have to evaluate the company.

VARUSANTARA (28* February 2021) - A Union Budget Analysis competition where the participants critically
analysed various aspects of the Union Budget.

FINANCE NEWSLETTER - Vrittam is the Monthly Finance Newsletter of [IM Raipur. To help students in keeping
up with the financial news, every month the newsletter is released.

@ TEAM FINATIX
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11.1.4 HRidhaan (HR Club) - The HR club of IIM Raipur was established to instil and ignite an interest for the
overall development and understanding of HR among management professionals. We aim at displaying to the students, the
prowess in handling HR issues and getting a strong hold in the function by acting not only as a learning channel, but also as
an exciting platform to discuss, practice and deliver excellence. The activities conducted by the club were as follows:

Quizaan (25" November 2020): It was an intra-college, single round quizzing event based solely on HR and OB
topics. The event was conducted on D2C, and the top 20 meritorious students were awarded certificates of merit and
appreciation.
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All Clued Up (24* December 2020): It was an intra college creativity-based event. The candidates had to create
slide/poster/cartoon strip/video to explain the business term/cases/HR terminologies to entire batch. This was a
single round event. The event was presided and judged by the IIM Raipur, Prof. Damini Saini.

Concept-O-Mania (30* January 2021): It was an inter-college event consisting of two rounds — the first round
consisted of HR competence, ethics, and compliances quiz. The top 20 teams were selected for the second round
where they had to submit a short video as an extempore on a topic related to HR policies. The event was presided and
judged by the IIM Raipur, Prof. Kamal Jain.

Ruminate (17* March 2021): It was an inter-college, single round crossword-based puzzle event. The crossword
was based largely on HR and OB topics. The event was conducted on D2C, and the top 2 meritorious students were
awarded certificates of merit.

Anveshan (17" March 2021): It was an inter-college, single round quizzing event. The quiz was based largely on HR
and OB topics with some general and fun trivia thrown into the mix. The event was conducted on D2C, and the top 2
meritorious students were awarded certificates of merit.

HR Clavis: An HR vocabulary series was circulated weekly to enhance the understanding of HR related terms to one
and all.

HR CLAVIS
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HR Buzz: The monthly HR newsletter was sent to all the students of the first & second year to keep them updated
about all the latest news, practices and events related to HR.
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11.1.5 Mantra (Marketing Club) - Through a plethora of diverse events, Mantra - the Marketing Club of IIM Raipur,
strives to engage the students on both intellectual and creative levels making them industry ready. The major events include:

Seedhi Baat (7 March 2021) - A guest interaction event giving the students an opportunity to directly interact with
industrial stalwarts. This year “Seedhi Baat” event hosted four esteemed guest and an expert professor in the form of a
panel discussion and followed by a question and answer round for student interaction. The theme being “How to lead
a Successful Innovation”

Case Files 5.0 (6*" March 2021) - An inter college case study challenge was conducted by the club to engage
students’ analytical and critical thinking skills. It consisted of two rounds: the qualifying online quiz round and the case
study round. In these roundes, participants were presented with an opportunity to put their marketing strategies
to test for real life industry scenarios. ldeas were judged on account of uniqueness of the ideas, feasibility, in-depth
understanding of the issues and the depth of analysis. The case study was conducted in association with Ecentric.
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Xplorer (26" November 2020)- A Marketing Face Off Battle challenge between teams representing various brands
followed by an Online Quiz and a Presentation for the final round. The Event helped the students in coming up with the
perspective of different brands and also come up with an idea for Brand Extension for the same.

THE MANTRA TEAM

FOREVISION

Exceliarating Growth

ADVANCED DIGITAL MARKETING WORKSHOP

Marketing Workshop (14*-16® June 2021)- Two certification workshops on “FMCG Scientific Field Sales &
Marketing Techniques” and “Advanced Digital Marketing” was conducted in collaboration with Forevision by Saagar
Vijan.

Mantra Bytes — A video series where senior batch students shared their placement experience to guide the junior
batch in preparing for their summer internship placements. This initiative was intended to increase engagement among
the students as well as creating an atmosphere of peer learning in the campus

Mantra Mirror — To keep the students abreast with current events of the Marketing world, this is a Monthly Newsletter
including excerpts of articles and marketing news from around the world.

Engagement Groups —Knowledge Sharing groups in various social networking platforms where students can exchange
ideas and marketing related news and opinions. This intended to keep students abreast with current happenings in the
marketing industry.

CAP interview guide session: In association with Admissions Committee’s Bell the CAT Tips session, the Marketing
Club conducted a session on Facebook to advise, guide and assist prospective students for their CAP interviews.

®
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11.

1.6 0PEP (Operations Club) - The Operations and Supply Chain Club of IIM Raipur holds the honour of being

the oldest club of the Indian Institute of Management Raipur. The objective of the club is to inculcate and develop the
interest among the students in the field of operation and supply chain management. We OPEP, actively engage students
through various domain specific activities ensuring that they derive value from them besides fostering knowledge to keep
them in pace with current trends. The activities conducted are as follows:

QUIZ - OPS (20 March 2021): The quiz is based on the concepts of operations management and current trends
in the world of operations. It is an event which aims at engaging the students at [IM Raipur with the current trends in the
world of operations and supply chain management.

OPS - STRAT (20 December 2020): The first-round of this event is an online quiz in which students from
premier B-Schools participate and the shortlisted teams move to the final round where they are provided with a real-
time case study, and an opportunity to present it in front of the Operations Veterans.

CYCL-OPS (7*" February 2021): An operations Quiz and Simulation game conducted in the online medium to
enhance the interlink between the technical aspect of operations in a simulation environment. The event was conducted
in two round where the first was the Quiz and Elimination round followed by the last round being the Simulation round.

OPS COGITATE (28 February 2021): This is a national level case study competition to test the application
of fundamentals in Operations and Supply Chain Management for the annual management fest ‘Karmaanta’. The first
round of this event is an online quiz in which students from premier B-Schools participate and the shortlisted teams
move to the final round where they are provided with a real-time case study, and an opportunity to present it in front
of the Operations Veterans.

Let’s Play OPS (5t March 2021): This is a national level simulation game challenge to test the application of
fundamentals in Operations and Supply Chain Management for the annual management fest ‘Karmaanta’. The event had
an online simulation game to interlink between the technical aspect of operations in a simulation environment.

Let’s Talk OPS (22" November 2020): This event was conducted to help students to gain knowledge on the
recent operation trends. We conduct a series of OPS Talk where we provided an opportunity for a meaningful discussion
among themselves on an ongoing industry-relevant topic.

o Guest Lectures by Industry Experts (13 December 2020): Live interactive sessions from industry experts
in the Supply Chain Domain form an integral part of the learning experience at IIM Raipur. The Operations and
Supply Chain Club facilitates the broadening of the horizon of the students through these interactions, industry visits
and taking up projects with clearly defined goals. This year we had the opportunity to host Ms. Swarna Murthy (Sr.
Manager, Distribution Planning, HUL) as the guest speaker for the “Let’s Talk Ops-Season?2.

ISCEA- Certification: OPEP coordinates with ISCEA (International Supply Chain Education Alliance) in organizing
the certification programs, guest lectures and case competitions. A student ambassador is appointed to coordinate
these activities.

Quick Bites: Series of short videos made to impart knowledge in Operations and Supply Chain domain. The videos
are posted on all social media platforms. These videos are less than a minute and aimed at clarifying the OPS concept
with real-life scenarios.

.1.7'Strive’ Magazine - The magazine comprises of

Expert opinion and address
Industry focus - A study of operations and project management revolutionizing a particular industry
Book review

Articles from faculty and students
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11.2 Non- Academic Clubs

11.2.1 Kartavya

Kartavya is the CSR club of IIM Raipur. As a part of the club, students develop a sense of responsibility towards society. At
the same time, it inculcates in them the spirit to work in teams and handle difficult situations with ease. Students, through
the CSR activities, associate themselves with the society and the issues pertaining to it. As budding managers and emerging
leaders from a prestigious business school, the students come up with optimal solutions to serve the society in a better way
with constrained resources but imperturbable willpower. The club is a joint effort of the students to bring about a positive
change in the society, be it for the conservation of environment or for community development and involvement.

* Pratigya (24" October 2020) - An oath taking ceremony was done to ignite the ethical spirit of the budding
managers from [IM Raipur. Students took an oath, promising themselves that they would be responsible and accountable
managers, take decisions that are ethical, socially responsible and aligned with sustainable objectives of the industry.

* Unfiltered Conversation (6™ November 2020) - A collaboration with “Global Shapers Community” for an
initiative towards better mental health by providing a platform for people to talk to each other anonymously for a day.

* Joy of Giving (6th -20** November 2020) - An awareness campaign centered around the theme “The Joy of
Giving” in which various students as well as professors shared their experiences and views regarding contribution to the
society.

+ Uttaradayitva (15* December 2020 - 6 January 2021) - It was an inter college competition in which students
presented ideas to make the fashion industry more sustainable and to change the attitude of the people towards fast
fashion.

+ Kavyanjali (7* March 2021)- It was an inter college competition organized to make people think about the various
social issues and voice their feelings about the same in the form of poem.

* Vaktavya (8" March 2021) - A national level video making competition in which the students highlighted various
social issues and presented solutions for the same.

+ Donation Drive (17* March 2021) - Donation drive conducted within the campus and the collectibles were
distributed in the nearby village.

* Lafz aur Lifafe (15" May 2021)- A collaboration with “Letters to Strangers India, Chhattisgarh” to celebrate the
Mental Health Awareness week by organizing therapist session and anonymous letter exchange.
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11.2.2 Pixel

The Digital Media Club of IIM Raipur: Pixel, one of the younger clubs at IIM Raipur, have endeavoured us in
exploring, mastering, and adapting to the new fields and changing trends in digital communications. We nurture the
creative zeal by conducting various workshops and events to understand and interpret various creative communication
techniques and tools used in the world of business. The competitions conducted by the club include :

PIXELLENCE (20t November 2020): This event was a combination of photography and video making.
Photo event: Participants sent us photos of their Diwali Celebration. The best ones were selected by the judge.

Video event: This was a group/Individual event and participants needed to enact and send a video of any advertisement
or showcase their video making skills.

The attendees got a platform to showcase their talent with respect to their photography and video making skills. They
learnt how a short film can be made even after being restricted to an online platform. Everyone got the opportunity to
view the Diwali celebrations of the participants through multiple photographs. It created a lively atmosphere where the
individuals portrayed their skills. The best photographs and videos were displayed on the official social handles of the
club like Facebook and LinkedIn. These were further shared by the official social handles of 1IM Raipur. This depicted
the level of enthusiasm and dedication displayed by the students of the institute to participate in such events.
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DRISHYAM (19* February — 9*" March 2021): The event “Drishyam” was conducted as a part of the IIM Raipur
fest “Karmanta”. The event consisted of 2 rounds. The first round was a photography round based on the theme
“Happiness in a Flash”. The second round consisted of poster making on the theme “Every Moment Matters”. You are
the director of a movie or a series. You need to decide on the storyline and create a poster for the same along with a
synopsis of the movie in 200-300 words. The best story along with the poster would receive the grand prize. The event
was judged by a professional judge. It provided an opportunity to showcase their photography and poster making skills
bringing out the creativity in looking from the point of view of a director of a movie/series and enabling them to highlight
their innovative skills in a tough competition. The best posters were displayed on the official social handles of the club
like Facebook and Instagram. These were further shared by the official social handles of IIM Raipur.

AD-WAR-TIZE 2.0 (18- 24* March 2021) : Ad-War-tize 2.0 is an advertisement video making competition
where the participants can take partin a team of minimum 3 members and maximum 5 members and choose any existing
product belonging to the E-commerce industry and come up with a video of maximum 3 minutes. The participants need
to be as creative as possible in making the video. They also need to come up with an innovative tagline for the product.
It provided an opportunity to showcase their video making skills and their understanding of different advertisements
bringing out the creativity in looking from the point of view of a marketer and enabling them to highlight their innovative
skills in a tough competition. The best videos were posted on the official social handles of the club like Facebook and
Instagram. These were further shared by the official social handles of IIM Raipur.
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11.2.3 Prakriti

The Eco Club of IIM Raipur: The importance of our Club motive is to create awareness among world the importance
of environment and sustainability living. Promoting the importance of all living being in Biodiversity. Focusing on innovative
ideas and eco firendly lifestyles for all human beings to make a better world for upcoming generation.

e Aurae: Newsletter of Prakriti which shared all news on climate, blogs, innovation, changes in condition all news related
to environment was shared in the newsletter every first week of the month with batch

Sandesh (26" December 2020): It was Poster making competition digital mode which focused on the topic of about
spreading awareness on environmental sustainability.

Eco Amica Diwali (6*" November 2020): The Eco club promoted and eco friendly Diwali this year. Focusing on ways
to celebrate Diwali in eco-friendly ways and avoid crackers other things that lead to pollutions.

Social Media Handles: Posting new innovation, environment days, Facts, News, environment news, blogs, debates, etc.

Environment Days: Celebrating environment days with its facts and ways to improve the nature in its own way. Promoting
sustainability and roles reasonability of people using environment resources.

Certification Courses: It was organized by Aranyaarth an afforestation and sustainability education company that
primarily focuses on building environmentally sustainable and profitable businesses. They offer Sustainability Leadership and
Entrepreneurship Courses multitude of courses for those who seek sustainability in their lifestyle and environment.

The following topics were discussed over the duration of the course:
I. Economics of sustainability: how sustainability is good for long-term business goals!

2. Green practices vs Greenwashing: addressing the ethical dimension to the current mainstream sustainability
practices!

3. Case Studies: how some global companies, even countries are taking the lead in sustainable practices by switching to
circular economies and what we have to learn from their stories!
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11.2.4 Provakta

*  PROvakta, the Public Speaking Club of IIM Raipur, provides a platform
to the students of the institute to hone their public speaking skills with
a pinch of fun and frolic.

11.2.5 The club’s events include:

e Spin a Story (29" November 2021) — An event which would test
the participants creativity along with the art of storytelling. Students
formed a team of 6 and participated in the event. Participants were
shown random pictures from which they should spin a story on their

own. Every team will be shown 6 pictures and they must connect the — — —

pictures and build a story. Participants had to improvise from their
teammates’ story and connect everything.

®
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* Kerfuffle (5% March 2021) - This event was conducted as a part of the annual management fest of [IM Raipur —
Karmaanta. A team event where 2 members had to talk against each other’s arguments. Participations were from
multiple B-schools across the country.

e Tarkash 6.0 (29 March 2021) - An intercollegiate literary quiz conducted for students across B-Schools from our
country.
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11.2.6 Quizzing Club

Quizzing club was established with a purpose to provide the
students a valuable insight into non-academic aspects of business
so that the students will get an opportunity to mould their career
towards a higher level by keeping abreast of latest activities
around the world. Apart from this, the Quizzing club has been
trying to inculcate a quizzing culture in B-schools and other
graduation schools by conducting various events in academic
year 2020-21.
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¢ Pulse (28" November 2020) - A general quiz with questions related to several domains — related to any domain-
business, sports, culture, entertainment, literature, etc.

* Qrious 1.0 (6* February 2021) — A movie and entertainment quiz competition for cinephiles to showcase their
movie knowledge and creative thinking.

* Ignite (6 March 2021) — A Pop Culture themed quiz hosted under the umbrella of management fest of IIM Raipur —
Karmaanta 202 | conducted on D2C and Zoom virtual platforms. The event recognized more than 300 participants all
over from top B-schools as well as engineering and art colleges. The event had the cash prized worth 315,000 and was
honored by the presence of our chief guest and judge Prof. Sourya Joyee De.

*  Quiz-o-Pedia — A monthly newsletter that consolidated some current affairs from around the world to keep the batch
updated on the latest news from business, sports, political affairs, geopolitics, and entertainment sectors.
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11.2.7 RANG (The Cultural Club):

RANG, the Cultural Club of IIM Raipur works towards keeping the college vibrating with passion and energy around the
year. Its motive is to lift the spirits of the students and encourage them to show their talent and potential to the world by
giving them a platform to be dancers, musicians, actors, painters, writers, poets, artists and most importantly dreamers.

11.2.7.1 Events Organized by Rang:

* Navratan (24* October 2020): A video celebration featuring memories of students celebrating Navratri prior to
this pandemic.

* Fright Night (1** November 2020): Halloween night organized by team RANG where the students dived deep into
their imagination and narrated the most spine-chilling stories ever heard.

*  Funtakshari (13" November 2020): Diwali celebration organized for the students to showcase their talent and
wealth of knowledge in an exciting game of antakshari.

e Zenith (16* November 2020): Zenith is the Fresher’s Night organized by RANG to introduce the new batch to
their seniors and promote interaction in a fun night. Various ice-breaking activities are held to welcome the new batch
of students.
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Meme War (15" December 2020): A thrilling competition of memes where various students participated and
prepared memes based on a theme given in an online war.

Twisted Jingles (25" December 2020): Twisted Jingles is the Christmas celebration organized by RANG where
several teams came together and gave their own Christmas twist to some of the iconic Bollywood movies.

Kaleido (3"4-5*" January 2021): Kaleido 2020 was a war of houses where the whole 2019-21 and 2020-22 batches
were divided into 4 houses. The houses competed among themselves for the winners’ title. Competitions included
music, dance, fashion, creative arts, games and much more.

Runway: Runway is the fashion competition of Kaleido 202 1. Participants from all the 4 houses submitted fashion reels
videos and all of them were uploaded on Instagram. The winner was decided on the basis of likes, comments and shares.

Sway : Sway is the dance competition of Kaleido 2021. Participants from all the 4 houses submitted their dance videos
and their performance was judged by [IM Raipur Faculty member Dr. Arunima Shah.

Spotlight : A Monologue competition in a solo-acting format. Participants prepared a monologue for themselves and
narrated in front of a live audience. This competition was judged by IIM Raipur Faculty member Dr. Himanshu Srivastava.

Gourmet : Gourmet (Food Presentation Competition), was organized under Kaleido 20-21. It was a competition
between four houses where participants presented their house theme through food. It was judged by an external judge
Mrs. Nehal Nayak, who is a winner of Passion of Cooking Masterchef competition.

Bamboozled : Bamboozled- The Treasure Hunt, was organized under Kaleido 20-21. It was a pop culture-based hunt
conducted over the D2C platform.

Ruhaniyat : Ruhaniyat is the poetry competition of Kaleido 2021. The event took place on Jan 5, 2021, where
participants from all 4 houses performed their poetry in a live event on Microsoft Teams and were judged by an external
judge Mr. Anand Verma, who is a freelance poet.

Swarit: Swarit is the Singing competition of Kaleido 2021. The event took place on Jan 3, 2021, where participants from
all the 4 houses performed in a live event on Microsoft Teams and were judged by FPM students of IIM Raipur- Darshan
Pandya and Akshay Khanzode.

Karmaanta (5*- 7*" March 2021): Karmaanta 2021, the Annual Management Fest of [IM Raipur saw some great and
exciting competitions organized by Team RANG:

Alfaaz : A poetry competition where participants from across multiple colleges sent in their entries and were judged
on basis of different criteria by our judges.

Kirdaar : A monologue competition where participants from across multiple colleges sent in their entries and were
judged on the basis of different criteria by our judges.

Thirak : A solo dance competition where participants from across multiple colleges sent in their entries and were
judged on the basis of different criteria by our judges.

Sur Sangram : A solo singing competition where participants from across multiple colleges sent in their entries and
were judged on basis of different criteria by our judges.

War of Sections (14%-20* March 2021): Section wars is a competition in which participants from all the 4 sections
contest against each other in various cultural and sports events to put their best efforts in making their section’s flag soar
high. RANG under Sections War 2020 organized various events including Dumb Charades, Pictionary, Paper Dance,
Whisper Challenge, Relay Event, Mannequin Challenge, Treasure Hunt, Aqua Connect, Bollywood Quiz and many
more. The event was conducted over a week in both offline and online mode.
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11.2.8 Sports Club:

The inception of the sports club was done to inculcate and promote the sports culture amongst the students and faculty.
The club also facilitates the students to participate in various sports festivals and tournaments organized across various
business schools in the country. We also conducted intra college tournaments of numerous sports to take their mind off the
strenuous academic schedule and keep them physically fit and motivated. The club organized various events in the college
like Inter-House Indoor Games tournament, Kabaddi, Tug of War, Outdoor Sports Week and many more.

11.2.8.1 Events

* Chess Championships (26" November 2020): An Intra College Chess Tournament consisting of 64 participants.
It was a league tournament of 8 pools, with 8 people in each pool. It was a Swiss tournament of 7 rounds and each
round was of 4 minutes. There was | person qualifying from each pool and 2 wildcard entries, who were the 2nd placed
players with the next highest score. The final was also a Swiss tournament of 9 rounds, with each round being 4 minutes
long. The top 3 out of the 10 finalists were declared winners.
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Smash 2.0 (18" February 2021): An Intra College Volleyball Tournament. Top 2 teams were declared as winners.

RPL Auction (18 February 2021): It was an Intra College Tournament where 3 teams participated in an auction
with 50 players and the teams had to play with 14 players. The cricket auction, RPL was conducted in a round-robin
manner. Top 2 teams were declared as winners and Runners Up.

Throwball (18" March 2021): An Intra college Throwball Tournament where 4 teams participated with 6 a side
each to compete in the event. The format of the tournament was knockout. Top 2 teams were declared as winners.

Badminton (15%-16® March 2021): An Intra College Badminton tournament which consisted of 4 different
categories namely Men’s Singles, Men’s Doubles, Women’s Singles and Women'’s Doubles. Across every category
various teams/player participated and top 2 were declared as winners.

Table Tennis (14* March 2021): An Intra College Table Tennis tournament which consisted of 4 different categories
namely Men’s Singles, Men’s Doubles, Women's Singles and Women’s Doubles. Across every category various teams/
player participated and top 2 were declared as winners.

Basketball (17 March 2021): An Intra College basketball tournament where participation was done in teams of 3
consisting of 2 boys and a girl. The tournament proceeded in knockout format. The games were played for 20 minutes
each, with each half being 10 minutes long. Top 2 teams were declared as winners.

Futsal (19* March 2021): An Intra-College Football tournament in teams of 5 in Futsal format with tournament
proceeding in knockout manner. Top 2 teams were declared as winners.

Section Wars (20t March 2021): An annual event involving participation of all 4 sections across several events in a
span of 7 days across various sports. The format of tournament was knockout. In each event section securing |st spot
was awarded 25 points and the runner up was received |5 points each. At the end of tournament, the section which
had maximum points will be declared as the winner of “Section Wars”.

RE’COD (7t March 2021): It was an Inter-College tournament which was played on COD- Mobile platform,
participants had to register as teams of 4. The tournament was played in Battle Royale mode of COD-Mobile Platform.
The Top 3 were declared as winners.

Sportify (5% March 2021): An Inter-College Online quiz related to the different areas of sports which will be
conducted on Dare to Compete (D2C) platform with the team size of 2 in single round of 20 minutes limit with 35
questions.

My Xl Simulation (6" March 2021): It was an Inter-College Virtual cricket simulation game where participants had
to participate in Teams of 5 after which the tournament proceeded in the knockout format. During the tournament
both the teams had to pick their playing | | by choosing players one by one after which the match was simulated using
the excel model prepared using historic data. The Top 2 teams playing the final were declared as the winners.

Pok-Arena (6" March 2021): An Inter-College Poker Tournament played in Texas Hold’em format on the
Pokernow.club platform. The Top 3 players were declared as winners.

FIFA-nstastic (7*" March 2021): It was an Inter-College online FIFA Tournament where students from various
colleges participated, the format of the tournament was a knockout round to reach the semis (Top 4) followed by a
round robin tournament among the Top 4 to declare Top 3 as winners.
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11.3. Annual Events and Activities

11.3.1 Karmaanta

Karmaanta was a 7-day annual flagship management fest filled with academic indulgence and cultural extravaganza events
like management competitions, panel discussions, sports events, panel, cultural events and standup comedy shows. Our
esteemed Director Prof. Bharat Bhasker marked the inauguration of the event by addressing the students. Chairperson
Student Affairs Committee, Prof. R. K. Jana, who was the guiding light of this enchanting fest spoke about the inception of
the idea called ‘Karmaanta’.

Shri. Parvinder
Bharti

Our Guest of Honour, Mr. Shri Satish Marathe, Member of Centre Board of Directors of the RBI and Mr. Shri Parvinder
Bharti, DGM B&O of SBI Raipur and Convener of State Level Bankers Committee Chhattisgarh shared bits about their
journey and life experiences with the students. We feel proud for the student’s community who had taken part and made
the event successful.

11.3.2 Constitution Day

[IM Raipur celebrated “Constitution Day” on 26th November 2020 to commemorate the adoption of the Constitution of
India. Faculty, Staff members and students were gathered at 10:45 AM at Auditorium for the celebration. The reading of the
Preamble of the “Constitution of India” was administered by Director, IIM Raipur at | [:00 AM.

iy
. L R

The live telecast of the reading of Preamble of the “Constitution of India” by Honorable President of India was
also shown at Auditorium.

®
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The entire program was observed under the guidelines of COVID 19 issued by Government of India.

11.3.3 International Day of Yoga

The 6th International Yoga Day was celebrated at [IM Raipur on 21st June 2020. As per the notification received from
Ministry of Ayush, Govt of India faculty, staff and students joined from their respective homes for doing a 45 -
minute long Common Yoga Protocol (CYP) drill at 7.00 AM.

The theme of International day of Yoga on “Yoga at Home and Yoga with family”. It is the necessity of current world good
health and good lifestyle practices in this dynamic and ever demanding world. Director IIM Raipur appreciated the initiatives
taken by Prime Minister Narendra Modi and Ministry of Ayush in this COVID |9 pandemic situation. He also participated
from his home in this International Yoga day.

Dr Ishwar V Basavraddi, who was taking the online live session in doordarshan told that yoga is a priceless wealth of
knowledge. He also explained the approaches and principles of Yoga. He shared the knowledge of various Yogasans and
Pranayams and the benefits of yoga for achieving one’s full potential.

The knowledge session was followed by the common yoga protocol which started with details about origin and history of
Yoga. Various Yogasans Kapaalabhati, Pranayama and Dhyana loosening exercises and asanas were performed by the IIM
Raipur faculty and staff at their home under the guidance of live session on door darshan which are beneficial to overcome
stress, stiffness, anxiety and improve concentration.

The program concluded with the Sankalpa, which is promised to be committed to oneself and attain the highest form of
self-development. In the essence, the whole session was rejuvenating and refreshing for everyone from their daily activities.
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This Yoga session was an inspiration for the whole fraternity of IIM Raipur.

11.3.4 National Unity Day Celebration at IIM Raipur

IIM Raipur observed National Unity Day on 31st October 2020 to commemorate the |45th birth anniversary of Sardar
Vallabhbhai Patel, a great leader and one of the founding fathers of the Republic of India.

Rashtriya Ekta Diwas or National Unity Day was introduced by the Government of India and inaugurated by our Prime
Minister Shri Narendra Modi in 2014 as a tribute to Sardar Vallabhbhai Patel, who was instrumental in keeping India united.
He was an Indian barrister and statesman, one of the Indian National Congress leaders and one of the founding fathers of
the Republic of India. He played a leading role in the country’s struggle for independence and guided its integration into a
united, independent nation. Sardar Patel took charge of forging a united India by integrating the British colonial provinces
allocated to India into a newly independent nation. This commitment to national integration earned him titles like “The Iron
Man” and “Unifier of India”. He was also the most fervent supporter of the ‘Quit India Movement’. He, later, became the
first Home Minister and Deputy Prime Minister of India.

All faculty, staff, and students assembled on the institute premises at 10:30 am. CAO of the institute gave the introduction
about the National Unity Day followed by the importance of this day and Rashtriya Ekta Diwas’ pledge was headed by Prof.
Bharat Bhasker, Director, IIM Raipur.

The celebration successfully achieved its mission of imbibing in students a sense of unity for India and acted as a source of
motivation for all the young minds.
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11.4 Alumni Meet

Because of the restrictions for physical movement in pandemic, no physical activities were
carried out for Alumni relation. However, two virtual meet was arranged to interact and
facilitate the exchange of information with alumni.

0 AMIT KUMAR

Harshit Guptla ¢
O Avantika Nigam { I._ amitkumar |
A\l

¥ Palash Janban..

© aparna koranath

B “un yasiba

) Abhijeet Srivas...

3 Rajat Katiyar
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11.5 Student Achievement

Corporate Competitions

Competition

Name

Organization

Team Name

Team Members

I | Strawcture Strawcture Eco Jul-20 Phoenix Jasleen Kahlon, Pranit kumar Dash, National
Garima Agarwal, Nikhil Kinagi Finalists
2 |HUL Lime Season 12 | HUL Aug-20 Flash Prashant Singh, Ayushi Rawat, RS Campus
Aug-20 Bhavana Winners
3 | MI Summit 2.0 M Sep-20 Legends Jaya Verma and Dikshant Dahiya Campus
Winners

4 | Flipkart Wired Flipkart Sep-20 Dexter Akansha Parmar, Nalin Kant Jena | National Semi-
and Sai Swadesh Nayak Finalists
5 | MBATrek MBAtrek Private Oct-20 Differential Naitry Daftary,Venkatesan D, National
Ltd. Oct-20 Vaishnavi M T, Vijeta Pathy Finalists
6 TVS - Finance TvS Nov-20 | Team Vaishnavi M T | Saurav Agarwal,Vaishnavi M T National
Challenge Nov-20 Finalists
7 Tata Steelathon Tata Steel Nov-20 Oracle Kalyani Soholkar, Kevin Abraham, National
Nov-20 Vazahyil Santoshbalaji S Finalists
8 | Tropogo: Drones Tropogo Jan-21 Dexter Nalin Kant, Jena Sai, Swadesh National
For Good Campus Jan-21 Nayak Finalists

Challenge

9 |Artha Bhedam 2.0 Leveraged Growth Feb-21 Finvan Kumar Nataraj, Ashith P R, Likhit National
Feb-21 Vivek Chirumamilla Finalists
10 | Loan Tube: Fintech Loan Tube Dec-20 - Shachi Agarwal Special
Ninjas Mention




12. OVERALL ADMINISTRATION

Director: Prof. Bharat Bhasker
Dean Academics: Prof. Sanjeev Prashar
Chief Administrative Officer: Col. (Dr.) Harindra Tripathi (Retd.)

12.1 TASK Heads

Chairman PGP: Prof. Sumeet Gupta

Chairman Doctoral Programmes: Prof. Pradyumna Dash

Chairman PGPMWE: Prof. Mohit Goswami

Chairman Executive Education and Consultancy: Prof. Sanjeev Prashar
Chairman Placement and IR: Prof. Satyasiba Das

Chairman Admission: Prof. M. Kannadhasan

Chairman Student Affairs: Prof. Rabin K. Jana

Chairman Research: Prof. Manojit Chattopadhyay

Chairman Library: Prof. Pankaj Singh

Chairman Anti Ragging: Prof. Samar Singh

Chairman Sexual Harassment Committee: Prof. Anubha Dadhich

12.2 Area Chairs

Business Policy and Strategic Management: Prof. Pradyumna Dash
IT and Systems: Prof. Sourya Joyee Dee

Finance and Accounts: Prof. Vaibhav Lalwani

HRM and Organisational Behaviour: Prof. Damini Saini

Marketing Management: Prof. Arunima Shah

Operations and Quantitative Methods: Prof. R. K. Jana
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13. Faculty (Academic Personnel)

Business Policy and Strategy Finance & Accounts
Ankita Chhabra M Kannadhasan
Asst. Professor Professor
FPM - IIM Indore Ph.D. - Anna University Chennai
Samar Singh Nemi Raja

Associate Professor of Practice
FPM - IIM Ahmedabad

Santanu Bhadra
Asst. Professor
Ph.D — IIT Calcutta

Satyasiba Das

Associate Professor

Ph.D.- Norwegian University of Science and
Technology, Trondheim, Norway Post Doc., National
University of Ireland

IT & Systems

Bharat Bhasker
Professor

Asst. Professor
Ph.D. - IBS-Hyderabad

Rajesh Pathak

Asst. Professor

Ph.D - IBS-Hyderabad, ICFAI Foundation for Higher
Education

Vaibhav Lalwani
Asst. Professor
FPM - 1IM Lucknow

Yogesh Chauhan

Asst. Professor

Ph.D. - IBS Hyderabad, ICFAl Foundation for Higher
Education University

HRM & Organizational Behaviour

Ph.D. - University of Virginia

Manojit Chattopadhyay
Associate Professor
Ph.D. - University of Calcutta

Sourya Joyee De

Asst. Professor

FPM - 1IM Calcutta

Post Doc- INRIA Lyon & Universite de Lyon, France

Sumeet Gupta

Anubha Dadhich
Asst. Professor
Ph.D. - IT Delhi

Damini Saini
Asst. Professor
Ph.D. - FMS, Delhi

Kamal K Jain
Visiting Professor
Ph.D. - Agra University

Professor Pankaj Singh

Ph.D. - School of Computing, National University of Asst. Professor

Singapore Ph.D. - lIT Kharagpur
Economic Env. & General Mngt Marketing

Archana Parashar
Associate Professor
Ph.D. - Devi Ahilya University, MP

Mrunal P. Chavda

Asst. Professor

Ph.D - University of Exeter

Postdoc- University of Cape Town, South Africa

Pradyumna Dash
Associate Professor
Ph.D. - IIT Bombay

Rashmi Shukla
Asst. Professor
FPM - [IM Indore

©

Arunima Shah
Asst. Professor
Ph.D. - IIM Lucknow

Dhananjay Bapat
Asst. Professor
Ph.D. - Sardar Patel University

Himanshu S Srivastava
Asst. Professor
FPM - 1IM Indore

Jagrook Dawra
Associate Professor

Ph.D. - ICFAI University
Post Doc- ISB, Hyderabad
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Sanjeev Prashar
Professor
Ph.D. - University of Kurukshetra

Sushant Kumar
Asst. Professor
Ph.D. - IIM Shillong

Vinita Sahay (On Leave)
Professor
Ph.D. - CSJM University, Kanpur

Operations & Quant. Methods

Gopal Kumar

Asst. Professor

Ph.D. - IIT Kharagpur
Postdoc, DCU, Dublin

Mohit Goswami
Asst. Professor

Ph.D. from Dept. of Industrial and Systems Engineering

[IT, Kharagpur

13.1 Visiting Faculty

Prof. I. Sridhar
IIM Indore

Prof. Vijay Bhaskar Mariasetty
University of Hyderabad

Prof. Manjari Singh
IIM Ahmedabad

Prof. Bhagyalaxmi Venkatesh
Visiting Faculty IIM Indore, IIM Vizag

Dr. Sunil Parmeswaran
Tarheel Consulting Services, Bangalore

Prof. Sankarshan Basu
[IM Bangalore

Prof. Rama Moondra
Visiting Faculty 1IM Shillong

13.2 Officers

Col. (Dr.) Harindra Tripathi (Retd.)
Chief Administrative Officer

Dr. Chandrakanta Swain
Librarian

Mr. H. K. Debata
FA & Chief Accounts Officer

Parikshit Charan
Associate Professor
Ph.D. - lIT Delhi

R. K. Jana
Asst. Professor
Ph.D. - IIT Kharagpur

Postdoc- NUS; Postdoc, George Mason University,

USA

Ramkumar M.
Asst. Professor
Ph.D. - lIT Kharagpur

Post Doc- Swiss Federal Institute of Technology (ETH),

Zurich, Switzerland

Shalabh Singh
Asst. Professor
FPM - 1IM Lucknow

Dr. S.R. Musanna

Adjunct Faculty - IIM Lucknow, IIM Ranchi, Great Lakes, Chennai,

IMT Ghaziabad

Prof. Siva Kumar M.
Co Founder and Director, Augentia LLC

Prof. Atanu Adhikari
[IM Kozhikode

Mr. Abhishek Parwal
Chartered Accountant

Dr. Pallab Saha
The Open Group Foundation

Mr. Vijay Khaderbad
Principal Consultant TCS

Mr. Priyank Mittra
System Manager

Mr. Shaji Mathai
Administrative Officer (Academic)

®



14. Right to Information Cell

Public Information Officer

Central Public Information Officer

Priyank Mittra
CPIO

Indian Institute of Management Raipur

a. RTI Applications received / replied by the CPIO during 2020-21 (Includes Online and Offline RTI from |st April 2020
to 31st March 2021)

No. of applications No. of applications

received =) Reasons for no. of RTI not fully replied

134 134 7(Partially replied due to exemption under clauses 8(1)(e)

b. Summary of RTI Applications received during 2020-2|

Out of 134 RTI applications received, 54 applications were forwarded by MHRD and other Public Authorities which were
generic in nature and pertained to different departments of [IMs.

RTI Statistics — Department Wise

12% RTI April 20- March 21
No. of
Department Wise applications
received

Admission 62
Academics 9

31% Students' Placement 5
Administration & Accounts 42
Miscellaneous (Pertaining to 16
more than one department)
Total 134

4% 7%
B Admission [ Academics [ Students’ Placement [l Administration & Accounts

. Miscellaneous (Pertaining to more than one department)

First Appeal - RTI
First Appellate Authority

Col. (Dr.) Harindra Tripathi (Retd.)
Chief Administrative Officer
Indian Institute of Management Raipur
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a. First Appeal under RTI Act, received/replied by First Appellate Authority during 2020-21

No. of Applications received No. of application replied

b. Department Wise Summary

No. of licati
Department Wise ©. ot appiications

received
Admissions 2
Administration & Accounts 3

60% 40%

. Admission . Administration & Accounts
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15. Director’'s Report (As per section 26 of IIM Act)

Director’'s Report (As per Section 26 of IIM Act) for the Year FY 2020-21

I. (a) The state of affairs of the Institute;
The affairs of the Institute are described in sections 4 to 9 of this annual report.
(b) The amounts, if any, which it proposes to carry to any surplus reserves in its balance sheet;

At the end of the Financial Year 2020--21 a sum of Rs. 8,00,00,000.00 was transferred by the Institute from the
Surplus fund (General Fund) to the Corpus Fund. On completion of the transfer the residual balance available in the
Surplus/ General fund as on 3 |st March 2021 was Rs. 35,86,69,473.60.

(c) The extent to which understatement or overstatement of any surplus of income over expenditure or any
shortfall of expenditure over income has been indicated in the auditor’s report and the reasons for such
understatement or overstatement.

There is no understatement / overstatement of any surplus of income over expenditure or any shortfall of
expenditure over income has been indicated in the auditor’s report for the Financial Year ending 3 |st March 2021.

(d) The productivity of research projects undertaken by the Institute measured in accordance with such
norms as may be specified by the Board;

There is no research project undertaken by the Institute during the FY 2020-21.

(e) Appointments of the officers and faculty members of the Institute;

Following officers and faculty members have joined the Institute during FY 2020-21:-

0 Full Name Designation Date of Joining
1. Dr. Samar Singh Associate Professor of Practice (On Contract) 01-05-2020
2. Col. (Dr.) Harindra Tripathi (Retd.) Chief Administrative Officer (On Contract) 25-06-2020
3. Dr. Kamal Kishore Jain Visiting Professor (On Contract) 21-10-2020
4. Dr. Mrunal Prabhudas Chavda Assistant Professor Grade - Il 19-01-2021
5. Dr. Santanu Bhadra Visiting Assistant Professor 01-02-2021
6. Dr. Rajesh Pathak Assistant Professor Grade - | 15-02-2021

(f) Performance indicators and internal standards set by the Institute, including the nature of innovations in
teaching, research and application of knowledge.

Details are given in Section 5 of this Annual Report.

2. The names of the five officers including faculty members and other employees of the Institute who received
the highest remuneration (including allowances and other payments made to such employees) during the
financial year and the contributions made by such employee during the financial year.

Following five faculty members including Director of the Institute have received the highest remuneration (including
allowance and other payments) during the Financial Year and contribution made by such employees during the Financial
Year is tabulated below: -

Name of the

Designation Contribution made by such employee
employee
1 Prof. Bharat Bhasker Director Faculty motivation in Research, Consulting and MDP
2 Prof. Sanjeev Prashar Professor Teaching, Research, Consultancy and MDP
3 Prof. Sumeet Gupta Professor Teaching, Research, Consultancy and MDP
4 Prof. Satyasiba Das Associate Professor Teaching, Research, Consultancy and MDP
5 Prof. M Kannadhasan Professor Teaching, Research, Consultancy and MDP

3. The statement referred to in sub-section (2) shall indicate whether any such employee is a relative of any
member of the Board or Academic Council of the Institute and if so, the name of such member; and such
other particulars as may be determined by the Board.

None of the employees mentioned in sub section (2) is relative of any member of the Board or Academic Council of
the Institute.

4. Information and explanations in the report referred to in sub-section (1) on every reservation, qualification
or adverse remark contained in the auditors’ report.

Observation of CAG are described in the Section 17 of this Annual Report as Audit Report.

©
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16. Grant in Aid and Corpus Fund

Grant-in-Aid and Corpus Fund -
Grant-in-Aid -

During the Financial Year 2020-21, the Institute received the following Grant-in-Aid from the Ministry of Human Resource
Development (MHRD), Government of India

Received in Financial Year

Particular 2020-21 (Rs. in lakhs)
I Plan Grant —
a) Recurring Expenditure —
I.  Other than Salary & Wages
Il. Salary & Wages 0.00
b) Non-Recurring Expenditure 0.00
0.00
OSC Grant 0.00
3 |Non-Plan Grant 0.00
Total Grant-in-Aid 0.00

Corpus Fund -

The Institute has accounted Rs.17,37,33,858.37 towards net Income predominantly from MDP, E-Learning, Consultancy,
and Interest income in the Financial Year 2020-21. The total amount constitutes as a part of Corpus Fund as on 31st March
2021 amount to Rs. 90,00,00,000.00 (exclusive of earmarked fund of Rs. 51,65,69,497.00 towards the construction of
additional Hostel/Academic blocks etc).

EBiE. B
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17. Audit Report

nei e, dwudwn @y wify) «of Reeh @
aralery, -y
Oftice of the Director Genernl of Audit (Central Reeeipt)
New Delhi, Branch-Gwalior

No. AMG=IU/SAR-LYITM R/2020-21/D-218
Date : 17112021

Confidentianl

ke,

TRt W HET () (M)
Bt € Naw, g,
TR - 492015

R - wifte waww swm (1w, e (eftams) % ad 202021 % afir
e TR e ST i |
T,

Please find enclosed herewith the Separate Audit Report on the accounts of
ludian lustitute of Management, Raipur for the year 2020-21. You are requested
to Kindly ensure that the SAR and the audited accounts are adopted by the Board of

Governors before placing the same before the Parliament.
pd

-

The dates of placement of the above Report on the table of both houses of the
Parliament may please be intimated and two copies of the printed material may be
provided to this office for information. It may please be ensured that the previous

SAR is presented either before or along with the current SAR. An undertaking to this
ctfect may please be furnished.
3

-

It may please be noted that the Management Letter is not to be placed
before the Parliament

4. Kindly acknowledge receipt.
W 1.79F SETadET wRAH(SAR)
T S
2. Management Letter
WA,
\1- Y \\\'V‘W\
o

¢ s (F)

AT 7aw, TN NS, TN — 474002 (HOWO) ERIY : 07512321450 Bal : 0751263685
Audit Bhawan, Jhansi Road, Gwalior — 474002 (M.P) T¢clephone : 0751-2321459, Fax : 07512636665
E-mail id - brdeacrewalioridcae. eov.in
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Separate Audit Report of the Comptroller and Auditor General of India on the
Accounts of Indian Institute of Management, Raipur for the year ended 31 March
2021.

We have audited the attached Balance Sheet of Accounts of Indian Institute of
Management (1IM), Raipur as at 31 March 2021, Income and Fxpenditure Account and
the Receipt and Payment Account for the year ended on that date under Section 19 (2) of
the Comptroller and Auditor General's (Dutics, Powers & Conditions of Service) Act,
1971 read with section 23 (3) of Indian Institute of Management Act, 2017, These
financial statements arc the responsibility of the IM’s management. Our responsibility is

1o express an opinion on these linancial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller and
Auditor General of India (CAG) on the accounting trcatment only with regard to
classification, conformity with the best accounting practices, accounting standards and
disclosure norms, etc. Audit obscrvations on financial transactions with regard to
compliance with the Law, Rules & Regulations (Propricty and Regularity) and
efficiency-cum-performance aspects, ete.. il any, are reported through Inspection

Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the linancial statements are free from material
misstatements. An audit includes examining on a test basis, evidences supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management as well as
evaluating the overall presentation of financial statements. We believe that our audit

provides a reasonable basis of our opinion.
4. Based on our audit, we report that-

(i)  We have obtained all the information and explanations which to the best of our

knowledge and belicl, were necessary for the purpose of our audit.;

(i) The Balance Sheet, Income and Lxpenditure Account and the Receipt and

Payment Account dealt with by this report have been drawn up in the format

IIM Raipur 2020-21

S



IIM RAIPUR ) Annual Report 2020-21

(iii)

(iv)

v)

(vi)

Place:
Date:

approved by the Ministry of I:ducation. Government of India vide order no. 29-
472012-11D dated 17 April 2015,

In our opinion, proper books of accounts and other relevant records have been

maintained by the 1M, Raipur in so far as it appears from our examination of
such books.

We further report that:-

Management Letter

Deficiencies which have not been included in the Audit Report have been brought
o the notice of the Director, Indian Institute of Management (1[IM), Raipur

through a management letter issued scparately for remedial /corrective action.
Grants-in-aid

1IIM Raipur did not receive grants-in-aid during FY 2020-21. There was no
unspent balance of the previous year.

Subject 1o our observations in the preceding paragraphs, we report that the
Balance Sheet, Income and Expenditure Account and Receipts and Payments

Account dealt with by this report are in agreement with the books of accounts.

In our opinion and the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting
Policies and Notes on Account and subject to the significant matters stated above
and other matters mentioned in the Annexure to this Audit Report, give a true and

fair view in conformity with accounting principles generally accepted in India.

a)

In so far as it relates 1o the Balance Sheet, of the state of affairs of the

Indian Institute of Management, Raipur as at 31 March 2021; and
b) In so far as it relates 1o Income & Expenditure Account of the surplus, for
the year ended on that date.

For and on behalf of the Comptroller and Auditor General of India

A

Dire eneral of Audit
(Central Receipts)

1IM Raipur 2020-21

(®)
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Annexure

Adequacy of Internal Audit system:

Internal audit of IM Raipur was conducted during the year by a Chartered
Accountant Firm,

Adequacy of Internal control system:

The internal control system was found to be inadequate due to

(M) 17 paras of compliance audit were pending.
() 5 paras of internal audit were pending.
(i) The institute has no accounting manual of its own.

3 System of Physical Verification of Fixed Assets:
Physical verification of Fixed Asscts has been conducted during the year
4. System of Physical Verification of Inventories:
Physical verification of inventories has been conducted during the year.
4  Regularity in payment of statutory dues:

No irregularity was noticed in the payment of statutory ducs.
ah

Sr. Audit Officer/AMG-I11

IIM Raipur 2020-21
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18. Balance Sheet

INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
BALANCE SHEET As AT 31ST MARCH, 2021

SOURCES OF FUNDS

Sch. No

Current Year

(Amount in )

Previous Year

CORPUS / CAPITAL / GENERAL FUND | 4,43,45,64,270.82 4,26,07,61,164.45
DESIGNATED / EARMARKED / ENDOWMENT FUNDS 2 51,65,69,497.00 50,00,00,000.00
CURRENT LIABILITIES & PROVISIONS 3 I1,11,22,040.30 8,34,14,844.90
TOTAL 5,06,22,55,808.12 4,84,41,76,009.35
APPLICATION OF FUNDS Sch. No Current Year Previous Year
FIXED ASSETS
Tangible Assets 4 3,17,58,94,797.22 1,98,32,35,409.50
Intangible Assets 4 - -
Capital Work-in-Progress 4 - 1,21,04,89,386.97
INVESTMENTS FROM EARMARKED/ENDOWMENT
FUNDS
Long Term 5 - -
Short term = -
INVESTMENTS- OTHERS 6 46,40,00,000.00 30,00,00,000.00
CURRENT ASSETS 7 1,32,85,21,490.59 1,25,98,31,733.32
LOANS, ADVANCES AND DEPOSITS 8 9,38,39,520.31 9,06,19,479.56
TOTAL 5,06,22,55,808.12 4,84,41,76,009.35
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

For and on behalf of Indian Institute of Management, Raipur

Prof. Bharat Bhasker
(Director)

Place:Raipur
Date:13/08/2021

Col. Dr. Harindra Tripathi
(CAO)

Hemanta Kumar Debata

(FA & CAO)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
INCOME AND EXPENDITURE ACCOUNTS FOR THE YEAR ENDED 31ST MARCH, 2021

(Amount in )

Particulars Sch. No Current Year Previous Year
INCOME
Academic Receipts 9 41,51,72,918.16 34,88,11,823.00
Grant & Subsidies 10 - -
Income from Investments I 2,45,48,730.00 4,76,67,039.00
Interest Earned 12 5,10,96,181.61 5,48,76,570.86
Other Income I3 6,01,94,859.84 4,74,41,488.94
Prior Period Income 14 - -
TOTAL (A) 55,10,12,689.61 49,87,96,921.80
EXPENDITURE
Staff Payments & Benefits (Establishment Expenses) I5 10,29,94,813.85 10,30,23,930.38
Academic Expenses 16 7,48,46,262.23 9,98,08,272.74
Administrative and General Expenses 17 6,21,73,071.77 7,81,35,606.20
Transportation Expenses 18 11,85,320.73 21,62,819.73
Repairs & Maintenance 19 1,59,62,797.96 45,90,261.70
Finance costs 20 99,101.22 1,21,735.68
Depreciation 4 10,87,08,126.00 6,80,89,108.29
Other Expenses 21 1,10,67,467.48 1,06,75,483.16
Prior Period Expenses 22 2,41,870.00 9,46,881.00
TOTAL (B) 37,72,78,831.24 36,75,54,098.88
Balance being excess of Income over Expenditure (A-B) 17,37,33,858.37 13,12,42,822.92
Transfer to/from Designated Funds
Building Fund - -
Other - -
Balance Being Surplus Carried to General Fund 17,37,33,858.37 13,12,42,822.92
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

For and on behalf of Indian Institute of Management, Raipur

Prof. Bharat Bhasker
(Director)

Col. Dr. Harindra Tripathi
(CAO)

Place:Raipur
Date:13/08/2021

®

Hemanta Kumar Debata

(FA & CAO)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
Schedule :1 CORPUS / CAPITAL/ GENERAL FUND

PARTICULARS

Corpus Fund

Current Year

(Amount in )

Previous Year

Balance at the beginning of the year 82,00,00,000.00 1,25,00,00,000.00
Add: Transferred from General Fund 8,00,00,000.00 7,00,00,000.00
Less: Transferred to Earmarked Funds - 50,00,00,000.00

Balance at the end of the year (A)

90,00,00,000.00

82,00,00,000.00

Capital Fund

Balance at the beginning of the year 3,19,08,43,160.10 3,02,82,47,712.44
Less: Transferred to General Fund = 3,26,30,641.47
Balance amount 3,19,08,43,160.10 2,99,56,17,070.97
Add: Grant from GOl to the extent utilized for Capital Expenditure = 26,32,68,262.42
Add: Assets purchased out of General Fund and Other Earmarked Fund 9,37,59,763.12 -
Add: Assets purchased out of Sponsored Projects, where ownership vests in the - 46,935.00
institution

Less: Transferred to General Fund to the extent of Depreciation 10,87,08,126.00 6,80,89,108.29
Balance at the end of the year (B) 3,17,58,94,797.22 3,19,08,43,160.10
General Fund

Balance at the beginning of the year 24,99,18,004.35 8,79,55,431.67
Add: Transferred from Capital Fund 10,87,08,126.00 10,07,19,749.76
Add: Surplus for the year 17,37,33,858.37 13,12,42,822.92
Less: Assets purchased out of General Fund Transferred to Capital Fund 9,36,90,515.12 -
Less: Transferred to Corpus Fund 8,00,00,000.00 7,00,00,000.00
Balance at the end of the year (C) 35,86,69,473.60 24,99,18,004.35
Balance at the end of the Year (A + B + C) 4,43,45,64,270.82 4,26,07,61,164.45

(®)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR

SCHEDULE -3 : CURRENT LIABILITIES & PROVISIONS

SL
No

PARTICULARS

A | Current Liabilities

Current Year

(Amount in )

Previous Year

Deposit from Staff

2 Deposit from Students 2,22,92,217.00 1,65,39,438.00
3 Sundry Creditors
a For goods & Services 19,36,970.03 11,74,093.84
b Others 1,35,280.00 -
4 Deposit-others(including EMD,Security Deposit) 20,74,222.00 1,36,67,707.77
5 Statutory Liabilities(GPF, TDS,WC TAX,CPF,GIS,NPF)
a Overdue - 26,002.00
b Others 1,05,86,433.44 44,81,203.00
6 Other Current Liabilities
a Salaries 12,000.00 12,000.00
b Receipts against sponsored projects (Refer Schedule 3a) 1,52,665.00 1,52,665.00
¢ Receipts against sponsored fellowships & scholarships (Refer Schedule 3b) 1,20,82,800.00 -
d Unutilised Grants (Refer Schedule 3c) - -
e Grants in advance - -
f Other Fund 51,07,670.15 32,03,595.97
g Other Liabilities 89,20,720.66 | 1,00,89,131.73
TOTAL (A) 6,33,00,978.28 | 4,93,45,837.31
B |Provisions
| | Housekeeping 8,89,250.00 18,08,133.38
2 | Gratuity 1,04,59,320.00 90,30,946.00
3 | Electricity Charges 22,27,610.00 18,66,200.00
4 | Accumulated Leave Encashment 72,83,405.00 82,70,948.00
5 | Repair & Maintenance 18,37,997.12 7,99,906.00
6 | Audit Fees 6,21,470.00 6,12,306.00
7 | Security services 12,98,921.00 12,89,347.00
8 | Honorarium to Guest Faculty 1,50,35,833.32 -
9 | E-Learning expenditures = 9,59,160.36
|0 | Others Recurring expenditures 76,84,630.58 82,50,477.85
I'l'| Non -Recurring expenditures 4,82,625.00 11,81,583.00

TOTAL (B)

4,78,21,062.02

3,40,69,007.59

GRAND TOTAL (A+B)

11,11,22,040.30

8,34,14,844.90

(®)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 3(c) UNUTILISED GRANTS FROM UGC, GOVT. OF INDIA &
STATE GOVT.

(Amount in %)

Current Year Previous Year

A. Plan Grants: Government of India

Balance B/F - 3,11,08,456.28
Add: Receipts during the year - 23,21,59,806.14
Total (a) - | 26,32,68,262.42

Less Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - 26,32,68,262.42

Total (b) - | 26,32,68,262.42
Unutilized carried forward(a-b) - -
B. UGC Grants: Plan
Balance B/F - -
Add: Receipts during the year - -

Total (c) - -
Less Refunds - -
Less: Utilized for Revenue Expenditure = -
Less: Utilized for Capital Expenditure = -

Total (d) - -
Unutilized carried forward(c-d) - -
C. UGC Grants: Non Plan
Balance B/F - -
Add: Receipts during the year - -
Total (e) - -

Less Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -

Total (f) - -
Unutilized carried forward(e-f) - -
D. Grants from State Govt.
Balance B/F - -
Add: Receipts during the year - -
Total (g) - -

Less Refunds - -
Less: Utilized for Revenue Expenditure = -
Less: Utilized for Capital Expenditure = -

Total (h) - -
Unutilized carried forward(g-h) = -
GRAND TOTAL (A+B+C+D) - -

(&)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 4C1: PATENTS & COPYRIGHTS

(Amount in %)

Op. Net Block Net Block

Addition Gross Amortization

Particulars balance 2021 2020

A. Patents granted:

|.  Balance as on 31.03.20XX of
Patents obtained in 20XX-XX
(Original Value - Rs. .../-)

2. Balance as on 31.03.20XX of
Patents obtained in 20XX-XX
(Original Value - Rs. .../-)

2. Balance as on 31.03.20XX of
Patents obtained in 20XX-XX
(Original Value - Rs. .../-)

4. Patents granted during the
Current Year

Total:

B. Patents Pending in respect
of Patents applied for:

|. Expenditure incurred during
20XX-XX to 20XX-XX

2. Expenditure incurred during

20XX-XX

3. Expenditure incurred during
20XX-XX

Total:

C. Grand Total (A+B)

(&)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 5: INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS

SL No Particulars
In Central Government Securities

Current Year

(Amount in %)
Previous Year

In State government Securities

Other Approved Securities

Shares

Debentures and Bonds

Term Deposits with Banks

N(ovnjn AW —

Flexi a/c (In Savings Bank A/¢c)

TOTAL

ES“EEULE 5(a): INVESTMENTS FROM EARMARKED/ENDOWMENT

SL No Funds wise
Fund for Capital Expenditure

Current Year

(Amount in %)
Previous Year

2 Other Fund

TOTAL

SCHEDULE 6: INVESTMENTS OTHERS

SL No Funds
In Central Government Securities

Current Year

(Amount in %)
Previous Year

|

2 In State Government Securities

3 Other Approved Securities

4 Shares

5 Debentures and Bonds S -
6 Term Deposits with Scheduled Banks 30,00,00,000.00 30,00,00,000.00
7 Term Deposit with HDFC Ltd 16,40,00,000.00

TOTAL

46,40,00,000.00

30,00,00,000.00

SCHEDULE 7: CURRENT ASSESTS

SL No Particulars
| Stock

Current Year

(Amount in %)
Previous Year

Stores & Spares

Loose Tools

Publications

Laboratory Chemicals, consumables and glass ware

Electrical Material

Stationery

2,25,200.33

2,32,142.50

a

b

c

d

e Building Material
f

g

h

Water Supply Material

2 Sundry Debtors

a Debts outstanding for a period exceeding six months

b Others

48,94,794.23

69,71,659.00

3 Cash And Bank Balances:

a With Schedule banks

In Current Accounts

1,20,93,429.75

11,443.95

In Term deposit Accounts

1,80,63,205.00

16,79,54,878.00

In Saving Accounts:

Flexi balance

1,29,24,20,176.17

1,08,21,22,651.81

Savings account balance

8,24,274.11

25,16,831.06

b With Non-Schedule banks

In Term Deposit Accounts

In Saving Accounts

¢ Cash balance

411.00

22,127.00

4 Post Office Savings Accounts

TOTAL

1,32,85,21,490.59

1,25,98,31,733.32

®
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SCHEDULE -8 : LOANS, ADVANCE AND DEPOSIT

SL
No

INDIAN INSTITUTE OF MANAGEMENT, RAIPUR

Particulars

Advance to employees: (Non Interest Bearing)

Current Year

(Amount in )

Previous Year

a Salary

b Festival

¢ Medical Advance

d Travel advance - 99,690.00
2 |Long Term Advance to Employees (Interest Bearing)

a Vehicle Loan - -

b Home Loan - -

¢ Other ( to be specified) - -
3 | Advance and other amounts recoverable in cash or in kind or for

value to be received

a On Capital Account 2,65,613.68 2,65,914.00

b To Suppliers 40,98,217.36 1,25,75,135.89

¢ Others - -
4 | Prepaid Expenses

a Insurance 31,968.03 8,444.76

b Other expenses (E-subscription & Membership fees) 2,61,18,214.62 1,89,64,546.47
5 | Deposit

a Telephone 33,500.00 33,500.00

b Lease rent 2,00,000.00 2,00,000.00

¢ Electricity 50,92,562.00 50,92,562.00

d Mobilization advance - -

e Others 34,480.00 34,480.00

f GST / Service Tax Input credit 6,15,902.08 6,24,733.34
6 Income Accrued

a  On Investments from Earmarked/ Endowment Funds - -

b On Investments (Interest accrued & not due) 2,17,38,120.00 84,44,113.00

¢ On Savings Bank Flexi a/c (Interest accrued & Not due) 2,88,21,788.00 3,61,81,576.90

d Others (includes Fees & TDS due unrealized) 67,89,154.54 80,94,783.20
7 | Claims Receivable - -

TOTAL 9,38,39,520.31 9,06,19,479.56

®
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE - 9 : ACADEMIC RECEIPTS

(Amount in )
SL No Particular Current Year Previous Year
1 Fees from Students
a Academic Fee
i PGP Program 35,57,03,392.00 29,04,85,518.00
ii PGPMWE Program 2,66,07,600.00 3,62,26,550.00
iii EFPM Program 18,55,000.00 30,39,744.00
iv FPM Program - -
v E-PGP Program 2,84,26,000.00 -
Total(A) 41,25,91,992.00 | 32,97,51,812.00
b Lodging Fee
i PGP Program - 64,67,404.00
i Other Residential Program - -
Total(B) - 64,67,404.00
c Others Fee
i PGP Program 4,18,924.00 1,20,81,503.00
ii PGPMWE Program 30,600.00 1,000.00
i EFPM Program 2,20,300.00 5,05,000.00
iv FPM Program 3,867.00 5,104.00
v E-PGP Program 19,07,235.16 -
Total(C) 25,80,926.16 1,25,92,607.00
2 Sale of Publications
a Sale of Admission forms - -
Total(D) - -
3 Other Academic Receipts
a Registration fee for workshops and programmes = -
Total(E) - -
GRAND TOTAL (A+B+C+D+E) 41,51,72,918.16 | 34,88,11,823.00

®
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 12: INTEREST EARNED

(Amount in %)

SL No. Particulars Current Year Previous Year
I On Savings Accounts with scheduled Bank 5,06,90,022.61 5,42,97,997.86
(Net of Interest transferred to Earmarked Fund Rs. 1,67,19,000/-, Previous year
Rs. Nil)
2 On Loans
a Employees/Staff - -
b Others (Deposit with CSPDCL) 4,06,159.00 5,78,573.00
3 On Debtors and Other Receivables - -
TOTAL 5,10,96,181.61 | 5,48,76,570.86
SCHEDULE -13: OTHER INCOME
(Amount in )
SL No. Particular Current Year Previous Year
A Income from Land & Buildings
| Hostel room Rent - -
2 License Fee 6,51,776.00 5,22,754.00
3 Hire Charges of Auditorium/play ground/Convention Centre etc. - -
4 Electricity charges recovered 5,36,366.36 10,54,612.50
5 Water Charges recovered - -
6 Rent from Shop / Facility Block / GH 27,700.00 5,65,953.00
B Sale of Institute’s Publications - -
C Income from Holding Events
| Gross receipt from annual function / sport carnival
Less Direct expenditures incurred on the annual function / sport carnival = -
2 Gross receipts from fetes - -
3 Less Direct expenditures incurred on the fetes -
Gross receipts for educational tours
4 Less Direct expenditures incurred on the tours - -
Other (to be specified and separately disclosed) - -
D Others -
| Revenue from CAT Exam (Share of IIM Raipur) 97,54,872.00 1,30,15,976.00
2 MDP Income 1,10,58,378.00 | 1,33,42,500.00
3 Consultancy Income - 16,20,000.00
4 E-Learning Income 3,66,81,750.00 1,63,04,000.00
5 Registration / Sponsorship income 3,81,000.00 5,33,896.39
6 Misc. Receipt 11,03,017.48 4,81,797.05
TOTAL 6,01,94,859.84 | 4,74,41,488.94

SCHEDULE 14: PRIOR PERIOD INCOME

(Amount in %)

SL No. Particular Current Year Previous Year
| Academic Receipt - -

2 Income from Investment = -

3 Interest Earned - -

4 Other Income - -
TOTAL - -
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR

SCHEDULE 15: STAFF PAYMENT AND BENEFITS (ESTABLISHMENT EXPENDITURE)

Particular

Current Year

(Amount in %)

Previous Year

Non Non
Plan Plan
| | Salary and Wages 8,20,37,240.00 - 8,20,37,240.00 | 7,61,33,433.00 7,61,33,433.00
2 | Allowances and Bonus - - - - -
3 | Contribution to 7,86,036.00 - 7,86,036.00 7,69,132.00 7,69,132.00
Provident / Pension Fund
4 | Contribution to other 75,85,391.00 - 75,85,391.00 71,63,125.00 71,63,125.00
Fund (NPS)
5 | Staff Welfare expenses 10,69,455.92 - 10,69,455.92 19,22,281.43 19,22,281.43
6 |Retirement and terminal 14,32,262.00 - 14,32,262.00 46,35,860.33 46,35,860.33
benefits
7 | LTC Facility 10,75,358.00 - 10,75,358.00 7,29,450.61 7,29,450.61
8 | Medical facility 5,90,074.59 - 5,90,074.59 6,84,344.76 6,84,344.76
9 | Children Education 4,92,750.00 - 4,92,750.00 8,97,962.25 8,97,962.25
Allowance
|0 | Honorarium - Internal 70,87,500.00 - 70,87,500.00 96,18,750.00 96,18,750.00
Faculty
I'l | Transfer Grant / 8,38,746.34 - 8,38,746.34 4,69,591.00 4,69,591.00
Expenditures
TOTAL 10,29,94,813.85 - 10,29,94,813.85|10,30,23,930.38 -| 10,30,23,930.38

SCHEDULE 15A: EMPLOYEES RETIREMENT AND TERMINAL BENEFITS

(Amount in )
Particular Pension Gratuity Leave Total Previous Year
Encashment

| | Opening Balance as on 01.04.2020 - 90,30,946.00 82,70,948.00 1,73,01,894.00 1,29,81,910.00

2 | Addition: Capitalized Value of - 5,18,165.00 8,28,280.00 13,46,445.00 15,35,501.00
Contribution received from other
Organizations / Interest received on
Investment

3 |Total (a) - 95,49,111.00 | 90,99,228.00 | 1,86,48,339.00 | 1,45,17,411.00
Less: Actual Payment during the year - 14,20,236.00 9,17,540.00 23,37,776.00 18,51,377.33
(b)

5 | Balance Available on 31.03.2021 c(a-b) - 81,28,875.00 81,81,688.00 1,63,10,563.00 1,26,66,033.67
Provision required on 31.03.2021 as - 1,04,59,420.00 72,83,405.00 1,77,42,825.00 1,73,01,894.00
per Actuarial Valuation(d)

A Provision to be made in the - 23,30,545.00 | (8,98,283.00) 14,32,262.00 46,35,860.33
Current Year(6 -5)

B Contribution to New Pension - - - 75,85,391.00 71,63,125.00
Scheme

C Contribution to Pension Fund & - - - 7,86,036.00 7,69,132.00

Leave encashment (Fund managed
by IIM Lucknow)

D Medical Reimbursement to Retired -
Employees

E Travel to Hometown on -
Retirement

F Deposit Linked Insurance Payment -

TOTAL (A+B+C+D+E+F) -

23,30,545.00

(8,98,283.00)

98,03,689.00

1,25,68,117.33
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 16: ACADEMIC EXPENSES

(Amount in )

Previous Year

Current Year

Particular Non Non
Plan Plan
|| Laboratory Expenses - - - - - -
2 | Field Work/Participation - - - -
in Conferences
3 | Conference organised by 2,70,529.95 2,70,529.95 9,49,612.11 9,49,612.11
the Institute
4 | Expenses on Seminars/ - 1,13,066.00 1,13,066.00
Workshops
Payment to Visiting Faculty 49,14,000.00 49,14,000.00 65,18,500.00 65,18,500.00
Lodging, Boarding and - - 20,48,189.13 20,48,189.13
Travel expenses - Visiting
Faculty
7 | Payment to Facilitator 73,80,489.00 73,80,489.00 - -
(ePGP) program
8 | Student Welfare expenses 11,25,826.00 11,25,826.00 10,67,690.91 10,67,690.91
9 | Admission expenses 6,10,777.31 6,10,777.31 94,48,044.15 94,48,044.15
|0 | Convocation expenses - 12,21,835.94 12,21,835.94
I'l | Publications incentives 95,36,666.98 95,36,666.98 1,34,14,580.59 1,34,14,580.59
|2 | Stipend/means-cum-merit 82,01,042.76 82,01,042.76 1,03,73,428.14 1,03,73,428.14
Scholarship
I3 | Subscription Expenses 2,44,45,535.68 2,44,45,535.68 2,20,92,883.92 2,20,92,883.92
|4 | Study Materials 1,17,77,569.40 1,17,77,569.40 1,96,56,862.52 1,96,56,862.52
I5 | Placement Expenditures 5,12,625.34 5,12,625.34 27,48,471.94 27,48,471.94
|6 | Faculty Development 6,97,677.34 6,97,677.34 43,88,285.23 43,88,285.23
Programme
|7 |Intl. Accreditation/ 23,86,784.97 23,86,784.97 9,77,765.94 9,77,765.94
Membership fee
Expenditures
I8 | Other Expenditures 29,86,737.50 29,86,737.50 47,89,056.22 47,89,056.22
TOTAL 7,48,46,262.23 7,48,46,262.23 | 9,98,08,272.74 9,98,08,272.74

®
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE - 17 : ADMINISTRATIVE AND GENERAL EXPENSES

(Amount in %)

Previous Year

Current Year

Particular Non Non
Plan Plan
Infrastructure -
| Electricity and Power 2,05,20,374.00 2,05,20,374.00| 2,91,53,171.32 -1 291,53,171.32
2 Water Charges 17,32,480.00 17,32,480.00 12,42,563.87 - 12,42,563.87
3 Facility Management - Sports 14,69,672.16 14,69,672.16 - - -
Block
4 Rent, Rates and Taxes = = - - -
(including Property Tax)
5 Housekeeping 91,99,873.20 91,99,873.20 90,75,540.25 - 90,75,540.25
6 Security Services 1,32,81,724.10 1,32,81,724.10 1,29,89,905.22 - 1,29,89,905.22
Recurring Expenditures - 50,000.00 50,000.00 1,48,371.76 - 1,48,371.76
Permanent Campus
B |Communication
| Postage & Stationary 13,067.00 13,067.00 52,158.00 - 52,158.00
2 Telephone, Fax and Internet 3,74,157.8 3,74,157.81 3,79,405.12 - 3,79,405.12
Charges
3 Internet Charges / Software 24,54,970.94 24,54,970.94 32,98,350.95 - 32,98,350.95
subscription
C |Others
| Printing and Stationary 3,07,996.89 3,07,996.89 5,63,451.56 - 5,63,451.56
(consumption)
2 Traveling and Conveyance - - - -
Expenses
3 Hospitality - - - -
4 Auditors Remuneration & 8,46,604.00 8,46,604.00 16,12,794.20 - 16,12,794.20
Out pocket expenses
5 Professional Charges - - - -
6 Advertisement and Publicity - 7,110.00 - 7,110.00
7 Magazines & Journals 26,128.50 26,128.50 88,672.00 - 88,672.00
8 Board & Other Committee 5,96,364.84 5,96,364.84 14,11,310.67 - 14,11,310.67
Meeting Expenses
9 Training (Staff) - 61,891.00 - 61,891.00
10 Hire charges - Labour 52,96,035.07 52,96,035.07 65,59,177.42 - 65,59,177.42
Contractors
I'l' Recruitment Expenditures 3,83,214.00 3,83,214.00 20,14,073.07 - 20,14,073.07
12 Office Consumables 86,502.02 86,502.02 11,36,556.55 - 11,36,556.55
I3 GST on common Services 54,36,972.12 54,36,972.12 74,05,272.89 - 74,05,272.89
14 Exchange losses 40,185.93 40,185.93 4,24,550.66 - 4,24,550.66
I5 Other Expenditures 56,749.19 56,749.19 5,11,279.69 - 5,11,279.69
TOTAL 6,21,73,071.77 6,21,73,071.77| 7,81,35,606.20 -/ 7,81,35,606.20
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 18: TRANSPORTATION EXPENSES

(Amount in %)
Previous Year
Non
Plan

Current Year
Non
Plan

Particular

| | Vehicles (owned to Institution)

a Running Expenses

62,123.52

62,123.52

2,71,616.35

2,71,616.35

b Repairs & Maintenance

¢ Insurance expenses

Vehicles taken on rent and lease

a Rent /lease expenses

Hiring of Bus Service

10,76,332.00

10,76,332.00

13,80,210.00

13,80,210.00

Vehicle (Taxi) Hiring Expenses

46,865.2|

46,865.2 |

5,10,993.38

5,10,993.38

TOTAL

11,85,320.73

11,85,320.73

21,62,819.73

21,62,819.73

SCHEDULE - 19 REPAIRS & MAINTENANCE

(Amount in )

Previous Year

Current Year

Particular Non Non
Plan Plan
| | Buildings (Civil & Electrical work) 1,95,801.00 - 1,95,801.00 24,944.96 - 24,944.96
2 | Furniture - - - -
3 |Plant and Machinery - - - -
4 | Office Equipment 2,17,744.11 - 2,17,744.11 4,19,916.97 4,19,916.97
5 |IT - Computers & Accessories 2,512.50 = 2,512.50 24,90,567.00 24,90,567.00
(inclusive transfer of lease line
from GEC Campus)
6 | Library Equipment 1,94,317.24 - 1,94,317.24 1,86,048.00 1,86,048.00
7 | Audio Visual Equipment - - - -
8 | Other Electrical Equipment - - - -
9 | Guest House Maintenance 1,510.00 = 1,510.00 - -
10 | Misc Works - GEC Campus 28,71,450.00 - 28,71,450.00 - -
I'l | Gardening / Horticulture Work = = - 1,71,508.20 1,71,508.20
|2 | Estate Maintenance 1,24,66,763.1 | - 1,24,66,763.1 | 12,97,276.57 12,97,276.57
I3 | Repair - Camp Office 12,700.00 - 12,700.00 - -
TOTAL 1,59,62,797.96 - | 1,59,62,797.96 | 45,90,261.70 45,90,261.70
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE - 20 FINANCE COSTS

(Amount in )

Current Year Previous Year
Particular
Non Plan Non Plan
| | Bank charges 99,101.22 - 99,101.22 1,21,735.68 1,21,735.68
TOTAL 99,101.22 = 99,101.22 | 1,21,735.68 - | 1,21,735.68

SCHEDULE - 21 OTHER EXPENSES

(Amount in )

Current Year Previous Year

Particular
Non Plan Total Non Plan

| | Provision for Bad - - - - - -
and Doubtful Debts/
Advances
2 | Irrecoverable Balances 6,000.00 - 6,000.00 - - -
Written off
3 | MDP Program 43,23,121.11 43,23,121.11 73,12,312.64 73,12,312.64
Consultancy Program - - - - - -
5 | E-Learning Program 67,38,346.37 - 67,38,346.37 33,63,170.52 - 33,63,170.52
TOTAL 1,10,67,467.48 -11,10,67,467.48 | 1,06,75,483.16 - | 1,06,75,483.16

SCHEDULE - 22 PRIOR PERIOD EXPENSES

(Amount in %)
Current Year Previous Year
Particular
Non Plan Total Non Plan Total
| | Establishment Expenses - - - - - -
2 | Air Ticket, Hotel and Cab Service 2,36,870.00 - 2,36,870.00 - - -
Charges
3 | Civil work in temporary campus 5,000.00 - 5,000.00 - - -
Academic - Computer fees - - - 8,76,000.00 - 8,76,000.00
accounted twice in the F.Y. 2017-
18
5 | Academic - PGPMWE fees - - - 70,881.00 - 70,881.00
accounted erroneously in the
F.Y.2018-19
TOTAL 2,41,870.00 - | 2,41,870.00 | 9,46,881.00 - | 9,46,881.00
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SCHEDULE 23: SIGNIFICANT ACCOUNTING POLICIES

a)

b)

c)

d)

BASIS OF PREPARATION

The financial statements are prepared under the Historical cost convention and generally on the accrual method of
accounting in accordance with the Indian Generally Accepted Accounting Principles (IGAAP).

FORMAT FOR FINANCIAL STATEMENT

The financial statements are prepared on the basis of the “Revised format of accounts under Uniform Accounting
Standards” (UAS) introduced by the Ministry of Education (Formerly known as MHRD) which applicable to all Central
Educational Institutions (CEls) and communicated vide letter number 29/04-2012-IFD dated 17.04.2015 of the Joint
Secretary and Financial Advisor, MHRD, Gol, Department of Higher Education, New Delhi. The Institute has followed
the framework of accounting procedure prescribed and complied with the guidelines given therein for the preparation
of Financial Statements in the new format of accounts from Financial Year 2015-16. The same has been approved by the
Comptroller and Auditor General (CAG) of India vide their letter number RC(AB)/Misc./Format of A/cs/04-31/2013
dated 10.04.2015.

USE OF ESTIMATES

The preparation of Financial Statements requires the management to make estimates and assumptions in the reported
amounts of assets and liabilities (including contingent liabilities) as of the date of the financial statements and the reported
income and expenses during the reporting period. Management believes that the estimates used in preparation of the
financial statements are prudent and reasonable. Future results could differ from these estimates. Difference between
the actual results and estimates are recognized in the period in which the results are known or materialize.

FIXED ASSETS AND DEPRECIATION

Tangible Assets

Fixed Assets are stated at cost of acquisition inclusive of freight, duties and taxes and incidental direct expenses related
to acquisition, installation, and commissioning/ less depreciation.

Capital Work in Progress includes cost of fixed assets under construction or that are not ready for their intended use.
Mobilization advance/capital advances are disclosed separately under current assets.

The apportionment of cost from Capital Work in Progress for valuation of Permanent Campus, completed and handed
over by the Construction Agency to the Institute was based on constructed area of individual assets in square meters.
Thereafter, the Institute had classified these Fixed Assets under their respective blocks.

Expenditures incurred on major renovation in temporary premises is treated as revenue expenditure and charged to
Income & Expenditure account.

Fixed Assets classified as BER (Beyond Economic Repair) items are carried at written down value of capital assets,
declared as BER items by the Physical Assets Verification Committee at Rs. | /- per unit.

Fixed Assets are valued at cost less accumulated depreciation. Depreciation on Fixed Assets have been provided under
Straight Line Method (SLM) and the rates prescribed under the Revised Format of Accounts of Central Educational
Institution (CEls) approved by CAG. The rates are appended below:

c Rate of
Tangible Assets e
Building 2%
Boundary Wall 2%
Road & Bridges 2%
Tube wells & Water Supply 2%
Sewerage & Drainage 2%
Electrical Installation & equipment 5%
Plant & Machinery 5%
Office / Hostel Equipment 7.5%
Audio & Video Equipment 7.5%
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e)

f)

g)

h)

j)

Tangible Assets De::::i:t';on
Furniture, Fixture and fittings 7.5%
Motor Vehicle 10%
Library Books 10%
Computer & Peripherals 20%

UPS System 20%
Small Value Assets 100%

Depreciation is provided for the whole year on addition during the year.

Intangible Assets

An intangible asset is recognized, where it is probable that the future economic benefits attributable to the asset will
flow to the enterprise and where its value/cost can be reliably measured. Intangible assets are stated at their cost of
acquisition, less accumulated amortization and impairment losses.

Software bought for perpetual uses are classified as Intangible assets and amortized over the period of 2.5 years.

INVESTMENTS

Investments classified as “Long term investments” are carried at cost. Cost includes acquisition expense like brokerage,
transfer stamps. Provision for Decline, other than temporary, is made in carrying cost of such investments.

STOCKS

Closing stocks of store and consumables are valued at cost and disclosed under current assets in the Balance Sheet.

REVENUE RECOGNITION

Fees from Students are recognized on accrual basis.

The Tuition Fee received from the students have been treated as the Internal Revenue Generation (IRG) of the Institute
and after approval from the Board of Governors (BoG) the Corpus Fund be created from Net Income amount. The
Corpus Fund so created has been deposited in Term / Flexi Deposits with Scheduled Bank as per the decision of BoG.

Interest on Fixed Deposit is recognized on accrual basis.

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income and Expenditure
Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of the
transaction.

GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for release of grant pertaining to
the financial year is received before 3 Ist March and the grant is actually received in the next financial year, the grant is
accounted on accrual basis and an equal amount is shown as recoverable from the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are transferred to General Fund on a systematic and rational basis over
the useful life of the assets, i.e. Capital grants / Funds are transferred to General Fund over the periods and in the
proportion in which depreciation is charged.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of the year in
which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability in the
Balance Sheet.

RETIREMENT BENEFITS

Contribution to Provident Fund, which is a defined contribution plan, in accordance with the relevant statute is charged
to Income and Expenditure account on accrual basis.
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Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the basis of
actuarial valuation.

Capitalized Value of pension and gratuity received from previous employers of the Institution’s employees, who have
been absorbed in the Institution, is credited to the respective Provision Accounts.

The Actual payments of Gratuity and Leave encashment are debited in the Accounts to the respective provisions.

Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a present obligation
as a result of past events and it is probable that there will be an outflow of resources. Provisions are not discounted to
its present value and are determined based on present estimate required to settle the obligation at the Balance Sheet
date. These are reviewed at each balance sheet date and adjusted to reflect the current best estimates.

Contingent liabilities are not recognized but are disclosed in the accounts by way of a note. Contingent assets are
neither recognized nor disclosed in the financial statements.

(®)
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INDIAN INSTITUTE OF MANAGEMENT, RAIPUR
SCHEDULE 24: CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. CONTINGENT LIABILITIES
(a) Disputed Demands: Rs. Nil- (Previous year Rs. Nil)

(b) Claims against the Institute and not acknowledged as debts: Rs. Nil- (Previous year Rs. Nil)

2. UNEXECUTED CAPITAL CONTRACT

Gross Capital Contract Rs. Nil (Previous year Rs. 301,70,16,527.00) of which Unexecuted Capital Contract (Net of

Advances) is Rs. Nil (Previous year Rs. Nil)

3. CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a value on realization in the

ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

4. TAXATION

The Institute is exemption from Income Tax u/s. 10 (23C) (vi) of the Income Tax Act, 1961. In view of this, no provision

for Income tax has been considered necessary.

5. EXPENDITURE IN FOREIGN CURRENCY

Particulars 2020-2021 2019-2020
) )

a) Travel 0.00 7,98,401.70

b) E Resources / Case studies / Simulation software / Membership fees 1,53,49,535.54 1,84,17,373.30

Total 1,53,49,535.54 | 1,92,15,775.00

6. EARNING IN FOREIGN CURRENCY

Particulars

2020-2021

2019-2020

Academic Fee & Deposit (E-PGP)/ Registration Fee

)
1,84,864.25

)
13,966.00

7. Details of Expenditures on Conference and Summit organised by the Institute
(Refer Schedule |3 “Other income” and Schedule |6 ‘Academic Expenditure’)

Particular 2020-2021 2019-2020
®) )
| Gross expenditures towards National & International Conference / HR 2,70,529.05 17,09,974.37
Summit.
2 Less: Registration Fees & Sponsorship Income 3,81,000.00 5,33,896.39
3 Net Support/(Income) from the Institute — charged to Income & (1,10,470.05) 11,76,077.98
Expenditure Account
8. Details of Fund balance for Alumni and SAC activities
(Included in Schedule 3 “Current liabilities and Provision™)
Sr. Particular 2020-2021 2019-2020
No. ((9) ((9)
| Unutilised balance at the beginning of the year 32,03,595.97 20,34,604.43
2 Add: Contribution received during the year 28,14,523.00 22,37,657.00
3 Less: Expenditure incurred during the year 9,10,448.82 10,68,665.46
4 Unutilised balance at the end of the year 51,07,670.15 32,03,595.97
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9. The Institute is established as on 26/04/2010 in the name and style as * INDIAN INSTITUTE OF MANAGEMENT
SOCIETY RAIPUR’ Vide Certification No 2886, dated 26.04.2010. The Naya Raipur Development Authority (A
specific area development authority established by State Government of Chhattisgarh) had transferred 77.03 hectare
of land on 9th November 201 |, 1.97 hectare of land on 20th June 2012 and 1.92 hectare of land on 29th September
2016 to the Institute spread over two villages of Pota and Cheriya for setting up of Permanent Campus of IIM Raipur.
The Institute is a Body Corporate with effect from 3 I'st January 2018 as per the provision under [IM Act.

| 0. The Institute had received Occupancy Certificate for the Campus on February 14, 2020, from NRDA. However,
post receipt of Occupancy Certificate, because of COVID-19 pandemic, the scrutiny of the final bills was completed,
settled during the year only and hence, the residual Capital Work in Progress (inclusive of Boundary Wall) has been
transferred to the corresponding Assets in the current Financial Year 2020-21.

11.Disclosure of Related Party Transactions

The following Honorarium was paid by the Institute to the Board Members for attending Board & various Committee
meetings of the Institute.

Sr. No Name of the Board Members gozrseo 202t
) )

I Smt. Shyamala Gopinath, Chairperson 70,800.00 35,400.00
2 Dr. Vijay Chauthaiwale 90,000.00 30,000.00
3 Prof. Utkarsh Majmudar [,40,000.00 1,60,000.00
4 Shri Bhupesh Dinger 1,00,000.00 70,000.00
5 Shri Firdose Vandrevala 1,30,000.00 1,00,000.00
6 Shri Anand S Sancheti 0.00 10,000.00
7 Ms. Anuradha Paraskar 90,000.00 1,15,000.00

Total amount 6,20,800.00 5,20,400.00

2. Corresponding figure for the previous year has been regrouped / rearranged, wherever necessary to make them
comparable with those of current year.

| 3. Schedule | to 8 are annexed to and form an integral part of Balance Sheet and schedule 9 to 22 form an integral part
of Income and Expenditures account. Schedules 23 and 24 form integral part of Balance Sheet as well Income and
Expenditure account.

For and on behalf of Indian Institute of Management Raipur

Prof. Bharat Bhasker Col. Dr. Harindra Tripathi Hemanta Kumar Debata
(Director) (CAO) (FA & CAO)
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6.1 SRS SrerfdTe AT

TRART er AT R 7 AT Sharfores S & for 3fte R & v frafdenerat ofik s wqelt & e feuefy wwsit foog
gl ST a¥ 2020-21 % fo, BN IR Y ATt T & Rivel e [iftma Tirefierdr SrigAT & oy 1.3, YR & ey Fesiiar
SO R ERTTER by 81 §HIR SIeRTSca Fed T dret faafdenera & gt e &:

RIS 3iTth SPMITERT 5 SfCTETT, TANTHAT (SSILET THSCe: HeR 3Tt QURiIgee! U8 SUHTASY)
AT ASUE FISF™ e, U (STRET UhSTe: Quefiueel, SUhunel, qurdie)
TIOE HeR I8, ITCHIT (ST UhfSc=T: TUAIwET)

ST TP 3ITh HASHE, SICHS, STHHT (ST UhISCI: STH PIIf-HeT 3iTth AT TS &IHMICIN, UhSCIT Praf-del)
tidhec! 3ih SHMITHT TS o, Thau foreft (Seraemel Thfecer: o, tomeiy)

oI theve J(aRIET (PUTaTRER), IR (FeReel UhfETe: UTfERTIE St $3TRUTHIHTRT, SSTRUTHIHRITH $ SRUTHTHINH
TRITTERIT)

TITITe QASUSIIT AGUE ForoeT Tt STl (Sexmreriet Uohfecer: Tuwivar)

STEATSTE, AT (Fevierter Gpfycer: Trefivad)

s I9[Ue faie Tpet, M (SSR2el UshfSCa: TUHEY, SUhUHS!-S$HIUTE)
SATESTASSH Thet JATh Hiome, YR, I (ST ThiSCa=, STIISTETH)

TS TP (T8 BT T ST TR ), ik (SR ThfSee4: TUHdTT)

STRSRRIT fAST_T T, TikT (SCRAILE ThfSTY: TURTUHaT, SUhTAS!, TTei)

AT ST [T T, AT IRAT (FSTHLATC U STIT: TTHITHAT, SATESHINTH)

6.2 feremelt fafeer

6.2.1 ey &1 iR fafem=r (s

3pTefe af 2020-21 ¥ HIfIS FEHRT ¥ REnfT & STem-Ha $i I fham siifires srare! § Hiaet & aTaeg, ST ITYR
T IY3IeT ATS H BT A 1 GIeT T Dl SHTSURTAT ISRy Thet, Bis & B 7 aRIdl: cH-dT 7 JeT foRIT 37 STSATSTH IR A
e (RAaR-fa—iaR 2020) T T ML BT AherdTgde YRT Tl

6.2.2 et o1 iR fafemar (@fdr)
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7. DRRIDIRI @I&H 3112 UAH9II
PRIGRY R8T 3R aRTHel = A1.57.9. IAYR o PR H e Heaqqul AT 1T 81 2020-21 & SR SHR DT AT 3 TS PrRIH
q o &1

PIfIS-19 P DR FHT Taer fGepry BRI (THSIUT), 3iTers AT U 1T 89 et 812 TN & wrer 94 AT o 32 BrighH
RN TR H Fe X8| SR BRIgHT o fareror frr fa a &:

1 | fsfreer demi ¢S R fafesT 36 10-12 S, 2020 3
2 |3 Yerirt g8 pURN RifesT 30 17-19 S, 2020 3
3[R ffeT oam wR seRaeH 25 S 23, 2020 1
4 | PR RS M BR afeT wemh 25 24-26 S, 2020 3
5 | Biotic BURFeT [{feeT Us fefree Usriih 25 09-11 TS, 2020 3
6 |Frrric puRicT RfesT o 25 15-17 S[eTTs, 2020 3
7 | PURie) e Us feRieer YSmRft SfFFT (PR AaiféT er) 25 20-22 T3, 2020 3
8 | S 3dc DR iFe thahec ol 3 BURTCT fafeeT 25 SIS 24, 2020 1
9 | rsfT R oot 25 28-29 3FR, 2020 2
10 | foreTus Femamy-caiaron U IRTGw g 25 02-04 RFceR, 2020 2
11 | IrNfeRT 3rapTeftas Sthidrea~d 25 10-12 RIdeR, 2020 3
12 | HIRISHT RLeR-Re 13T Us W= 25 13-15 Ry, 2020 3
13 | SFICITHT oo 25 15-16 IR, 2020 2
14 | SRiT IS AT T 25 16-18 f¥ceR, 2020 3
15 | 39RT et et 25 RraR 19, 2020 1
16 | NTeRT 3repTefoes Sthidrea=T I 25 20-22 RrdsR, 2020 3
17 | ST Shidreem: aRTRT URIS™T 3 SiferT 25 22-23 RyesR, 2020 2
18 | HcRT T Tesed Plere 25 23-24 RS, 2020 2
19 | CTaRISHT TR R e U =gy -1l 25 23-25 RYaaR, 2020 3
20 | 1597 fiSIST 3ieR e il 26 26-28 IR, 2020 3
21 | AT arpeiie ghfaea Il 25 18-20 AGeR, 2020 3
22 |SeT SRR 25 21 FdsR, 2020 1
23 | fre=fa St mam — | 22 23-28 FAeR, 2020 6
24 | feRfaT Saetome w1 27 07-12 &R, 2020 6
25 | 1691 NS 3iex S Il 30 21-23 f&RAeR, 2020 3
26 | offe=f Saerwmic T - il 22 04-09 SFERY, 2021 6
27 | 1791 NS sfex ST 1l 23 14-16 SFaY, 2021 3
28 | STATUT TSI TR 30 21-22 SFERY, 2021 2
29 |TIheFTeT SaeUHC ST 25 01-05 TR, 2021 5
30 | 1841 IS siex SR il 22 08-10 TRaRY, 2021 3
31 | 1997 fiSIET 3fex <y I 19 24-26 FRENY, 2021 3
32 | Shaedt Saede T 25 14-18 9T=I 5

7.1 3FeITs BRIGRT fRrem

1.7, YR T HaeT &1 Sy FS et ArébfeT, srer args iRk el afti, i see, emer ofik Ryasy Ry, afvs aer erizd,
T 3R URET Tee, AT Hee BRI iR U &1 a8 &1 H S SIFelTg PRIBRI 18T HHIUM HRIAT Bl HofaTT R 8T 2l
Y PRIHT T IR TR 6 TEM I I 1 ATl TP P 8N &, foren dpend Fareia & Fraffa & e &

STt HRIBRY BRIH! T faaRur = fe=m mam &:

01 373, 2020 ¥ 31 AT, 2021 o < & U HIRAHHA

FRiHT e BT A ST/ ferfer
1 | SR Aol R greper, 1o Rig 1 91T 83 =T
2 | 3R HSTHE TS Ray-RwT-I| wifedt MR, M $AR 5 78T 92 quf
3 | & RAR] Sores| ST aTeft, ST AT 1 et 67 =T
4 | TTse B R S| Frrer A, T I 6 JE 61 quf
5 | eflexiem Us ot A-iome-I| ST aTelE 578 72 quf
6 | STeTH1gd Us HefH AT IRIT 3R TS arger -l I THT, TS AR 5 7EM 64 qut
7 | e derie -l T IFGAR, M1 AR 6 JET 88 quf
8 | fofreet AT U wreret Hfear wesi -1l T AT’ 5 78 113 quf
9 | iR frrie U ReaT-RI-lil Afee TR, MTe AR 5 qE 92 qof
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Siffr AffmR (arffe af 2020-21)

.. YT T AT SRRy &1 AT LEgit
1| HAclicTrer JNvTaTeT quERt Tefies afaer S - Ry ded

2 | FReRaEET EERISSISH SIEE

3 | weEsfer R AarET & AIHTET T et

4 | o ST TN ey Aremat

5 | 3ifh faem ESERIE PP

6 | HTprEs BEl SIINNESECIN areer

7 FATECS BIEhRA fafics Fqed Tt &S TR sfear

8 AeATgh s gt 9T TaaIR

9 |RiserR areiep IFTEe el afik arearer

10 | ¥ 3fTh a@Rar IRfe e A didt - et e I A1
11 | aifiet CIREINAE U 3R AT & I

12 |9R A B feeiiadt &

13 | G 0T LAY gs dy

14 | e e T [REEEACEIN

15 | RgER I P Y e IRISE TS U8 THERiTST o

16 | i fafics EURE] AT TATSS! qIER

17 | ool TeiSS! e’ AR I didt e

18 | fefiech Have e TR I g3

19 | usfes CAIREERN) TR T - JU Hferesy

20 | ey ENISEIES] &S - AHIT

21 | UHOIRSE R1ge g it - T Ries o™ TaeiR g€ HforT arfdmsor
22 | Ue Raré et ATER/AET A | HTaeRal ofR Fiere

23 | FATECS PN iorep AT &S BIURT TR

24 | WRR Rk cac) G ST FeTh

25 | dfear e 31t et HaamRan

26 | f3T i2i grferieas Jmefiy et TS IR e

27 | diERR HEITT $ER G

28 | g iEEIEES ERESREEIN

29 |©Hl ferer sfiferarerT FRIGRT e 3R Aamair

30 | fefomr rorsff <iert T} 3fR &l fawy i

31 | dred dafeeT Iw ffere aterferr e e aiR TrfierR

32 | sRaprfsaT CEINIERCIES At 3R ot g

33 | garerq fog freifeht Sferer g3 Hganr

34 | ST RISt o Riere REEIRGS]

35 | ST Her Wi sffer sfer it SifoRe TS s grferiea
36 | gEET ERSIEEEIC] Ty e

37 |IER [ESCERS LSEIRIEIS

38 | gy YfioT 3RS RIEE

39 | ¥fee USRI TS FATET T

40 | AR SRS T TR 3R Al

41 | PRI FUM IRTS el 3R Hgan

42 | I Rrgref e TR - MY RATIR 3R A ATIR
43 | N gedarss SfepR THT e iR reiial

44 [T [EIRRIEC fFRerD - TRmeT

45 | Soedt aRkersy Iorr Rig oot Hfigan

46 |TETUER R 7t TS TIIIR TS MEAR

47 | Jfeeie ATeH ATEAST TS g St a7} &< retts o=

48 | Ryt iR AR - FHRRI ded

49 |WE T BT T 3R el

50 | ERrACERY ST fovs S, e AT ¢s s o7
51 | SR BuRe/AITSENE Samretelsr e g ey fIRereR/SIIeH, STRE 37 Sf0T gRIIT STFeR e
52 | T M HPi f=ATepR U e fieren

53 | e s SfoeRT et gsor ST &S, AIHICT tharerT

54 | YR e et e, T Aot U orrger fSefiadt
55 | STUHATR BexTTE TR ST TART AR T PRIBRT ATIBRT

56 | STSSRCD SRS e 3R TforT st & df¥e o
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57 | T 37 RIS HFRR it 3k T8 @R
58 | TS e 3/ ey, e et sfifteR
59 |TEHIS SINCICARE] Fers, PiaRe bt e
60 | faem o ot TR e, ST oRer
61 |feRiTaTe o 3 FRIGR! e
62 |Vsws sfem T AT 7% faur SftreRt
63 | TR AT e BleST ECIAREREY
64 | arge™18 Hifdar T AR R SRINTER ATHET
65 | ferfrar TR FTT HHET &S
66 | amuft dfd ofR farcher e RISSRIERY e e
67 | Remiw fmr frerr <iterdy areer
68 | ST AISE T Ashercht Fere Sarer
69 | Eufiwee ATEed Saetaor e R =k diuet SifhaR 37N arg IRYSe - Nue dfeeq
70 | FEfew TR B e et
71 |dred 1T PR e st
72 | Aivers 0 fewiTy s ISAEARICARIRSINGI]
73 |dvew foreT St s TE-GRATID 3R T PRIBRT SARBRT
74 |sd HEPSOT THT e, AiTedRrR TR oik arse offs
75 | e R eAtet TIdieTer T PIEBRT ATBRT
76 | qered ferer 4o &R TET A 8 TR
77 |T9EgE R FeRAfr T A GATET ABR
78 | gET R vt fereierep, ST Srfereu
79 | fue-sifaa s i forfiics NIERNEED] I FRIGRT SRR
80 |wRdME T Heet T HE AT Sy
81 | T o fafies [ESRANENG] T PR AR
82 | amfecy fersar ther Reat fafics SFTE Wiet FRFECT 4t - &8 FRgfFRperT
83 | Seoiac feogT uRer fafies Gehf 9 T TR TR e
84 | gocige REome TR frfics el THT TR
85 | fER SrepT-plaT S mTgae fafcs g e JUTERTE - T, TRAM 37K e
86 | SRR T S fopai wtery TERITIH
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9.1 Aca RIER T etexfg wfie 2020
AR Tefer I RAGR 7 3T °1 Jed RRGR Fer bl HotaT &1, ST 17 3R 18 3farcar 2020 P SRM af AT e gt e
AT T T T T, T8 ARG T ST JATST b pfo RReIT Ty fary STt 2T 8, 3 Saiferd om g 39 ey o aRReerferar
o 38T off, Ut & fawg S o1 o 3iiR @Y T, o1 Wi arett 3fiR 3Re off e 7 g9R faewe dHforel & sy gt
3iR faraRT &t o1 o, it 1t uRe B 3 S forg wrere Ao arfh
17 IR BT, UFeT 1 & forg =l o1 fwer <ioft & getcr eraaTiies URged: Y Teee! & forq fAfdame! o, R g fafere arfcrfemt - sft
RS G, TS, ARG 3R &R uRRRT, aFeR SlaReF/dIfSase Samteioior, 5T fTe T, Taet, He-re AR, ST TdTet oo Shudud,
B &S - AThe Hae, SRATGRT o1, #ff Ffe i, Ficer, T SReric Us Gorrse fSeftast, dwes g, iR it ke $oR, Hfiga,
SIUHSIR SRS QIR BT, STHITR U b ENfep ARIGRT <l 81 397 U7et BT Heler U1, AT ST - TAIRIUS IR, STaTiie
ey 3R RoreRfer G fépaT T em

U7eT 2 & & 1 o foTq, P iR riReeret & FHITUT HcHT: FTTIce TRSIE T AT IR 8HIR T defereet - sff 31fina S,
e 1R AT STRRTEUN, STSSRECS & dfdep W, 41T 3ieper SRIST SR fara-famet fovar i oM WfFR didt 3R &8 vareir, Ui,
it o ey, = divret ST, U ol 37K il H1INT 1T 319, 3Terer CraiR, gHTH! fTfics o srg arelt, SiRiece HIthe, /e
ATER fepry HAT 3R TSAIHD ISR AT I FeTferd] SR &b P (1Y, BRI 3R BRIweIe & G ol HicHTT: BHeRT giRser
BT TSI IR T4 gR<Id 7 U 98 &1 afgfegut off daforet & st sy firsr, fere, draive [t ww, qoors 3@, #ff dor off,
AT ATeR fFrererep, Sfaror i, fiidie ik 21 gorr <91, SrRIeRT e, ol avie o uT. ST A, STRRCe U, TarsiRed iR
TGIHD GER 7 59 UIeT I T80 IAT8 b AT TR fpaTl

UTeT 3 &b 1 &1 Tl Hebe IReb aTaR: AT Frlferdl A FuesT oR offl I8 gHIR fARre dafereet - it e gsmua, HiuHat, Jeecs
S, it Siue BTeeT, ST, TURSRIR 31T, 1t AT IR iR ais e v, arepie 18 AT e fafics & arer sesd
3R &R BT I fererRefiet a7 o foTq Ferren 2ffl HY. STRee STaRT, TAIRIUS HIheR, HTebieT, 1 G i fih =t Te oIk arrese
&l ¢ 2 & foTT prefiey SEUrIRT geaerT: ffaT SRS BR TRER 1R 49e 7 Tfig TAfoRel - #ff TR FuiTel, AT s - ST,
foreTfrr Seecint ferfics, &it eriarg v, TS, Tauseit e ik it ey <ierdt, arezrer, Retrei forI RT U rereh = St 181 S
T e U1 TR RiE, TEIRITE SR, @rariye AT afR RomRr gRT for wm

fSRreet srfegawen # fFrsure W Ue feeed 8eT 4, $o 1 0 & TR T JedT! - 37t gRmT ashac, fFeere Sarer, STIm w1gshl,
ST AR R, G Sl SARBRY 3R A, et dfcred, goiivee g sifeea gi¥epIor anfiiel gU ATSgR Cerlairoiiol, 31 WoRT Jeer,
T, AN AT iR Git HIT U, et &S oic U AR SRIBITRH, JUacT W@det Y. HId T8 7 1 faRIvsrdr &
Tr HTSRE [Tl Geb 2 T AT STt SrefeaaveeT 7 FeuTer UR <l & WTer 83 3R I e Ivl UR €T ehierat febam TIT Foree fefireet
Srefegereerr # FRTR GerR aTet fSRieet uRerd=l 1 gfFrr 3 Sfre ufshar fFrsdres & forg <R fobam S Heber &1 w1 deferee o1t gferr
Tehacll, LT FaTer, T ATSe, ST Al TR, =it diuet 3fifthaR iR i, diuet dfdew, sdive Arged cariaion, 5 o
TR, TS, AT 3T, G BfIT 3o, Tlget 88 Soie s Ao URai, JUae! e, a/ai 3 anfel 41 47t T Ferter HY. e
THT, TTHRIR, SATSITETH YR GIRT T Tl

UeTeT 5 T <t T I - 3TTUp T bl fSITCeT &maTail T faepTy - & 39 9y R T8 82 oIl BHIN A1 TR - #fF 31 R,
afs e - Hienfiedt, et 51T, 41 fiqer St Serey, We-weeiue 3R R & v, JueH, #1f fedimy a3, e, JrdhieT wie,
SISAT GRT 39 UR T8 T I TS| T, SR A8, AR UIHRR, HIDISHT = =l & (o Wb HeoT HaTe G BT T b Hererargde
feba

UTeT 6 % 5o 1 H IHR @ATIT b RURATIRT 3R TaTR o forg SepT o 372l &: 7Y T 3 THHaTR vy 0R foraR-femef febam wram &9 ffRre afeifer
ST &1 37 AR T, Freerep, Sefe TidratoTer e, e, it ARH HerRAwT, HeeerRal, T 99 g9, 3R il €ler Afdet 161, wiae &5
TR, Helald e 9 7 U J&d &l e 3R AR s fham oY, Jeaiia & 1 +ff sl §RT gw ¢ vat 31 foram ok 397 sy
& IR (g1 R U7l I 91 2T P oob 2 H IHR AN T RUFTT 3R TSR b [T T T 372 &: Y Yo erebi & fofU dbierel [Ty R
T BT TS, ST T S FHTIT < off, Ry 8 o deiferee #ft forory ST 95 &Y eretalt & Tl T oMl fR1eR, WS, Fa i
ffics, =it GermT Fed, WTFARaT, TR AT s iR it rita e, g, $feT aifgeT - sfarT 19 1. foffics W, siia wRIeR
T 5 4Tt T FATeT b, SR STl T g I o foTq 3T s ST b SFHa TS fpl

O\

165

N




z¥ ~ 3 T
N, e aTfifek fere 2020-21 HL.IH. IR
i

ey cTeIT Affie H eAR G UAToRC! 7 1o BT & AT quT A AT SFTHaT I AT T, 3¢ Hae bl 5T o aR ¥ Ui &7,
851 N Y] UINai 3T e T ITeh AT G &b cRIep! b TR 7 GATH ST o AT T (Tl TRIRER Gl e 3 JTTemaTel Ale R
THTH §a1T, R BTAT F <l & &% AT T |RIeT il

9.2 TRIRT SRS T (JTSHISTS) AR 1437 a1 FTETHSITIATE T 2020

AR TefeT TR YR 7 27 F 29 &R, 2020 P SR FY3TT ArS H fSRAC FefeawelT (STEHISIS) TR THRIRT SRS FerT 3R
1447 TS TETHSITH IS T RN f5am T o1 faw v fefieer qriRReeuferdt o= o1 fmfor e smsdErs o1 S2ey fefdear
srefeawer iR fefeer mRfFerfeT o & Fafere mifites et ofR FAMfrl oR fraR-fomel =T 81 1Y, STRA TR, T er TRed iR
fIeere, 1.9 PR T Wb IgTe Al T R Srei- T eafhall T T fhaT 3R Seeikg fpaT fob et et w1y drenfifear
P 3T YA F ffed & SeT At T vonferat wes ey s e

TR 9 AR S AfeaT & Hisal 3R yay Feere it ft.dt, A 7 fefieer mRferfiedt 7 (Siiee soiiieed) F Mo & wec
TR T STl el Tl FTe o forq e gftepior |t famam Ia fefeet uiRRrerfcrdt d & 91 @ & forg avd & o1 <&
ARG 3R FRTR Faecl gU ST HiS el & ATl ATHR TATUT R el 3T ehell UR <l il Srel+ 39 a1 R SR T & Sfefremied
feieT, SuicT feiem, 3iR eiraRfg uRed™ o & forg Sfud dwmen € 3iR fosay & samr & s g ufkad= o o 98t a9 81 fafde
arferfer, ot »fHRar 3T, e AE. AR, 7 A7, R 7 f$fieet miRfefRrht & & fFmior & forg ot deafiaT & ofR o, AR
AP DI TETS &1 ST TS T G RAT H HHTGT DT R A TR e 2hl STl IR SR (T, 1R fefrers aehehIRg el STiauai=
AR ST 3R SRR ¥E o forq IR foam fofdre arferRr o, & . rsan, aredt IRiee - G SRifthes afik RevfiorT wg seciege, aee,
TRIT & S 71391 = el 14 auf § T & i § Qe < arer Y fRrenfaet o g1fde gars < Seiv 310 GaTe T JH1I
&) fafere a1fcifr . JeTee SRTaTe, Feee 199, FaeqR 3R STEUASITHaITS 3Tege, 7 1990 A R & U qaa! Fefeawel & o7
H IR TR 30 AR eh by 3R SENT 4.0 37 scffera & IR H a1 Tl Y. SR 2iTeTeR, Hth SMEorantivy & Gureed, TaRTe
TfSTR, St 3Tt SR Hmiotic, TS fSHIoM A1es Siet, fARRAF ¥ee JRaRict, Jua F o SgieT o § fSied soited &
T I R A 9T 31R T3t 6 fob SR F fIepT 7 5y et <1 gore! 7 f$Rieet uRad= o IRa frar &1 == SHufar & wicarfad
foa b & STCT ToT 7 W, AT POt AT T PO SHST T BY| a1 HISET SIATRUT DT SR AT BT AT 3R SHPT TR
AT IS T AT IR SR fm
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e THTET ST b fo1q Uep 1Y fSfofeet aniRieerfcrehl & T 0T fovr o See =it +ff SR et 81 <t & Hiewey, HT. JHId T,
TR, IS 1R R, .08, IRIGR 7 = gRo T iR T 7 fSRieetiawor § IR dem iR f$fieer miRReifedt o & fmior &
1T R4t aTepe 2T STTq9ebeT b TR H &1 bl & STU U b <th SATfae Sf. YoeTd ATEl - AR URGL § P& HHel! 3R IaTeRuN
BT olaR fSICeT PpIRIeH & Iy WR 4T Hll Irai BRe 3R fSiee e (JUTaTs) 3R dhs iR f$fiiee wiew™ & ar #
RN IR fSfIeeT g1 A T SReAT 3R $79 e & forg fefiee e s o arer 15 ATfeeie Rl & W 9 & IR o «ff

fERIR & TTT eI 3UIT ST b Web 3-STIATHT @163 b STl AR febalT, SRy celethi™ SepifieH a1 SUAIT eheb UTH AT YR f&pT
T T &, STIT - ST 3 ST, ST ey 3 ST 7R it ST 7 STl Y. it 2, T wromeft 3 TAfive siher, JfaRiet
3T ATCER ST Tpet, T ¥ AT & GIRPIT F 3o e ATe by fob ey et afRfFerfeeht oy Aamail =7 e SiterT &l a@et
T 81 eI Seei febaT fop &y TN 7 = b Wew & =R Ye3il - WIS, a9, AT SR yRkae R faedR & =it evep f$freer
QIRRERIIESY 1 3 Shifer o &t 81 STt AT Y ey BT, TR i & STINT e o AR F 1T Y SIY R cTeiaT tgd, T iR gt
TS ST I8 3T SHANTHATST DT J&TIR TS 1T SFTHT U Pl &l

STTRITST & TR R T 3T <2 AR b AT dfi-Tpet! & FRrEMAST GRT 14 FAMICR 5 TR 3feba Heb UoR IRferl b arer 881 fafee =
fSRTeet gPIRIeeH ¢ T8 Treils SioMe (a9 UR U JENT UefeT <ral JRa e T3 2l 4fet & HISveR, W, Tia TMeR], JATSURal, 7 37el
P TN HUIRIT & ST T8 o fort fSRTeet FARARAT T SATaeaedT IR TehTeT STefll Sf. Y. STTPHR, T 3R 8 - DRUNT gH RRARI,
TRI U ol fIfiics o ecifs Soric T STTERUI BF B3TT Irai 397 a1 IR SR AT o S amiRal T STuHT F8s < T TR el
1Y, TATfHCT T HTGHT G AT 3R AJcd 3R HUHT 7 fF2RT I A1 39D 371aT, I8 aevrT fob f$ee Hienfifsar garms
3iR TTeT SRt debeiient O ATer HerT STfRrgvr ek & shifer a1 X8t & Wi Ui ot SafehwTel diet olek Seuv R FaclT 8 3R 3fda:
FHATRT BT MMt TR Aag et 8l it . Jefiar, Iert 31k oRgds, 7 3R fEavT 1 & 31U TSTE-3TY BT ISTERUT SR FCTCITRT TR
PIfIS-19 P THTET OR T DIl I8 STTT SR A&AT 3R S b o1&l Dl YT HRA b o1q FRATHIS A TR PHATRAT T FRTR TRIT&or
3R JSTd P He<d & IR H 1T Dl ATHCS SRADI & e #fT AT SRIST ¥ ST o STHATRICT TR & HRT a4 BI atel
ST T PH P o foTU SIS TEH &1 ThHH TRIT 81 Sra i SR 1T b 37 URERiT T TR R & foTq TSI bl T T FRRT
TR T LD & 31R I T IR FaT 6T i 3FTeT Uid a9t 5 a1 &l 9&aT <l

AR H e e fawy iR e 49eT T Ue a9y it fehar M 897e & Hisver HithaR (T PR S, Feers aamssiee
SERTETE 11 7T, A=A 75, e AT, TR 7 DIfAS-19 & T 7 el (18T & 7ecq 3R TIsul & 3id: v ¥ & I
H g7 6
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T, TR HRPR, {<erep 1.7 JIAYR 1 F3rafT & Hiset & Yoo UR 370 e st fohu) el e fob o qR gframe! aie oR ey
T AT &, € TSI & STRIfere &1 ST 81 S8l QeI b Seelld &l THSTI, ST o ATl ST SR IeelTa T AT AT P YT
& ORI IR 7 9IS P YEEe! BT AR &1 MY A1H.H. FEAYR b e 1. Heled SIIRiaTe] 7 el o TS 5 gl § & A
3fRrep fSNTceTgoe 8T J&T & iR TeeH T YISy FedT, TRINT 37k TaTaR OR 1fReh 81T Y. WSy Ueh-Ter, SUTETET, SITHNTS TR
Ufefthep fSaTorT =1 39 a1 IR TahTeT STl b AfIsg & TRy Tt o foTq el 31 HaTe dieret & AT SIeT GATferioas Facayu! |
IR ST R 2 3R fETR 3 Bieroll ¥ Yae & Fafe IR T el & aR 7 fORaR & a1 b - thebec!, FIST 3R AT, e
3TTSTYE 3R wRFHT] S7a i fRTa &l ore uR +ff SR f&=m

uTeT 3R FHler $i det Tl als fRgmT Hi RS TR & egeaial BT Telre v o= ST & 18 offi 1. IR 37, Afef-ave
IFaRAST SfaroT SThieT 7 Qe F 370 SIIHET & AR H FAIT 3R Qe FbTe b Feedqul 3R T el Uk a1 Hil 1. TH. I[SS 3T6He,
TIPTS SECICYT 1T CaAIciTolT, =utiets = TaT Teeit <RI o STo SFTHa T ATSTT PHeh HTH IR fRIEM3T UR Hp1eT STefll I8l 3T
Seery T fép SrgRrar & iR Afer e & 3iiR ¥ airer vl & Serery & &R § 91 b & T U 2iTer GICThIferIT & foft eI R
TV T AT &1 1. e Ao, ST ¢ JfaRieT, JUAT =1 UoR Fb1e & G H 310 393 o 3IHa F T8I+ HOTTelT T 1T fhar
31 as & T STacIPT F Di-deid DI TgE [T

T feawfar el BT FHIU ST The AT (Ao U gepI-iiored, JUsdt M=qaRT, frafiet aifes Atef Siferr, gua & .
SIS AT < |HTI SATOT & T §AT ST % JATSST TRATSHT 1R fIaReRT 4 B8 et Jedi b IR H a1 br, AT T & o
3T AN § - ol o9 & TaraaaT, wfeaRur ¥ G T, G & GciadT, Henfihl & TR, do-ic! ST & foTt T, 3R drivere
TR 37El ST MMt e F 3T @ qal R off Ta1er Srem W, AT PAR S, F3erd qHaiSdivd SeR1ET T WY.L TR AR,
e 1.9, TR BT ATSTASITHSATS b Y TEE & B A IV R Sv¢ 98Ts afl U1, HHRar 33, e 9.0, TR, o7
T SRl & AT, TfIST ¥ 39 A8 & 31X 31fRIP TP T T T 99+ Y 31190 P T 53 HrishH B Tthel THIT B
foTT 1.9, YR T FeTs &N 37 A, FSfreet srefegaan s & T . GHI THT - Fer i RUTe 3R eware u_ama df Tefer
& T T T AT ]

IR SleFeve FaTe I

VN

168

N



e gfse 2020-21

10. ABRICAI Afrene
10.1 G

ATIH. IRYR YRADIeRI AT T RIEU-SAeRT HshaT & Wb Hecaqul S{fHepT 1T 81 qRecreprerd e 3R fSRieet amT wuf o e
ATERT 1 Frafer BT 31k aga G v 2, 3R W FTeT BT GIor 3R STINT BT P folg YRIaR AT & AT P, BT 3R
PHATRAT DT FTT BRAT &1 GBI TFTHT 30,000 T BT D [eTeT SHRT ARET § FTford &l I8 & ST e8! aRE §aIeR, 2T A
Wﬁ:ﬂaaﬁwﬁm‘s’@qldldmmd 8l JepIer Q’\}Ta—\’g?}fﬂqdllﬂd 81 HYUT qRIpTer |RATE ATl Ufecter TaRid SheeiiT (3H1e)
%‘Gﬁsﬂ?ﬁw%ﬁréﬁrﬁﬁ\nmmm é«‘-IT%I RIPTR ffed 7 (YRTepTer Hae HFCIR) & AT TTford 8l JEIbIerd &b Alehd T8
Pl IRUBIATSS] b FTeJ 7 fhar T &, aﬁ'\fﬁw:ﬁ Maﬁaﬂﬁsﬂ?mw%ﬁmmaﬂé@mwﬁaﬁﬂé%ﬂw
e RTeTUT FRATET 5 P BU H P HRAT & AR G o a0, Tfrerr, S 3R Wit HIRIpHT DT FaT Feelt SRoval Pl RT
AT &1 TEIPTeTT ST STANTHATS] DT ATS-TS Aeadd &b ATedd | I URER & Dl e g1 &f It & I $-Sere, $-3Ta! 31k
S-ORIPTaT BT ST b AT  FGARI Tee F F et e fSRieel SRredl de Jaarsrd Ugd Ua™ $raTl 8l 3RY 1R RAe
TR T GIeT it Sueteds 81 QETepTerd ¥ YRIh! T e AT iu1E, fSIT ueptai, Ufprail, THTR UAT i AT, 3R &8 31 |aret
SRY B T gRAISHT RUIE A1 b1 FHTr T 81 gRciepTerdr saTuep 0 | d8cR HUR 3R acTT iR Aefeb DRI 3R FHTER AT
R STcTeiteT b foTq WiereT HITSAT T SUTNT BRelT 81 Fored &5 theigeh UR T thici! dx Aebcl &1 TE GBI b 30 SUIIThIia o HT S
RaT 3iR SFTHE o U JoddT JTER & S FReR Jed T SufdT 81 Radbierd 7Y 3T Jeef, THER TAT d faratfi anfe &
HTEH 3 UTSD! DT IHH-SITRAehT HdT T BRaT 8l

10.1.1 ¥R 7T

qRecTepTerd T b el A UTeT: 9.00 & F B 10.00 9T T, AR 3R AGAR BT UTeT: 9.30 a7 J 2T 6.00 & eb FefT I&al
QRIPTCT STEPTET & (AT & &g Jea 21 f$Rieet Qeadiery X T Iuered &

10.1.2 Qa0

e arg .« 99 TR F$RTee qeiebrerd Warg
RErRUT ey . SiihelTs WISt AaT

QUT HUTT T Tfete YRcTebTerdl TeTer o SN ST DRI

R -GRIPTeTd 30T e . BRG] UTIMI BT FeIAT TRIaor
EREISSHEIRCEN - RTe v
SCRIRCRICRIRICIY © g gedH

10.1.3 g 3R f3reror HATer (31 Al 2021 @)
HATY favor:
Edeh: JRAIPIeRT H AHEIIYE 14000 I 37fere Jieb! b e SATIe T8 IIIIT T & T & 2,500 ebetTe gerergiferep o o 3R
12,000 & 3ferep febeirel foieT ored & Juretey €
Trrater ofT vver: QedepTerd 5 Yee 3R 5P dag &A1 IR 15 ART fHeer 37 aiver o Suefed &
/et T 250 €
e : [RIPTeTd 5 el HRod 3 14000 ¥ MY 3-Siiew Iueted 2l
TFIeRTG: QiepTerd = fa2Ie o0 3 Weer o SleifOrep 37X e &l srraeaeparai & foTg 25 Ffod uferail o fofy FewfpeerT fépr 8

TUTER-U:  JRPIerT 7 ey 3R Sarep qHarr i STaedehdrall Bl qRT R o fo1q 2318 THTIR UAT T Hedfspear fepaT &l
ORI & 2300 Serarg e TRAT H 3R 18 JforcT Ty 7 ST &
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10.1.4 RIPTCIT GISeT: GRTebTerd SHATEAI ST Y Ug el T Yeb argjaTet HTedH

> guEne

QRIDPTCH P FETAYUT STIIRT T TR T & SiT U Teadp o AT-ATe RHIC sy & A1ed I Jer &
$ID ¢ SRR O
-5 - ey iR i
$-STN

10.1.5 $-]aTQ

cfHifeq- aifefegs TN R diredeR
10.1.6 H¥AT BT Ruriorest

SRURT

10.1.7 $-Se&T

(HI/SET/T STT)
T Hferel Gt T eeam
HICHIMEE - SHHMTD 3D, SeUNT eI D, P, maw EERECERK]
3T TR STy
RpRrer e . fafea fo
RHfeR

10.1.8 $-Sied
IR AN gt +  U9SC P G AT
SPRIere ot o1 - feFR S
TRt AT SR + UEgIC D PP PRAT &
3ffep iR roriferes aTHTfE® +  ORER
eraRee TeftargregaT quf .+ aTSell St
qrsdpanched o TR 3R Bifg ST
o7 RPAEIT G W 1erer S et

10.1.9 $-g%dIh

- RN s ¢ OIS S99
TR &Y $-Eegaa - ROREg

10.1.10 $-ST9TOR U
T UIR SRRFT

10.1.11 E-foraer 3R Hifa

10.1.12 HHARY

qRIPICHI TR TCTh AT T T 3 ST HATE HETT PRAT & A e JRRIDICRATETE, T TINS YRTepTerd JaT eI 3R & SR

QRECTpTerd eI 2T &l

10.2 SRR P 3R JET HreNfreht Farg

ALY, AR & AT FTHRTFR A 1 ST T I ST, HUF-AT3S 3-TU1S o 2T &, ST 12t Aleiol Tead, T Rierer
N, T JRIA TR, SAT-PhiT i, fsiiee #ifsar, it amm aiR fafe ditredzr, s drfefic, siFereT P
e TR e GREraT  iiftcaer hrsaR baed S ATEIH A IS ol .I.H. IR e TR IR FawH TEAA! H SUeTed AT Pl g=T

e 8 ToT ST ST qREIEY gl Y Ry et & o e &
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$CTIC 3R ST WR Iuerey AT GG, FATET 3R JaTY HURT adh, IS AT AR, TAMIT IT faer BT iR HHarar grT
U Bl JTTSCT AT sy TRER-eATUT TS JATET G T FSE PRl & SR STSIATSTH YR F AT e Ug 1 GIeT YT BT 81 AT
$-UAT3TT 3R ST T ey 3R TererT off Rl & 3R BIAT iR SHATRAT BT JATSCT Tebrieh! TBITT UaT PRl 2l et 5 quf 7, 7
Pt ead JiAET3l B Al STAMDTN H &3 TAT Jig 83 &, e I9-METRG AN A 1 IfE g3 81 TS ATSIATTH TR o 2erfores
TR H U TN IR AR 81 T JATSIATSTH YR & (uiaepaiatl BT sepraiiie TR & iR Fead Jaerai f 3R g & oy
TIATTET fohaT 21 STEBTETH IR o STSCT $hRGaeR 7 Qe &:

10.2.1 $HUH ATFS AT IR Sewic Jlrr

R T 500 TG I oi’T & SiT AT T & THT T T IR & AR Teb QIR ¥ Sl 8

AT qTS-TS 31X oI FeH 2| FXAF =T TIhUT (HFTeT Aol Head) GRT MeM $f T8 1 S gs-wls gexc drfdefder
TR i 8l

T A IRl Ieciet ol & 3T JATEET &Y Aed TR Y FRaIT TIfid 6 2l
T BT I T b ATEH A ATILH. AR S (/IISTTT.9.98) TR SH-NSS! I b ST &, T 30 STl 3 a1ferep sefateret
TR B
10.2.2 AFSAT HISHRAT Ferem
AT & URER 7 & ST BRI T Gfe & 7R Fgfeh Tfehar & SR ff sqeT |fh w0 A SHANT 5T ST 21 eI I8 BT-
fRrerep Hudh o foTq THTE ey TRTfie ey T it AISHT &7 <& 8l
10.2.3 Regerer o«
ALIH. YR H e THT RIFeier o &, SiT o SR JUITH T[S 72 Fod DIhiRT STbed I FaARor &l Rigerer ofd § o
ST, STl faome TR oiR Rigerer, iR R & gfiem & forg 1.0 YR 7 Sucrey auit FRg |ireazR &l
10.2.4 ATFSRR Flrem:

Rygeter o # diefl Riees AiredaR & FdlaT ARl 3R Yaee sladTiie aTgaspHl SR/, fgare IR, -,
HIgEhIATTE STTHRT SR FeFSToT & Fell=ie™ <ARepRuT, THUR Hroiere 3R THORT fafRyafl & SUiT feby ST allet oTTeeiet UTH AR & |l
LTI f&pY T &

T  HISSPIATIE T HUH IS IITH R [oRIT & 3R AT T5 b fo1q 3oy Al BT & fofu 31ifthey 365 Jfaw &7 AR
3ITECT 5 RTerur 3R SIRIET & oY ST IRIR HIHeRR WRiedT 2l

AT fASfateT URTSTSH HIHCRIR BT U AP HFER HT & S dIHICHe RSy TRy ST &1 ST 3R oy IR
JNTSFEATST & AR & oI T SUDBRUT USH el 3l

10.2.5 HUF-ATSS ATS-BIS:

thepec! P, SIS, FATRIRH, THSIUT HeR, RIS ofd, airgat 3R Herifiep draferdl Afed 91y, YR URER & & 6 W e
FrFCIACT 81 AT ATSWHTS HEH 81 I URER § 500+ TS &l

10.2.6 fsfotea Hifear s=hrcaR:

fSfteet HfSaT SThReaaR H BICHTH! & foly SITATASTR PHHRT IMHe &1 .94, AR H f$freet Hfsar o fsfiee Hifsar e
GRT R fopam STar &1

10.2.7 SATATST Y

OfRER o HIeR iR aTeR A T o el Gfrem & forT 158, YR b 37Ut 3Tetlg YIar/Aled e 81 g9 fofv fofe Feem
&I JeATST TR S Bl
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et fdt & efehed T AP < IR 3rew T Pl 1Y G H Feeqqul JfHepT FrHT 81 SATT 9104, YR A BH1 & T8 T
BIS-Ch TUIC PIFteia fApReT T €, SiT 4190 HICR & H thell §aTT 81 §9R BT ! s’ I 3R ARIND B9 4 fihe o &
T &% et e 81 9 feer & A3, IR A R Vet URTR P ST TR 3R Wl IS AN T TGRS TRTerT Tar
R P foTq eATaTRyeD ToTT bl T OR R &1 et TR A FR=1feiRad ATSesR iR STeR el Gy Iuefey 8:
10.3.1 JTSTSR Wl FIEG:
Reaféfm ger
R BIE
gfefiafer BIC
e et
fohepe 3T pedfer fam
10.3.2 STSR W fereme:
ESIES AR
1S BT AT
cqdt SR
PR
9TARST

IR el GfIHT3T & ST, AT PeT 3R AR HT el TRER T T 81 it Tl ores a1 RS 7 emforet i i &1
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S (@ N y
11. mamg\ammaﬁm
11.1 dr&fores Fora
11.1.1 TATRI (TATfeTfeaT U RIvewa @) - wifreds derd T U 5 & RTTeT S29a i & 310 Tewdl 3R 3
FogD B & fo1q GATfetfCe & & o Uep qg-STIITHT f18T07 Y& el 81 Fetdl GRT SATANIC P TR BRIpH o:

TS 3§ Qe - CEIfhe SRTaeT UaT ek 311Y ST TeRINT U & GRT THUE-UaeT Uterenere  fenffan &t wee oy & forg
fESITE T T8 Ueb FerTcHe Ugel]

ATSER 2.0 (9 AT 2021) - IFET STeT FASTSH U ftang § Icare foenfefan & forg = feraunerss dieret iR IHTcHeSmdT o UeeH
PR e ferereor i

et T - TTfeTfee 3iiR 3TSet & & H ST 9@ 3R STHRaadT JaT - & foft TRaTRe Ueb SRgel

TeTferfea (5 faiaR 2020) - TTfTfCaT & &5 A TGS UTH e & TN bl Hae &R o TATfeTfeanT & |afird SeRic foseryu,
Ragia 3T TRc TR & fHST0T & Ter T 3fT T faraTl

el (27 AR 2020) - BHT B! R fIwor 3R AIRehT BT qest BT Weieh ARIeh Y URIETT & Ueb Tefg Tgetl-Smema
i

AT PBrS THATT (12 BREART 2021) - 1 DI WITH Y DT TS H BT D 7SS DR & Ty et GRT SRR T drs fHoe~T TR
e 3R TRehI STTTve IR RN Ueh RISl

DATE: 5 DEC {SATURDAYT)
THME | 700 Pl

PLATFORM: DARESCOMPETE
TRAM e

11.1.2 FUCST UE TeU=IRRT Feld - WEHT - .09 R 271 et te (exiaRRT o R grr e
TET & forIepT Seedr faenffen & Sefiiar & & § SATE BT [IhrT R 3R S8 dxdfoctT &b &5 5 GIfH HRG- & 3TavR 31X SeWT & TIRGT
& T U Y Je R 8l et eifOres o 7 arere gRT ST 0 SFRT HRIshHT 5 aNTfeT o

JATS-START (7 FASR 2020): 3MTS-SAT U STH-ATHTRIT HRIHH & 311R e faawsit grT At vt u= menfird oo Simar 21 59
T 5ft Tcfiep IoT (FeedR, SRl 7 SIRifr & 50 &, 39 BRI BT SRS fobaml HIr TR T SFTAMT T 86T Bl T UTeT
U ST aTeT @i & IR H AFERIT 5T T o7k HOT S STOTR & Y9, STIvedT, fORaR Geimen Al & fofg oo o aRme
TECPR P IR0 A -y f&5am Tom &= 7 100 ¥ 311 A1.9.9. YR & fnfefait = A foram

el (7 AT 2021): W U B9 TSt URRAFTAT & fAanT o S §RT 3 iR ardfad arasTiie aRgedl & AT 3
Arae & fory S¥R OFIEHRY Y &FaT BT RIeT0T IR & foTT foham SITaT 81 397 STeT & ORI BT BHITST TR GRT MR faar
T ST TS TREANT P T H fhaT AT Tl FTRT 150 ST 7 9T foram 37k 10 S =¥ BrgeT & foTu Frareliors foham hrget §,
PTIST THR P [TT TR o FIRIR BT UFT ST & foTq T8 &1 FdI oY & Ter 31
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'. Enlgﬂﬁ %:% | Paramarsh ‘21
e - I 1] y 2 Tuumuﬁm:mn
11.1.3 fATIfEaRT (WIS TFaid) - Rrieess T RaReRT aTer STe) @Y &7 T Har & S Rt ST ¥ ST It fReR aF

& 398 &, 3R ST &I PR gfg & fTq 10T ST DT I T BTAT & AT TS R & SiT frT & 79T DRI T F Bfer I &) Ford
GRT ST TR 39 uar off:

-1 - Uap ST ST SRITT STeT ST SiR fR7er St o fareiwet fomy & <eifer Hecaqu vl oR are & &
1. Y 9T &7 TR, (WE-AvRITus-fpeiie) (28 TEaR 2020) 7 SfFact e 3R =ggarel the fder W v & f&m

2. 57t FreaTE OIS (FEATIe-GRPpURaiTheIes ) (21 ATd 2021) 7 Tl ST 3iR Reet oo & forg Fafer o Ue 9 IraiforT
fora

FFINCT (3 - 7 AT, 2021) - e 3R T TR BT U RIS ST AT b TN F T IS Dl b ST b AT
SR fepT T, it ferenfRiatt < wciep e ST 3R aefaTet WictiF UR gRY SR R+ &I HfcTHT T UI&I0T el &l

fOFaes (13 FaeR 2020) - fth IS T 3 TeS! 3aT & 9 &T AISS & AT T SITdT 81 WSS -1 H SHiqart & fair slerer a1
ORIETUT R o foTT TR enfiet off, 39 918 U e TS| off 5181 BT I UMD [Gery 3R SHRRIE0r (THUST) Al UR Ueb TRRfcr
AT offi

TP (16 SR 2021) - T SRT ST e AT TR bl it Feariep wfcraifiim sfcRifiar 7 & 5 enfiyer 1 uger
SR A U FHAITRT TR off, St SHISaRT F faier a1 &l Jract off, faes a1e i Jedie SR 2T, el BlgrioRe Hi Hut
BT Fe T HRAT ol

TOURICRT (28 PRERT 2021) - Wb <haitdl SoTe feretsur ST STt Sifcrifialt =1 Sy a1 & fafSi= ugetal &1 aTTeteTeee faetsor fam

AT ~gSTeICR - T ALY, YR T AP [T =ITetex 81 foriiy THIERT T €T o Il §U BT o [o1q &% HEM ~golele” SIRY
[ERUSISIE]

o
g e

@ TEAM FINATIX
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11.1.4 Y (T 3R FA)- ALIH. IFGR P TAR FAd DT TATIT JTT SGATID] b Siel W3R P T I 3R FHeT
& foTq B T T 3iR Ioaer v & foTg &1 1% offl T T 29 BT I TH3TR Jai b HaeT H HeT ST & 3R 7 hae] ARG P
TUTTetT 2 o9 H, dfeh <@, 3T 3R PRl FaT R b feTq Ueb RIHTered 5ol o 60 H BRI 0R Ueb HOTGl Uehs U PRl &1 Fetd GRT
ErTfeTa fTfaferT g9 U off:
ST (25 TR 2020): T TP TT-Dieil, R S [FARHT ST o ST gRY R F T3IR AR A vt o= e om a8
BRI ST24T TR ST BT 7T o, 3R < 20 e ST T AR 1R ST & FH10T U I FEATIeT bt il

Registrations from

S ] Lo P
22-11-2020 to 25-11-2020 . . Zud - ¢ ("Ff.f)‘iéf:(& (-’z}rﬂéﬁfz.wmin KRaa
on i

DareH QT
Compete Yy

Certificate for
top 15 participants

NOVEMBER 25, 1930 | 7 FPM
SEE YOU THEREI

3T TS 3T (24 AT 2020): TE TP ST DleTol IAHDAT-ATHTNG PRIBH Tl IFHGIRT b IR I BT IS TH/FA/TIANR
SRATETST T8I & forg T /aRex/aTe Rgu/aifsar s oM I8 RiTel IS $de oM 397 BRI dT srederdr iR fyufr ot
ST A, 5. IR ¥ fepa

BIATS-3N-AIT (30 S 2021): IE Td ScR-Dieiol Fac o DR 3T ASS MM 9 - Ugel UGS F TR &, Afcanar aiiv
STIUTET HATRT ermiret off ofief 20 ST BT gAR /IS8 & foTq AT T 1T STet I HIFa FATe Aol & | fere fawer o wep erg fifear
SR RAT AT 39T I chl STEIEFT 3R FHURY T, ¥t ST, ALI.H. JRIgR ¥ febam

BRMT (17 ATE 2021): I8 TP SeR-Bioid, RHTeT ISS HIATS-TEIRT Tel! AT Tl TS &7 BT H TIaTR iR A fawar o=
ST 2Tl T8 BRI 23t u” SR fobam mar o, 3i oS 2 Serrel S et GiwerdT sETor o & earfrer b

AN (17 AT 2021): TE TP TeR-Bletol, RiTeT IS Rl gde o TR 98 Y 4 TaIaTR iR 31T i R airemRa off, fores
PO A 3R FARSID AH S M A T8 PRIGH SI2HT U AT e T ofT, 3R 2 2 Jemelt ST 1 AIar J=1or o
& AT et T

TR FeIfI: TSR AT Seal DT T DT THI P T & oY Ueh TSR TeaTdel! el ATHTfED HAIRT &l TS|

HR CLAVIS

&

o9 €0 &

PATROLLING NEAR EMPLOYER'S PLACE OF
BUSINESS BY UNION MIMBERS TO
PUBLICIZD THE EXISTENCE OF A LABOUR

DISPUTE. HURT THE EMPLOYIR'S

ONILANDIG

FRODUCTIVITY. PERSUADE WORKLRS TO
1O A STRIKE OR JOIN THE LAION AND

DISCOURAGE CUSTOMERS FROM BUYING

OR USING LMPLOYER'S GOODS OR

SLEVICLES

TE3TR qT: U8l 1R G2 a¥ &b it Bl &l TarafR A aiferet eft Fell-ier eraRy, el 3R sreHrai & aR 7 sfer W6 & g
H1RP TR STeieR ST 7T Tl
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Ty {QX

11.1.5 H3T (R0 FeTe) - fafdrer arriomiT & HTeas Y, HaT - STEATETH RRIYR BT AT aere, fRrenfiail & i & forg dar
R P fofU altfe SR TEIHe ST TRl UR e R+ 2T RART SRl 81 SFRg EeHTIal H eyt &:

et a1 (7 AT 2021) - U AR STl BRI S fenfian @ attenfie ET & Arer e I R BT AR odT 81 3
f seteft 1Ty BRI H Uet Tl & BT F TR FEATfT SfIRr 3R U st HhaR Y Sre dl T8 37k 9% 918 B URTURE
FAER & foTy of1F U el FATIR BT e Y PR IR U T 3R IR FF BT SIS (b1 TR

& IS 5.0 (6 AT 2021) - faenfial & oo iR Fecaqul A1 Hleret T aNfiet BT & oIy Ford SRT U $e% Piete $
TSl TieioT SRR fahaT TRIT 2T 33 ST IISS IMfHeT 1 FaTfeThieT 3ielTs faraeT WSS 31K e Tee! XSS! 37 SRI §, ufermfiay
T AR STia-T e TRGLET & R & foIg et AThIST R T a7 /¥R UeT faa TaT o =Ry &t fafdrea,
BRI, JE! &1 T THST 3R fIur T TeRTS b ATER W (AR T AT (T T 5 TS| QAT &b TedNT & JATAIA b
TS off

TFITAIRT (26 TGaR 2020) - AR st @7 TR % arelt ST & 9 ta AT B i oo A, s a8 w@
SIS farasT 1R ST J & 7T Uep IRRIRrepRur oMl 39 STiIor = frenfRlat & faft= st & gfeiur & |rer 3 7 3R i
fOReaR o T TmT S99 H A 6l

THE MANTRA TEAM

FOREVISION

Lavating Growth

ADVANCED DIGITAL MARKETING WORKSHOP

ATHIET ThTT (14-16 T 2021) - AFR IS GRT PRIGST b FEIIT I THUHRATSIT TSI thed thics Aol TS AIBIT claad 3R
Teaies fefTeer ATh ST TR 1 THTUM BRIETRN BT SRS fohaT Tl

T ATSSH - T AT1SAT ST STET aRS 397 & fAemffai 7 3o HsHapTel SR RRAHT Bl SRIRT & S[FIR 39 T ARG PRy
P foTT 3T woIeIE SFTHa T TSI Tl 39 U8l T Seed BT & &1 JSTd &I P AT-ATe GRER F TebH! HIRa BT ATelet
T o]

3T FRR - BT T HIBTCT bl GfFRIT &l acfaT T3 A STerTe BRI o o1y, Tg Ueh HIRTe ~goletex & e gfFar +R & ol 3R
IS FHTER & 32T AT &l

TEUTRICT g - fAR~T AH1RSTeb AeafdhT celeh™l § ST ATST R aTel T STel B e 3R fuur el qerem 3k e
P STCT-TETT PR el &1 3T Seed [GenfIal &l fuur SeT 7 Arfyes BeTai F TRt T &l

Ao AP R TS TF: T TR BT §7 T Phe owT T & T I, AT Tretd = G fenfefan o S-es Fdt AreicpR
& oTq oRTHef S, ATEe @R 3T HERIAT S o foTq thege IR e & ST (el

LN

176

%
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11.1.6 TR FId (3MUT) - H1.7.3. IR BT Ao 3R YRF (M) ST Ferd Tl T e R Ford e 7
AT ST 81 FAd T Ieed, et & &g e ok ST sfaer U & & 7 Bfer a1 IRy &1 81 3y, I sm fafere
TfcraRrt & Hear & fenffer @ Afthar w0 A Her Rl €, TE G P & b 9§ AT BTl & AT ATl I b feTq ST bl
IETAT < & AT SR el HTH S| SR TIAerl 3 TR &:

SHEIT-STUIGRT (20 AT 2021): TR FATe SaEH T STURUISH 3R Fale DI 5T § g B! IR STeTRd 81 IE b
T RIS & T I9 FaTer 3TR STYfT Sell e i iR 7 HIS[aT STl & AT SATSTSYH b et et et e
gl

M- Foe (20 /AR 2020): TH RS BT U8AT IS U TS (et & o HMFRR d-¥gpell & B1F 91T o & iR
IIEferee T TS T BIger ASS F T &, STET Sve IIA-CISH e Tee! &f It & 3R 3 IR dex=T & A YT IR BT
IR fBrerar B

HEATEATA-IAIICH (7 TRERT 2021): RICIe AR H FeTeTT & qb1h! Uge] P d1d SeRIei DI G P o1q ATFersT ez
o ST Qe SR ferart 3R Reeeter 71 I8 STRISH &1 1SS A SIS fhal 7T T STet Uge feraet 3R Tfetfiee I5s o
3R I & AR AT Regeter TS 2

3MYICH PITIT (28 WRART 2021): T AT Teer ScAg HATCT b foTq Farer iR SMYfef sitaer Haer & i ardi & wramor
% foTu Uep TS TR T e Tl MR 81 $9 ST T UgeT SR U affeieta forart & ot iR df-wgpelt & o ST ol &
3IR elfEfore &1 T8 < Whrgeiel ASS N ST 8, el Sre RIT-CIgH B TS e Bl ST &, 3R S FTer (oSt b AT TR
ERSEARERNEC NI

AT INTH Wei (5 AT 2021): T8 AT FE ST HHIAT B folg T iR STYRT ST Fae & e ardr P aRieor
P foTq Uep ISERT TR T RFeter 14 AT &1 RIgelar aTcreRor § Ferer & qeiieh! Tece] & dter Sexiid P & foft TeT H b
SfFTelTgT Rygeier e oM

ATH ST IMUIGH (22 TR 2020): T HRIHH BT DI BTeT P IR BT IR ST UTH P H GG D ob foTq STANT fobaT T
ofT| & STUTCH Efeb T U ST DT AT D] & ST81 B SeT-HRIID [T IR AT ¥ e Arefeh TralT b SR T fha 2

o SENT ferdiw=l R STfaifdr saREAT (13 fFAaR 2020): ITYRT ST ST F I & AT P s gerfered T ATSATSTH
RIIYR ¥ ARG o SFTH BT b ST ST &1 FelTer SR AT SRIeT FeTal 37 3iT: feparatl, SehT o SR 3R T oy A aRH=Te
& & AT ARATSHTAT BT IR0 B b HTed™ & Frenffait & faifcret ot cmdep s i e v o 21 39 a9 & it wauf
i< (@R yage, fAaRr AT, TeRIUer) Bl "eled Sih S-S 2" & STfifor awhl e o H BT &R T 3R fHell

JTETAAIEY THTUNGROT: AT THTUM BRI, AT I 3R BT HRRAIFITaN & SIS H STSUaHIsy (RS 3yfef
ST R8T TSHET) < AT TH PRl &1 7 TATARIT b G- b feTq Ueb BT STl (+1geh febaT ST &1

ferare qTSaRT: TeTer SR ST SRt ST 5 S YT &R & foTq 971G U o7 ifSaT &t sRgetm diSar it Areret HIfSAT weiewhid w

e fovy ST 81 3 difeaT U fAee & off & 9 & € R aRfdes St & aRgeat & ATer ST STaiRUI &l T - & e o B
11.1.7 TCTST U3t - Gf3reT ¥ enfier &:

[EREE AU IR

T DI - e IR JeINT 5 Shifcl AT aTel FaTer AR GRS TeT T e

Qe FETET

G 3R BT P oikg
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Y madl

11.2 IR Nerforep Feaag

11.2.1 P -

FeIe ATSIATIVH IR BT AR FeTq 81 Feld b b o<y b o0 H, FGeffail 7 FHIST o Wifer FoFAaRY &1 A1aT bt it &1 e &,
g I ST H BT R Y HIGAT Usaferd IR iR Bfo aRRIraT or SRATT I Taer d_ey 3§ A& 1T 21 BT HIHarR Tfafafemt
% HTETH A & DT G IR I IS Tl I SISl &1 Yeb Ui [&oi1 et & Aalfed Heerep iR SHR 13l & HY 5, B Hiferer
HATEAT etfehe 1T STBTfh o AT TEAR NI A FHIST T a1 R P oA HaTe FHTET AT ST 8 FoTd FHINT § FHRIHD JETd
T o forg farenfRfait &1 U Agh SRITT &, ATe 98 T favuT & SRE0T o fofl &1 AT TRt faery 3iiR TRierT o forq 81 srRifor icrfafert
T UPR &

RIS (24 STFCER 2020) - JATSIATETH AR P I FEED] bl ATP T DT Al HRA & fo1q T TEU FHRIS T T

BT oY oft, e & arer fopa fob 4 f1eR 3R SiaTaee e i, W Ry ot Sit Aiferep, i wu & RieR 3R Sem &

TR I & IRy Bl

Ifthecs afed (6 FaaR 2020) - TN BT Ueb o & foTT THAT B9 3 91T PR b (1T T H FT b &R A D T
& 2T 5 Uah Uget o foTq Steitaet SR HgficIy, & ATl FeAl

St 3ite RIfeRT (6-20 TSR 2020) - St 3fT FfET fIwe wR ST v SrRedhar A S A= ST & Arey-3rer itheRt §
THTST H ANTET & Y H 370 ST 3R R T )

ITREIRICT (15 AR 2020-6 SHART 2021) - TE U ST DieioT HAaT off KR BET = thard SenT af 3R 31fdre fearss s+
3IR R thar o HfcT AT b Gf¥epIvT bl gt b forg farme R febu

HITATET (7 AT 2021)- T8 T SCR Dieiol TR off RIepT SIS @Rl @1 A= Am1ie Jal & aR 7 Arer 3R Sfdr &
HT ) P TR F G TTT3N DY eh B b foTu fham R e

ATHET (8 AT 2021) - T IS IR b ST F7 T IR e el 1 =T Qo Jai W gerer Srar 3k St &
THTE IR fhul

T SATHATT (17 AT 2021) - TRIR B IR SARARAT S AR SR IRT & T 7 AT AT T fIeRor far i

AT 3R TS (15 TF 2021) - ocd T Toord ST, BRIRHAIG P FeAN A HHRID TRRY JFRADAT FHIE FM & forg Rifdhedss
NERIEICEILRERCIS LKA RCIDINEA GRS I

H-\- : :\\\\ h}\u\l\c\l\‘:l ll l

ONFILTERED.
COLERETONS

NOVEMEER
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Reflers |

(o S |
'sz O farn WD, TSGR
i;g LAFZ AUR LIFAFE <=
=

.'.') in Collaboration with Quiz Bize. BIT Durg and

Kartavya, IM Raipur
1 A monthly event thal aims al erealing a safe
- shelter for your feelings and keeping your privacy
s unharmed, by this exchange we help one another
|“_:_ P to share and support their fellow portners.
\ £ Date- 157H Mar 2021
ﬂd‘%} TIME - dru

PLATFORM - GOOGLE MEET

TO REGISTER, FILL THE FOEM IN 050 4
3 .

11.2.2 oot -

fefiree Hifear aae: SATLATETH IR & JaT Fordl 5 3 Uep, fUaier -1 &4 7Y &1 DT T, HERY BT B 3R FSRee srarmH
H et BT Y WINT e & foTq IR fham &1 89 ST SR & TN 819 aTelt fafi=T SaHTcid HoR demiia iR SUHRN ol
T 3R I AR e & forT fART PrRISTTerTaN 37K BRISHHT BT AT hRep XDHTHD SHTE Pl HSTI 1 FoTd gIRT RN
yfernfiraran F onfier &:

frRIIT (20 FTEER 2020): IE FAT BrowThr 37k NS AT BT fArsior em

TIET 3¢ UrIRIAT =1 o= fiaTeft TRIE B R R At SToT GRT TGS BT TR fohar T

Hifeat 3oie: I8 U FHE/ARRTT PRIBH AT SR FirIial @1 it off i a1 ST s iR IS ar 3o difsar a9 &
DIITeT BT T BT oMl

JURRIT AN T U DI 3R ST S &b PIeret P Feer & 9T UferdT foxa & forw v 5y e Seiv I 6 6 U
SIS Teleh ™ e AT W& & a1 T U ofe] fOhe™ TS T Wepeil &1 T T AT~ TRedRi & Arear & g & feareft
THRIE T ST BT IR ATl T U SHact ATITaRT ST STET SfRal 1 370 pieret bl fife fovam hage iR fofareg Sk aere

& ATYBTRE FITeT SoeT TR e qRaN 3R AT U Y Ul 76 TR AL0.H. IR & ATHTRS AINeT SseT FRT AT
fohaT T UE 5 ARE P SIS H AN o P T e & ©rlt gRT uefifd SoaTe 3R GHYUr & TR &l S9idT 21
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RISHYAM

GO9I (19 WRENT - 9 AT 2021): HRIHH IT BT RIS ATSIATSTH IR ST HHIT &b Teb 9T o Y H T AT 20T HIIEH 1 2
RIS AT ) U IS8 2Udi 37 T Feter i TR JTETRE IS IS Tl TR SR F &R UeT HRI IR & 9 IR gRe” T
qrTfereT Tl 31T R fiheet AT SRaetT o fFrere &1 STTaeT P! uR 0y o 37 fihe™ & ARieT & ATer 200-300 2Tea] § I & forq wep

GRCR FI BT ATARIDT 81 URTR b AT TS HEFT bl Hed REDBR el 37 PRIHH H (i Uep ey St = fopam e
T e/ 3RITT & e & GRPIOT J SRg & IIHDAT AT 3R Ive U ST FRTAITIT 7 37O AT Pieret Pl SR P 7
Her I b foTU ST PICTITThT 37R TReR a9 & B19TeT BT UG BRe T SRR T Tl SIS URex] Y Feddl b JTRIpTRG
YT B8 SR e 1R SECHIT IR USRI fhaT T 78 31T SIS IR & ATIBIRSD QLTS St GIRT AT fhaT Tl

US-aR-TTSH 2.0 (18-24 HTH 2021): TS- TR- IS 2.0 U fAd difear a1 bt wfcraifiia & s wferamft =g 3 deal oiR
ST 5 AT BT S 5 T of e & 3R (et off HISIRT IUTE BT 9T IR Tl & 3-PIT IENT & fory 3R e 3 e &
T F Arer il vl o NfEaT 9 TARINT TTHIHS 81 BT AT 81 S8 SeUTS & 1T U 1T SHergeT & aTer
I T ot SMTaTeRdT 81 3 SP AT T B Pieret iR AR RAsu=T Bt ShHT THsT Br UShRiT oo &1 31eRR e foham, S
U SATRAT & GRBIVT F IIAHDAT DT A AT & 3R I8 T DHic Ffreqef 3 10 Tl Dreret Pl SRR - 5 F&H FICT 2
JET AT e 31 ST SRy Fed 3 S TRE HNeTet §8e IR U vy U1 §78 SIRY SITEaTTETH RRIqR & SATRepTRe |erer
8T GRT | fobaT 7Tl

=40

YA\ D)

\ PRIZES WORTHRs.7000 *
PLATFORM: D2C
+++ TEAM SIZE:3-5 %7
Ay 17TH-23RD MARCH B

CONIACLSANISH 9SSEIRERBMBHIJEE |- B505 14590
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11.2.3 Wi -

STSIATSTH IR BT ST I EHR T b S22 Bl He<d g1 o g GATaRUT 3R ReRET Siie & Heed b aIR § STRsebl JaT BT &
3R Ster faferere & wyelt Sftal o weed ol qaTaT AT 81 T aredt Uit & fory Uep qger g s o forg ft st o forg =efir feremey afiv
qTRReRrfires Star Qeft R e bt e

3iR: TpIeT BT THRIR U T STeTalry, e, TararR, Retfcr & sreetrea ok @it Gere el |t fohar T o, qaifervr & defere et
TR HEH o &% Ugel THTE H 371 & AT AHIIR 0 H A7 oy 7g 2

HeT (26 ISR 2020): TE TR AfHT URNFAT feficet e o7 St gafarufiy ReRdT IR SITReddT thef™ & e R g o

ST It fReaTelt (6 TEER 2020): ST T 7 I ATeT YATERV & APl SIdTel! DI FGraT AT 3R fEaTelt BT qaaRT & et aeih &
HM & TRIeT YCRAT 3R 3T AT o b foTq ST HGHUT T BRVT ST & UR EAT ehfsrc] AT fepar

Arerer HifEAT EseT: A0 TG, TR fEaT, T, THER, TR GHIER, ST, d1e-fiare ife giee el

TTAROT faRT: GATERUT fa=T BT 30 T SR TpIcT T 370 -1 A GHR &b TRIbI &b ATl AT GATRUT HATEAT T SUINT HR dTet
IR chT R 3T fFepTait T THIIT BT IGTaT STl

AT UTGEH: & U 1Rl SR R RIa ot 3Ruamef gRT SR T 7T o7 St 98 U A AR 6 gft 3 fepras siik
AT TR & 0T IR B 81 T I AN o folg FeefIferet ofiexfo ok teraRig HRf & GerdmeT axd & ST 319 Stia
St ofiR qarfamuT & Reerar amed 81

qTSTHH DT afer SR ferRad fva o ==t Y 78:

1. fRreRar &1 sreferme: B SedIfeid AETId Jedt & foy Rerar st &

2. FF Sfdes 99T MRaTRIT: ST JEIeRT & TRl PRI & Afie ST BT Faer dweTl

3. PAICSI: B PO Afdep DU, T8 b fob <21 Al Ao gepTeirHt H e hech TIRIT ST T 37T & & 3R BN ST T ARGT 8

IB HW i“
iiﬁ

11.2.4 GHT -

TSI ep AT BT P DI DI AR AR FARS P AT URA o [TT Tep
9 HET el &le.

11.2.5 Ferd FRT oI Iffafrn 7 enfiet &: DU ey ~
R T TR (29 TR 2021) - b WHT BRI ST AR Y e dE m N Wm .?’"‘i'
T BetT < T TEIHDAT BT IRIEIT BRI BT ¥ 6 Pl T 9 718 SR 5 [ ‘% e 8 Gl oy
PTG 3 T ORI TRPTRIEY @ aeRed awiN R TS, Ry 9 T f ? 3 P e TX
T TR U e ST a1fRql U S a1 6 e famamy S oiik = oAt v | c “"h:"— P! sodgiper el otot
GUR FHRAT AT 3R T PO ST 2]

FY P m e mm
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BB (5 ATE 2021) - T DRI MIMETH IR - HHIT & AP T T b T AT & Y 7 ST fobT T 20T T S
gde R 2 HET T U-gaR 1 Setlell o R AT Tl ST <27 9R b P S1-Thetl I HITHIRIT g3

TARDE 6.0 (29 AT 2021) - BHR < & S1-TPall & BHT B [oTY ST T SeRPIIICE AT FHR|

o ey . PR@ vk

SPIN A STORY

;}ﬁg[&*ﬁ
'- SAS rtlﬁf
g

¢ . o 0 .o
LETSHEARYOURS

11.2.6 foraforr oo -

TS oPete bl TRATOHT BT BT AT & IR-SeifOrd useal 7 U |r||r_ %
e ST e et o Feed ) 1 TS off afeh BT abl v TR b e M

KARMAANTA 21§ §

Fefrem TIfARRIT I ST TEaR 31T HRAR BT T Fod TR Bl 3R
ST BT YR el 396 Srerar frafSiT areter Sterfors af 2020-21 F
T PRI TR P=eh I-IGet TR 3T TP THel H feraforT
P fApIICT P T TR R & Bl

ARANSHA PARMAR ARIDHARAN JK HIMARSHL SHARMA
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UG (28 TSR 2020) - B3 ST I T H3HT P AT T AT TR - bt ff SH-c0a=Iy, e, Fepier, FAIRe, A1feed,
NS & weiferen

FIRT 1.0 (6 TRAT 2021) - RFIFRT & foT I fohed & SR oD AT T FelRid S & foft T fihew iR FRe
TR S

FIST (6 T 2021) - STEITETH YR & TaEH IST H BSABTT H SRITNT e U1 dheraR 2 TR STenRa THIRT - ST 3R 5
TaTeT I TR ST PAIT 20211 S AT F i d1-Tpall & AT TNART iR el Ferfaenerar & 300 I iR
TfrTIAT T AT 3T Tl 399 BRI 15,000 T Febe IR off 3R 39 §TR &1 SAfifer afR oot A1, il Siig S bt Suferfer
J FEIA fa T

FARSH &3 I T THRIRT IR STEId Wa- & folt qufdd

ﬂ QUIZ-0- PEDIA
i %

-
Scam 2020 Rup.. KARMAANTA 1 [

11.2.7 3T (ARGHTD Ferd):
SITEITEH YR BT ARPID FeTd I, BDietel DT IR AT A1 AR Foll &b AT i G D T F B BRAT 81 ST ST BHAl
IATE DT TG 3R I8 i, TP, ST, PR, e, Bid, DATDBR 3R T FEcaqul AU <& dTel 811 & (o1Y Teb HY SR
BT T ST T 3R &M R & fort M v 2l

11.2.7.1 T EIRT RN HriepH:
TR (24 IFFTER 2020): T HEFART H Y&l 7RI I dTel BT D ATaT DT G2 ATl T ST Il

AT I (1 TR 2020): S T GRT SR 2l bl T STeT BT = STUT BT TexTS I Tl T 3R 376 7 Frt T8
G G bl B! aTeil DTl GrTS|

IERT (13 FdaR 2020): BT P YS2H & [T fedTeft Scqa T ATIISH| SHATERT P A7TeID WeT H SDT HFTHT 1R ST T STl

SIS (16 FdsR 2020): SifFrer herf A1se & AT RIS T 7 39+ aRsl &Y 7Y 39 I yRRIT e 31k U 7 NeTed IId 3
I Y SQTaT o b foTq fepar &1 BT & U 31 & FarTer o forw fafiy= wferfaferat St arereiar g R Wered &, SN b
STt 8
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HT IR (15 fE¥AaR 2020): 57 6 v Arad FfrRnfiar o AT smE1 A 91 fora 3R ta sfiHerg ufoasf § & 18 oy w—
STETRT Hieg IR oy

e fimreT (25 fRewiaR 2020): SRS RiTesT, IT SRT SRR ST THRIE 8, STaT $s < U AT 3778 3R $8 afifdd
diefigs fOheHT BT ST T gfave faam

HAIST (3-5 SITaRT 2021): PeiTel 2020 BT DI Tfeqef T8l ¥ 2019-21 1R 2020-22 F4T BT 4 BT 5 1A fobar i oM
faTal & RadTe & foru BTad™T ¥ fTaet H wfcreqsrt d1l HicRITTT 7 |, To, herd, @1 Bel, Wel 3R 980 P aN1fiet A

T: 9 Fefie 2021 DT her AR 81 9t 4 8191 &b FRMIFT 7 e et dfear sRage U 3R 37 |+t @ feeu™ ®
UGS AT Tl fIiaT T ShdelT alTgep, PHc 3R R—IR & JMUR R fha Tl

T ¥ eilel 2021 BT Jeg TR 81 Tt 4 et b U1 = s1o e AT TR Y 1R S Haed bl STE3MSTH IRIYR
AP AT S ITOIOMT M8 GIRT 37T T

TUTCHATSE: Thel-3A TR HTReY & Ueb AT HTCRITIT SRPTRR F 3o fofg Wep ARIGRT SRIR ot 3R ATea &fept o AT AT
T IR T ATSIATIH YR & Hep1T Few <. femie] sftareera = ST o

TR @rer IR IR, Pefter 20-21 & Ted SR bt TaT oM T aR Tl & der e ufrifiar eft STt uferfiy
IS b HTEIH I 370 BR T fH TR bl 3 T STexT SfoT #AHclT <18t TIIep =1 S b, it 4er 317th P HIeexeA® Hferifiar
& fooraT &

THIGES: T GOR &C, PIfeFST 20-21 P Tt ST T TRIT Tl T SI27T Riethi UR SR e 4Ty dhereR-3TTeTRe RIpR ol
WEII+RI: PRI, Peftel 2021 HI HiAAT TRRAFT 81 T RS 5 AR, 2021 PT g3, ST&l T 4 FeA1 & H IR 7
ATgepINATore v UR Teh ofTsd Sac H 31T faaT BT IS fhar 3iiR 57 uiernfiar o1 te sText 5ot &fY 31 o7 = 5w fham i wes
AT B Bl

TaRa: TIRT Pefter 2021 DT T TRRAFIT 81 T ARSI 3 SFaRT, 2021 DT g3, el FHT 4 FeAT o AR 7 ATgghRiTe
R TP dT9q g A e fohar oiR SIS IRIGR & UhdieH BTH1- S3f7 Uiga 3R 31ery @HwiTS RT S by MUl
T (5-7 AT, 2021): FHIT 2021, IATSINETH AR P AP FeE Ioqd H S I GRT RN PO JERIT AR IHTdeD
EIRRINCIMCCIRIEE

STTRTST: Ueh it IR SRTH S dietoil & ST = 3o ufaf¥a 9oi 37k 89N Soil aRT fafi= Ac ) & JITeR IR ST
Heier febaT Tl

fPRER: T& ARIART ST AIaT STaT &% dierott & UfrTiIaT 3 o= ufaftar off ok gAR SToft gRT A= AFEET & SITeR U= SHaHT
Feier febam Tl

RR®: & ToheT T HFCRIIT ST81 s Bietail o HIHTHRIAT =1 3o+t Hfafet S35t ofR R Sl aIRT AT AeS! & STER TR ST
Heie febaT Tl

R TUT: b U T HRITIT [RT g abletsii o HIrTfil =1 a1t wfaféet oot oIk g Sioll gRT A= Al & 3eR
R ITepT FeiehT febaT Tl

AFLT AR (14-20 AT 2021): JeFe AR T TfrAIIAT & R T 4 2t & wferardt fafi= |eepfcres SR We Tt e e
& RaetTos uferae! axey € d1feh U WS & 37 DI SHaT B P [T TAT A TITT PR Feb| FFI AR 2020 P T T 7 AR
T 3Tk B 3T BRI AT &1 TT RIS Uh THTE H 3iThetg 31K fFeiTs ST Ars & SR fasam mm
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TIEH Ford D AT BIAT 1R Rrarept & S Wet TPhT DT fAHRIT B 3R agrar <1 & fory &t 75 offl Fotg Bl 3F < $ faftr
(ST el  STRINIT [T et Seqal 3R CATHEl F 9RT ot bt i T <1 81 &9 i SNeffUres BrighH & el e se 3R
I AR BT 4 e 3TR TR I & 010 B8 Wl & ST Dierst crTe |l AT byl T 7 Pl H SR8 SR =7 THHE,
Fegel, AT, ISR T A TR B 31T HRIHAT BT AT Tl

11.2.8.1 IS

AR AT (26 TR 2020): T ST Dl ARSI ST S 64 TRTATIT ST A1 U8 8 YeT BT ANT ST o, R Tdep
el 5 8 ANT A T8 7 1SS BT Rea™ AT AT 3R U 1SS 4 7S T 0T Tcdeb IeT 1 e FaTeiohTs R R8T T 3R 2 qTgesdre
vffRT off, ST aTel STarcH TR < AT SR T UR I& aTel Raetrs! &1 Wigeel 1T 9 1SS BT Ry e 2T, Fe uediep A9 4
e T @M 10 PreAferee 7 3 ofi 3 T i et i rm
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LT 2.0 (18 WA 2021): T TG Dietw dfetiaier grrie) ofi 2 ST T forar ey fopam mam

IIRYTTE AT (18 HRARY 2021): TE T 53T Dietal HAMC T 5181 50 RIeTSRAT & Arer 3 St =1 ietr it 7 77 forar iR EH1 bt 14
ReeTfeaT & aTer Wt oM frehe e, JTRUIe IS Jifam a¥ih I SR & 18 offl ot 2 S &1 faoiar ofik Sufordr enfya
fopar wm

ofidTeT (18 ATE 2021): U SCT Dietal Aeier HAMC R 4 SHT 7 917 form e 9% 7 6 <1 =1 AT foram gAfvie &1 o
Aferarse o efi 2 ST o forar enfya s mm

ST (15-16 AT 2021): TP ST Diciol ST CAMC AW 4 STeTT-3TeRT SfORIT enfiiet off, Sy gy Ueber, T2 e, HfRel That
3T AfET girell Tede Aot 7 ARy SH1/ Raetf$at =1 ArT fora 3R o 2 a1 farsrar anfie febar

eqet SFRT (14 A= 2021): TP ST Dieiol Coel <~ AT SIRTH 4 SeRT-31eTT SATORIT efireT off, TN e, Joy giTet, Afgel et
31k Afga et vde Sioft 7 faft=T S Raerfsai AT form iR <ffe 2 o faorar anfe fapar m=m

IR (17 T 2021): TP ST Dietol TRDBCITS AT [OAH 2 TASDHT 3R Teb STSehT bl 3 ST H HTT foraT Tl TAE AThaATSe
UTOT H 31§71 el MAd 20 e & foTv et 1Y, w1 3mer 10 e e o ofid 2 S1 oy faordr enfdd fosar mam

B (19 AT 2021): FEHA TR0Y 5 5 bl SHI H Teb SeT-abletst Pealel cHe R TATHE ATH3ITSE aRidh I TR I 1T ol 2fi
2 Y @ fIordT enfie fsar

JF TRT (20 AT 2021): Vb AP HRIHH SR AR WAl § 7 A7 i 3rafey F o e & At 4 auf & yrfiert anfier
& TIHC BT UTReT ATH3ATIC 2Tl Tl AT A H UgelT T/ 8TRIST e dTel 3T 25 3i I 7Y 37k IJufaordr aF 9 @f 15
37ep et e & 3f , T TS & Aftrepc 3iep B, I Yerer ary &l feroielT et febar am

R@te (7 AT 2021): T8 T SR-Blolol THMC T ST DIS-AETSH TIChIH UR WeT 7T T, FRHHTRAT BT 4 6T ST & T F dsiie=or
PRAT TN TIHC PrS-HIATSA TIChIF b Il ST He H Well T Tl <Y 3 T frorar ey faa

TFERTS (5 919 2021): W S AR &1 § Hald W& Sex-Pierdl SIaTe e Sif fb SR ¢ e (12T wieh w®
AT BT ST, R 20 e 6t AT & RitTet T8 F 35 T3l & A1 S BT 3TMHR 2 BT

TS Sera RIFIer (6 T 2021): T8 W SR-Pieiol aG3Tel fohebe RIFCIT ¥4 T STet WiT=TRIAT 3T 5 T ST H HTT o1 o7 forqeh
q1& TAME ABIATIC TR H AR TG ST & SR S SIH1 T Ueh-Ueh ehrch RIS bl FrAehR 370 Tetg™ 11 2l AT o fSrgch
e URTRTRID ST BT IJUIRT PR AR Y T TaRiet HiSet T ST SR el BT FPRUT T TRTI Tt o et arett o 2 S
EIRERGIRSIECREDIREI

UIeR-GRIAT (6 HTE 2021): Tah STR-Dieiol UIhR THME IR TS SIC FeTd RICHhI IR CaIT 8lesH hiie H Wa 14Tl ¢y 3 Raenfear
1 fororar enfya fosar mm

HIT-ASTRES® (7 ATH 2021): TE TP SC-DloieT SIeATgT hitl gre o f fafi= dietal & BEAT =1 9T foraT o, gfe @
TR HHThTSeT (2T 4) e Uge & foTq Uep ATepaTae SR o, e are ofi 4 7 3 oty 3 T faroraT anfie e & forw uep 1S e
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11.3. a1 BRI 3R Tfaffat

11.3.1 HHI=T

AT Wb 7 Tl afiies T TeeT Sd 2T, ST 3FepTa ies TRaRT 3R AT Hipicres PrRIHA! Sy Teer Hiafierai, §et =rf,
T SRS, U7, TRPITD BRIHHT 3R T ST DIFS AT H T AT TR A Ferep HY. HR TR 7 BT DT HaIIT PR PRIBH
PT IGIC T BT AT T AT b ST, HN. JAR. . ST, I 5 e IcAd P ANSLD &, T PAIIT THD (AR DT oA B
EREERIRI

Shri. Parvinder
harti

AR 3Ty it Fefter AR1S, AR R I & (Faerd Heel & s &b T iR AT WRfdeR ARG, TS IR B SIoied &t TS 31
3R I TR Fpdd AT BTG & TP 7 ST ATAT 3R STie & IR H BT b AT & SFIH AT [pT| &7 BTF FHER & fo1g
Taffrad & RT3 PRIT H 9T o 37k 3 Athel ST

11.3.2 Gfoe= fasr

STEITETH AR 7 AR &b HTGTT BT AU b IUAEGT H 26 TaR 2020 P HIE fad F1T FHRIE & [oTq AHFIR H GaIg 10:45
T TP, FHART T 3R BT TP Y1 R b AIJET DT IR T aTe Jaie 11:00 Iof e, ST TR GIRT TMRAcT
fopaT /T 2m

iy
. L R

WYTTR A YIRT & AT II5¢yfer FIRT YR & WAL &1 I¥Ta=T & Ire 7 Hiem Taror ot faarar 13



aTfNeh Sfread 2020-21 HI.ILH. IR

Q}WWWWWW P o amme——

11.3.3 SR AT fa=t

STTEIIMETH YR H 21 ST 2020 BT BT IFRIERI AN feasq FRIT AT YW FATe, HRA ARPR A UTH ARRIT $ IR
YT & HpIT T, PHART IR BT 45 fHIE o BET AN AieTdier (Farsdt) fger H== & AT gag 7.00 T8 3707 o= &
SHECEN

SRS AT fa T Ry - BR UR ANT 3R URETR & Ter AT oMl 397 fcrefiet 3iiR FReR HiT aredt R F et faer ares Ty 3k
3BT Sitadlett T STaeaerar 81 Fered SIS AR - 97 IS 19 FEHNY i Reerfer & qerrepit 79 A1 SR 3N HA1erd GIRT &t
TS UgeT T TRTEAT Y| SR 57 RIS I g™y F 379+ &R | 9T foral

R H SIS TS Q2T o I¢ Sf §8R &l a4aRGS! ¥ I b TNT I BT 3 & &1 Iei1 AN & ciepl SR Rygrell b a7 off
JARATI IEIT 7T YT &M 3TR ATH UTH &R b o faf=T AR 1R STUMRIT < ATl T SuR sl

S I P d1 AT AT HICTDI EIAT ST AT T IcART 3R SIS & fIaR0r & ATy IR6 g1l AT ANTRIT T, HIUMRIA 3R
T, IR DT SIelT PR Aol IRITT SR SR STTSHATTH RTAYR b HDPT 3R BHeTRAT GRT I7ep BR UR GRE UR e1gd & b AT
e QS T, BOIRT, 2T BT R R ThRIAT H GER PR+ b [e1q BRISHS 8l

PRI DT FHTIT Teped P AT F3AT, NI T P UT UcHag B 3R 3TTH-IDRT P Ieelcr dY T UTH bR T HUT febaT 1Tl e
ORT I AT & e TR & gea, Tt & forg Prareed iR TRICTSIT R+ aTeT o
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TE INT W STSHTSTH YIAYR & ¥ WGTT & 175 BRI 27l

11.3.4 YRR JaY AT IRUR 3 IAERT TohelT T TR

AR Tee AT IR 7 31 JFFCIHR 2020 PT ARER Teel T8 I, T T8 Il 3R R RIS P ALATIDT H I T, P 1458
SR T & foTT IS et ey =]

RIS QehelT e IR EREBR FIRT [ T TRIT 20T 3R 2014 F §R Tt off AR A1) FRT GRER Teet TS Geel Bl AT & w7
o IgIe foar T o, el 9IRe T Gebole e Heeaqul fHer 71478 offl a8 Uep TR AR%eR 3R ST &, AR USSR BT
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15. forgorem i feulé (smu. siftiform & e 26 b GRIR)
ferfier v 2020-21 & foQ frers 6t KA (vr.o.9. sifufsram &Y g7 26 & FAR)

1.

(B) YT & qT9e) B Refer:
A & HTHE! T 39 AT HRIde & SFHIT 4 F 9 ¥ afdf fpar i &
(@) 1131, If B BY, o) a8 3rg+t deivy oftc & favedt arféreoly WS & & I 7 HveeiTa vl &

forcfir af 2020--21 & 37T F T 8,00,00,000.00 BT FEAT GRT AT FRy (AT Fifen) & B e H FermiaRa fasar mr
ofT| TRITTRT & GRT BT UR 31 AT 2021 BT ATILAT/ATT e 7 Iueted A9 AMT 2. 35,86,69,473.60!

(1) cIETuNIerd &1 RUIE & e & 31feres 3117 o fobedt 3iferey a1 311y W 3iféres oy &1 fabveit ot 1 ) fobd &2 e 9 AT 31fear
AT TIT & 37I% 39 AVE & B IT 31feep fIavor @ BIRvn &7 Wabd 231 17 81

31 917} 2021 & FHH 8 dTel faha g€ & fo1v oiar qoiere 6 RIS § ey & 31fdres o1y & fopedY oft a1frdiy arm sy & arfdres
I Y ford) oft oY Y v T 31fere e ST T &

(¥1) VAT FIRT Y% B T3 ST TRAISTATS 1 Seargendl Ov1 ATaS] & SITeIR 141 GiTcl} & Gt 1€ FIRT A1 ® 1y ot et &
faiier af 2020-21 & SR FEATT GRT DTS e YRAISHT Y=o &1 DI TS 8

(S) AT & SIf@IRAT Sk Wb waval &1 frgfes

farT af 2020-21 & R FFATARIT STRIBRY 3TR Heprr AT AT H 2T §Y &:

Lailia ORT AT Rl UEHTR JE0T B i fIfdr
1. | St aR e TG AT 31T Hides (3 ) 01-05-2020
2. |l (ST.) &g Burdt () I YR SR (36 TX) 25-06-2020
3. |t P fhaR S AT TR (33 TR) 21-10-2020
4. | ST Uit THET ST ERTD AR IS e — I 19-01-2021
5. | ST g AT FATATET aTiiece AR 01-02-2021
6. |Sh I uce ERTD AR IS - | 15-02-2021

() TR1&70T, STRIEIT SR ST & STHANT H FaTaR] 1 HPph wied AeTT g7 e geef waad ik siiaie are!
faavur 39 91fier ROE & @ 5 & fear /&

TYAT & HPRI A1 3R 3T HHaTRAl Afed ura ey & A e fa<iia ayf & SR Staaq aiiksifie (0 axarRar
B fopg 7Y WY SR 3 37T Afe) ST ERT SR O et wT i anf & Sk AT e mm

B, DRI AR [BHEAT BT AH AT T T ArTeT
1| o). 9YRT IR IBEHE RPTT HERIT T ST, TR 3R TSI & forv simRor
2 | Sl WRRR TR faraqor, SFgEET, TR 3R T
3 |on gHi e TR faraqor iR argee
4 |1 geaTREr g THIRITE AR fareor iR arefer
5 | O . HIRRE TR fareror a7R SFgeT

UGS (2) 7 ST faravor 7 g SR a5 STeTT 136 Q6T 1E BHa) vivelT= & 91 a1 srrefie gy & fadt weve &1 Redqe
& 3% If &7, a1 O vy T 19 3R ONF 31 farawoT St 91 gIRT e fpg o wapar 81

STEE (2) H SfeaiRad B1g Y FHART TXA F q1S IT ABIE D TR P [he) T BT RdeR &1 21
o gierel Bt NG 5 Ffed e STTREvT, 1T a1 Higret feTquft oy SY-¢11_T (1) % wafia Rl 9 =T sk vagiavon
Aot & SraetienT BT 397 a1 Ufcrde & @S 17 H oRaTuRIerd Hfide & ©F F aftfa fasar i &1
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TfeT TH X1 TR e & o e QIR o fdb TATaTR Tef 3iebfare Tl ol Ae & FHar IR pjel o
Jd IRAT 58T GIRT TR bR fordT T &

2. TGS P! Al H 397 RUTE i oRagfer 1 frfr Ffer bt STe sfiR qfery arlt &bt a1 it sreevarert

& AT NS BT S HudT G N b BT THUSTR AT THTSTR & Ugel AT I AT Iec]

BT TT 81 PURAT S JATRT DT Uh TG TR DN

3. PUIT M < fob YGE O TS b el el @ ST &
4. U Y BT G <l

HE:- 1. JoIh 3{epefuT Hfcrda Afewe Afed
2. TEYE O

I T/

(®)



aTfNeh Sfread 2020-21 HILILH. IR

R T8 R, TR-YR b 31 A 2021 T FHIH §Y a¥ o oIl Wl &l AR +124eb T
HETCIET URI&Td R YoIdh 3ehefur fida

(R U TETeRaT URY&Td (Fheied, QTfehdl Ud e dh orch) STfRIfRI, 1971 &t &RT 20(1) & d&d,
T AR T ARATT (ALH.H.), IR (STRIIG) DF 31 7 2017 T FHH gU a¥ & folg
T JoT-U T 371 & & TTcTebl Sehaiur o &1 3iharur 2019-20 Teb bl 37dfer & forw
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AT ferefier fereRur HiferepaTelt Tetferail & b &1 STharor fcha H, YRIeIuT b STeR IR S, Rf3T
e 16 3R faitar feraur T Sebclenvur afiyet 81T &1 Sieherum fsham & ST febu 11
I iebT RIgTel! T JATeher Ud YGe GIRT febU 1Y Hgcaqut SgAT ob ref € foritar feremur by
Y SRfeT T Hediep |l QAT BIT &1 &5 HFd & fcb ST 3{h&rv 8T I b fofy Uep
ST TR TS BHReT &

4. IR H IFMYR W &9 Ig ufcdeTad & fob:

i, B 98 TR SIBRT 3R TUEIBRUT UTH T & ST 89R S iR fIaRT & SFAR,
TR 3(HET0T & YNNI b foTT MTaredrds ol
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%.9. freRor 1o Y oo af
& | T 3R vEE ¥
1 BHEEN & HRT [GRT ) B _
2 g o 6,51,776.00 5,22,754.00
3 IfEAINTT / Wl BT B /e g - -
4 fosTell o aget 5,36,366.36 10,54,612.50
5 grex Al agell - -
6 S / JiAURES /Siva F febrmr 27,700.00 5,65,953.00
g | AYAM &b FBIeHT fY ferht = -
T PRIHAT b AT W 3T
1 A FIRIE / Wl GRT Fdhed M
HTT: a1 HRY / WeT &1 T - -
2 ST H U 3T = -
3 HV: S99 TR fhd T Teey & -
i Wi & forw Tepet TS
4 HTN: YT R YIe a7y - -
3 (FIfSE 3R 31T § Uehe 89 & forg) - -
ERERE
1 e YR I JISRA (ITSIMENH IR 3T =) 97,54,872.00 | 1,30,15,976.00
2 TS T 1,10,58,378.00 | 1,33,42,500.00
3 SH¥ecdl gTHT - 16,20,000.00
4 AT 3,66,81,750.00 | 1,63,04,000.00
5 TSTERUT /RIS 3T 3,81,000.00 5,33,896.39
6 fafcrer mfeRrm 11,03,017.48 4,81,797.05
T 6,01,94,859.84 | 4,74,41,488.94
3T 14: Srafer-qd &Y 3
UEIRE)
4. frere are af froer af
1 PP Wilg - -
2 e I ey = -
3 piNdsE™ = -
4 B _ B

®




YT.U. 9. IR

q aTfies e 2020-21

ST 15: HHATRAT BT A 3R AT (FATIHT 3)

QIR

1| I SR HoRR 8,20,37,240.00 8,20,37,240.00 | 7,61,33,433.00 7,61,33,433.00
2 | IR AT 2 2 - -
3 | mface / 9o the F reE 7,86,036.00 7,86,036.00 7,69,132.00 7,69,132.00
4 | IS (THU) H TN 75,85,391.00 75,85,391.00 71,63,125.00 71,63,125.00
5 | BHAR! HA T 10,69,455.92 10,69,455.92 19,22,281.43 19,22,281.43
6 | Qarfgi iR efier e 14,32,262.00 14,32,262.00 46,35,860.33 46,35,860.33
7 | CercKd g 10,75,358.00 10,75,358.00 7,29,450.61 7,29,450.61
8 | wareey gfder 5,90,074.59 5,90,074.59 6,84,344.76 6,84,344.76
9 | STcAfaTer =T 4,92,750.00 4,92,750.00 8,97,962.25 8,97,962.25
10 | AFQT-3NTaR® JhrRT 70,87,500.00 70,87,500.00 96,18,750.00 96,18,750.00
11 | TR 3R / & 8,38,746.34 8,38,746.34 4,69,591.00 4,69,591.00
anT 10,29,94,813.85 10,29,94,813.85| 10,30,23,930.38 10,30,23,930.38

3RTAT 158%: HEATRAT HaTgiRy 3R e ey

82,70,948.00

01.04.2020 I YR 90,30,946.00 1,73,01,894.00 | 1,29,81,910.00
2 | SIS: 3 FIGHT I HTH I T Yot 5,18,165.00 8,28,280.00 13,46,445.00 15,35,501.00

bl
3 | awr (@) 95,49,111.00 90,99,228.00 1,86,48,339.00 | 1,45,17,411.00
4 | gen: gy &b SR IR TR () 14,20,236.00 9,17,540.00 23,37,776.00 18,51,377.33
5 |31.03.2021 P IUTeY AN T (FH-) 81,28,875.00 81,81,688.00 1,63,10,563.00 | 1,26,66,033.67
6 |31.03.2021 BT dHifha Jedi (5) B 1,04,59,420.00 72,83,405.00 1,77,42,825.00 | 1,73,01,894.00

TR STaRT D UTTeTT

& I Y 3 Y AT T UTTeTT (6 -5) 23,30,545.00 (8,98,283.00) 14,32,262.00 46,35,860.33

g T UM AT § A - - 75,85,391.00 71,63,125.00

T Y9 the 37R JaehremdaT aur 5 - - 7,86,036.00 7,69,132.00

IS (RIS FRT TSR he)

o HaT SHETRA i fifdear afegfd - - -

S RerAe A 18 TR & amT - - -

T foiers ST FIAA ST Y - - -

TN (B+EHTHEI+S+H) 23,30,545.00 (8,98,283.00) 98,03,689.00 | 1,25,68,117.33

®



re
TS AT YR
3FIRTAT 16: Srarfores =
IREES)
B fror g fireet 2
AT IR AT AR AT IR AeT arT
1| TRIRTETTET T = = = - - -
2 | PRSFRANE N 9T o - - - - - -
3 | I GRT SRR T T 2,70,529.95 - 2,70,529.95 9,49,612.11 - 9,49,612.11
4 | AFFR / SrfTAT WR T - - 1,13,066.00 - 1,13,066.00
5 | fafSfT thepect @1 g 49,14,000.00 - 49,14,000.00 65,18,500.00 - 65,18,500.00
6 | AT NFET 37R ATRI- = = = 20,48,189.13 - 20,48,189.13
T harect
7 | el @r (g Gt | 73,80,489.00 - 73,80,489.00 - - -
PRIEH)
8 | B Tl &Y 11,25,826.00 = 11,25,826.00 10,67,690.91 - 10,67,690.91
9 | WTHT T 6,10,777.31 - 6,10,777.31 94,48,044.15 - 94,48,044.15
10 | SrerieT WHRIE BT Td - - 12,21,835.94 - 12,21,835.94
11 | TpTeT T MICATE STfT 95,36,666.98 - 95,36,666.98 | 1,34,14,580.59 - | 1,34,14,580.59
12 | IOl / ATE-AE-g 1 82,01,042.76 - 82,01,042.76 | 1,03,73,428.14 - | 1,0373428.14
13 ﬂm 2,44,45,535.68 - | 2444553568 | 2,20,92,883.92 - | 2,20,92,883.92
14 | eI AqrEt 1,17,77,569.40 - | 1,17,77,569.40 | 1,96,56,862.52 - | 1,96,56,862.52
15 | wrave &g 5,12,625.34 - 5,12,625.34 27,48,471.94 - 27,48,471.94
16 | FPH AT BRIH 6,97,677.34 - 6,97,677.34 43,88,285.23 - 43,88,285.23
17 | SRS Yeamae / e=ear 23,86,784.97 - 23,86,784.97 9,77,765.94 - 9,77,765.94
b T
18 | T ey 29,86,737.50 = 29,86,737.50 47,89,056.22 - 47,89,056.22
T 7,48,46,262.23 - | 7,48,46,262.23 | 9,98,08,272.74 - | 9,98,08,272.74

®




YT.U. 9. IR

q aTfies e 2020-21

IRTAN- 17: eI 3R AT &

1 faoreft ofi faotett 2,05,20,374.00 2,05,20,374.00|  2,91,53,171.32 2,91,53,171.32
2 IR 17,32,480.00 17,32,480.00 12,42,563.87 12,42,563.87
3 g FeEe - T sl 14,69,672.16 14,69,672.16 - -
4 oy R &R o (Fuly R - - - -
wfea)
5 AT 91,99,873.20 91,99,873.20 90,75,540.25 90,75,540.25
6 R gfemd 1,32,81,724.10 1,32,81,724.10|  1,29,89,905.22 1,29,89,905.22
7 3TEd &Y - TRl oRwR 50,000.00 50,000.00 1,48,371.76 1,48,371.76
g, |"OR
1 ST MR IR 13,067.00 13,067.00 52,158.00 52,158.00
2 <ol thaw 3iik e¥ie g 3,74,157.81 3,74,157.81 3,79,405.12 3,79,405.12
3 TCTIC Yoo / AIFSIIR FEaT 24,54,970.94 24,54,970.94 32,98,350.95 32,98,350.95
T e
1 HEUT 3R TR (FU) 3,07,996.89 3,07,996.89 5,63,451.56 5,63,451.56
2 gafelT (s & 39 TF = - -
3 3rffer TR = - -
4 RITORIET Pl UTRSHRs 37K aTex 8,46,604.00 8,46,604.00 16,12,794.20 16,12,794.20
SCREE]
5 TR TR . - -
6 fasIo 3R AR = 7,110.00 7,110.00
7 Uf3er 3R U 26,128.50 26,128.50 88,672.00 88,672.00
8 IS 31} = AMfY it S5 5,96,364.84 5,96,364.84 14,11,310.67 14,11,310.67
[2apg
9 Hfere(ur (¥TTH) - 61,891.00 61,891.00
10 fARTIT g - 5193 &b SR 52,96,035.07 52,96,035.07 65,59,177.42 65,59,177.42
11 wclfer @ 3,83,214.00 3,83,214.00 20,14,073.07 20,14,073.07
12 BRITCRI STIRTIT 86,502.02 86,502.02 11,36,556.55 11,36,556.55
13 M 13N W) o, 54,36,972.12 54,36,972.12 74,05,272.89 74,05,272.89
14 fafrr amer 40,185.93 40,185.93 4,24,550.66 4,24,550.66
15 3T &RT 56,749.19 56,749.19 5,11,279.69 5,11,279.69
anT 6,21,73,071.77 6,21,73,071.77|  7,81,35,606.20 7,81,35,606.20

®



%‘?_4,,,,1114 >
Ty w
O
3T - 18: GRag &1 Igva
(UREE))
. are Y froer af
s NS S N = T
1| ITE (AT & TaTfiied H)
®. Gd I EY 62,123.52 - 62,123.52 2,71,616.35 - | 27161635
T, T AR TG @I = = = - - -
2 | fomy 3iR i R forg o are
FESKECIRG] 10,76,332.00 - | 10,76,332.00 | 13,80,210.00 - | 13,80,210.00
4 | gre (S fomar 46,865.21 - 46,865.21 5,10,993.38 - 5,10,993.38
T 11,85,320.73 - | 11,85,320.73 | 21,62,819.73 - | 21,62,819.73
3FIRTET - 19 FREH 3R IERETE
RURK]
. TTe] Iy froa as
ok faraw o
ST ARAET anT IS RIS anT
1 | 3R (Rafdet aik getfoeder 1,95,801.00 - 1,95,801.00 24,944.96 - 24,944.96
D)
2 | wHRR = = - - -
3 | PRI | I - - - - -
4 | TUCR & BRI 2,17,744.11 - 2,17,744.11 4,19,916.97 - 4,19,916.97
5 | 3TECT — HIER IR TED 2,512.50 - 2,512.50 | 24,90,567.00 - | 24,90,567.00
IYGHROT (SIS HUT J e
ST BT Tt FRATHIGRUT)
6 | JRIPICRT SUGHRUT 1,94,317.24 - 1,94,317.24 1,86,048.00 - 1,86,048.00
7 | ofifear fagerer Suawor - - - - -
8 | 3 faege SueRu - - - - -
9 |IRT B WREE 1,510.00 - 1,510.00 - - -
10 | fafey st aReR 28,71,450.00 - 28,71,450.00 - - -
11 | FTaF (SRR ofik Tomf uReR) - - - 1,71,508.20 - 1,71,508.20
12 | e WEREE 1,24,66,763.11 - | 1,24,66,763.11 12,97,276.57 - | 1297,276.57
13 | TR — & BRIt 12,700.00 - 12,700.00 - - -
arr 1,59,62,797.96 - | 1,59,62,797.96 | 45,90,261.70 - | 45,90,261.70

®



YT.U. 9. IR

q aTfies e 2020-21

ST - 20 for=T fermr

1 | ¥ gob 99,101.22 - 99,101.22 1,21,735.68 1,21,735.68
arT 99,101.22 = 99,101.22 1,21,735.68 - 1,21,735.68
I - 21 37T T
3
: e aY froor af
k) fererey
ST AT anT ST AT anT
1| RIe 311 wfeer wor / - - - - - -
3T & forg urae™=

2 | eRecHr 9 forg @ 6,000.00 - 6,000.00 - - -
3 | eI HrRimH 43,23,121.11 43,23,121.11 73,12,312.64 73,12,312.64
4 | SFecH PRIHA - - - - - -
5 |3t BrimH 67,38,346.37 = 67,38,346.37 33,63,170.52 - 33,63,170.52
arr 1,10,67,467.48 - | 1,10,67,467.48 | 1,06,75,483.16 - | 1,06,75,483.16

3T - 22 JER-gd <

(R 7)
o e
ST AT anT YT ARASET
2 | &% e, Bled iR 59 31 ged 2,36,870.00 - | 2,36,870.00 - - -
3 | arerrft o # Rifaet ad 5,000.00 - 5,000.00 - - -
4 | AeifOrep — HgeR T B . s - - - | 876,000.00 - | 876,000.00
2017 -18 ¥ &7 IR Bt &l
5 | Q&R - disiiivsses ®T hid T. - - - 70,881.00 - 70,881.00
ars. 2017 -18 Ffead oIk 81 R |
T 2,41,870.00 - | 2,41,870.00 | 9,46,881.00 - | 9,46,881.00

)

n

(:



3FIRTAT 23: HEAYUT ogTehT Ao SR o

®) TARY BT TR

o faor UfreTRics IRTT TRIT 31K oiaT i SUTSIH TuTTelt 3 TR IR SR T 1T & S 91d aree fAeg 5910 gRT e lg
I fareror ST & forv fReiRa eiaie T ufshar 6 SRaT & ST 8

) forir feramor & forg orau:

“PRET P AT HRoT TH_TT oI FHeT & ST (JUTH-FhT ThTSICT TCUSS) It hettar fRraror |eeril o & & Ud Wi
Tfug v ot AATEdR, I SATEF ey 531, YR IRGR, Sog f3rer faum, =it foeely RT SIRY o S¥eam 29/04-2012-
IFD f&ATes 17.04.2015 SRT Gforet fobam T &; it af 2015-16 A I & faxiiy f&eRr &1 SRR @ H 7gh T 8% & Td iRy Mg
feemfRrcert sreveer & faiiy faeRuT T IR B H SIUTCH fhT TT & S TR o A= Ud FeTeRaToRIad (CAG)H! U7 AEITRC
(AB)/Misc./Format & A/cs/04-31/2013 T 10.04.2015 SRT FEiRe wa sFFAId 81

M) SITATI BT ITINT
AT 3TR AT (TR SACTRET TfeT) BT AT AT H FTA IR SIHT TR BT SALIHAT BT &1 TEGT BT AT
& b fariler fraRoT AR &Rt U feby Q1A fagepyul 3R Sferet 81 Afaeer & aRomre §7 AT 4 i 81 Wape 81 anifaen
qiROTET 3R STFHTT & &ffer 3icR I SFaf H YT ST & T TR S 81 & AT Hiferep 8l &l

) 37T WUy 3R Toagr
T4 Haf
3Tt FURTIT BT AT GalTs, Yoo AR PRI AR TR, TATHT, 3R FHIANT & FH Jeagr F Hefer ATpRHD Tl T dfed
STTRRTEUT T SART UR ST TIT 8

SRTIeT YTt ebrl & fFHTUITe T SFereT Hufiat &l eI SMHet & AT S Sch Sfewd ST o fofu IR el &1 et SAa/gSiTe aifist
P TTe] IRFUTTAT & ST SFTT A Tehe BT ST 8

frrHTor ToTet SR ST T qUT 3T Y Y TRl URER & Hedie & fo1q et 32 Yo BRI A NI T [T i Hiex § e
GUfxT o T & IR STTETIRG Tl $99h a1e, |RIH 7 S 3FdeT AURTIT T I7ch He eI Scifehi ob cTael iyt fehaT oMl

SRR IRER H T FeHIBRUT UR oY 7Y 4 o TSIy & o 2T H HIHT ST & 3R ST 3R 2 Tl H T ST 8l

ISR (M AT A UR) IR o Y N G SFeret HUfRidl bl Yot U op folRae Hed UR of ST Il &, oy {ifcrep af<r
T AT GIRT AR STFCH b B H B o S 81 1/- 9Rky el

SFEICT GO 2T TUMT b e et oIRTel 5 &1 TR 81 3Teret Gl UR et Pl Hed s i AT X TG (TN - T
TS T2rS) & SIeRI fRITIT T & UG SRT T et FTe0r XA b &IaT & NI WRed & Sichia frafRe foar mar & S Ra &

FIETe Ud HETeRaToRIeTD GRT S &1

BART 2%
TTER SaRT 2%
T 3R It 2%
ey 3R SfeT YT 2%
et 3R g 2%
foreger oo 3iiR Suawur 5%
oty 7 I 5%
Chle-lic"ibl [ BHEATIRT IUNRUT 7.5%
aiifear ik fifsar Suewor 7.5%
R, Reerar afiv o 7.5%

®



HI.ILH. IR aTfieh feed 2020-21

H{afxT &Y Fpfer HeIB &R (Fferere)

e TS 10%

ERNEARUANRED 10%

Cb“é\d% SEREASEERY 20%

e Reed 20%

BIC 7 H Uiy 100%
T & SR TS R R a9 & folY oI5 T BT ST 2l

T |t
Tep ST AU T AT & STl 8, ST8T I8 AHIET & fob aRAufRy & T wfdsy & anifles o Iem H warfed e 3iR Sel 3db
e [ART T FSIT 3 HTUT ST Hebell &1 T FURT I ATV hl SR, H i TR 3R &1 TR oR TS 78 8.

AR ST o foTU 77 ATFeaIR Y 3=iel TURTAT & Jicra ricer Grafial & Suft § Wa1 =T 831K 2.5 99T & HuR RN
BIaT 8l

&) fraer

B)

crafafer e & S H afiepe Fraer oTe OR febU ST 81 ST H S1eheT, SRIR TP SIvY SRS &2 QMTiet &) 31t b Sferar
3 fiRTaC o forq e, O it ot ST a8 ey 3 fobarT ST 21

~

¥Clh

TR 3R ST AT & FAHT TP T AT TR HediTehe [T ST & 3R Jeiet efie 7 w1e] uREufRT & e et
ST &1

RIS HISICAT
BT & Yo Hga JTER IR HI=IT T &

BT A TH T e Pl AT P AT ISR GorT (TSRS b Y H AT T & 3R A1 AT T (raiioit) & SFgHre &
q1E g 3T VR A DIH DS IR AN § TR FIAT DTG S bl 137111 eb (0T & SFTHAR ATarferetrererdt ST H SFRfret b
& UIRT ST R T T Bl

FTafRr ST UR ST T Miga T 3TEN IR HT=dT &F it 21
DT e I 9T IR ST BT Mga T MR TR J-IdT F T8 & 37¥ 31 37N = Wiey & ST o mam 81

) frcelt 7o e

farceeft Jo F HoerT o o F- T f&Td ei-af eb foIfr OR Srerfefet ey &) R febar Sire 81

#) WRARI I

)

TRBRI ST BT AT el b YR TR fHAT ST 21 BTeAi(eh, et i af § Fafre SFJe™ ST e bl Jofet 31 AT & ygel
TITH EIelt € iR SR aReard ¥ 37Tet fawiiar a9 # UTe €1 €, SFaT I HIge & JATER R I AT ST & 31K Ueb qo1 i bt
SRR I afett AT b o9 H fRamT STt &1

USTRTT 22T (ST JATER UR) & foTT SUART o T ATSHT STIaT T YT (+iTer & T Re o fr S 8l

3FIeT FUTAT & Fa T Yot SRS Ul & IUIRMT Sa IR U AR 3R e SR IR A (1 3 Somiafa
Y ST &, AT ST SFJemfeAfer A Ffer 7 arafer & SR iR I SFure H THidRa Bl STt & Fas Jedg_T e ST
gl

RIS - T RT R o 1o1Q AT (S & JATER WR) BT I aY DT 37 & Y H AT ST 8, O T I8 HTH 6T SI7eir 2
TG ST (R ST & I 1 Y ST Afee) T 3T SeraT S € 1R Soisy efie & <JaT & HY H Wi foa S 21

Harfgfa @y

NI he § AN, ST Yeb YRAT AN AT &, AT BT & FTAR UG SATER UR 3T 3R I @Il H AT St 8l




aTfNeh Sfread 2020-21 HILILH. IR

JETFgRT AT ST 3 ISt oTR gt TaIaRur IR o A1STT & HY H SHifhe Jedid o STHR 1R Ha Y S &

R o PHATRAT & et ARSI A UTH GeT 1R J=geT T Ysiiepd Hed, ST Al H 1 &1 7T &, Jeiferd e @l 3§
ST f3T ST 21

I TR GET TDRIDRUT P ARKNID I DT eI TG b @Il Sfae fhar S &1

3T QATGIRT AT ST 75 UL ISHT 5 ANTET T 6419 HIga & SATER UR BT ST 2

T) W, MTHRHE ITATT SR MMHRTP TR
a19 H oITH JET H SH ST alel HTae1 T JI=IdT &1 STt & ST fIsel! ge1ai & qRUTHwERey aaa aTiicd 8Idm & 3R I8
T & & SATERT T fgais BT SIAeTI bl <P ATHI Hedl I &H T (TSI & 3R deisy efie &l ARG W STRied &l fuer

& foTq SR R SFTHM & AMER TR FEffRe fhar S 81 0s Soie efic iy oR gehT e & S & iR & Faid
ST el S & fofy AN feba Sirer 8l

3MhRHD STSTRAT BT =T 8] S JTaT & T Teb Al b ATedH J Wial ¥ Udbe fhar SIrar 81 o faawon & s sniRaat
DY T Q¥ T S ST & 37R T & epe faha Sirar &

®



iR SfeeT 2020-21

TR 24: JATHRHD FTRAT 3R @I

1. ITHRAD ITATY
(@) faafea a: 5. g2- (et a9 . )

(F) FEATT P Raereh IaT iR K0T & wd 3 WBR el bt TT: 3. g3~ (el a¥ 2. )

2. JFUTfereT goft 3rgaer

ehet Yoit 3FeE 2. g (freet a9 . 301,70,16,527.00) R & fsarfed it srgae (31T &1 ) ®. 3 (et 9§ ©. =)

3. TITe] WU, BT 3R 311

TEE T 1T W, ATe] TRAUTA, ST, SFHT 3R SHRTRET BT AH A3 H ael! IR Jed 81T 8, S &1 4 3 Soid ¢ 7 a918

TS T AT P SRTER BIT 2.

4. P

T BT GIRT & & ATTPR A BT TH 81 STIDR AT, 1961 BT GRT 10 (23%H) (377) BT < §U ISR b [ebdT TTTET el 37T

TET JHT RT3

5. ferelt qor & =y

®. g 0.00 7,98,401.70
. S TG /P ¥CS! / RFHRIe AR /AR e 1,53,49,535.54 1,84,17,373.30
i 1,53,49,535.54 1,92,15,775.00

forT o 2020-21 () T A 2019-20 (3)

1,84,864.25

13,966.00

7. Sreifdren = Y SR A IeciRa JATSITSTH YRR FRT RAT Feer SR R T e & RReqer

I 9 UPR &:
(ST 13 231 TR 3R ST 16 NaifOreh e <)
%. ¥ fere=or forT o 2020-21 () T A 2019-20 (3)
ST IR SRR T / HHa GATeH IR Fer & 3R Hebel g 2,70,529.05 17,09,974.37
2 | O TSR s iR RIS e 3,81,000.00 5,33,896.39
3 | SITEITETH IR BT Pl ANTSI-3TRT 3R 2 @Iy A THTG (1,10,470.05) 11,76,077.98

8. $reifirep = Y SIRIET W IeciRad BT HedTUT /| ARG 1P IR Wl FoIa b g 5 Mt forvqa &

39 TR §:
(SR 3 T SeTRAT SR Srererier 7 emfivet <w)
. . fereRor forg af 2020-21 (3)  fa=T ¥ 2019-20 (3)
1| o bl g  3Tgh A RAfT 32,03,595.97 20,34,604.43
2 | 9RS: a¥ % SR UTH IrTE 28,14,523.00 22,37,657.00
3 | o T Iy 9,10,448.82 10,68,665.46
4 | STTSIATSTH IRAGRDT Pt ANCH-3TRT 3R & TN H THTRT 51,07,670.15 32,03,595.97




R TfeT 2020-21

9. A bl TATHT 26/04/2010 BT ATT 3R el 7 AR HAGT FEATT I-IYR & HU H THIV HEAT 2886, &b 26.04.2010 & Hd
o I TS 81 AT IAYR FIBIRT TIRIARUT (SRS I TRDIR FRT LTI Tep fAfTE &5 e uferepvun) 1 7 AR vaiey Fee
RIIYR T b &I M1 5 Shell 77.03 SR A 9 TR, 2011 BT 1.97 8FCAR A 20 ST 2012 T 3R 2.32 gacaR YA 29 Ry
2016 T TR BT 2fil LT ITSHATTH AT & T HTTE P FTAR 31 STeRT 2018 J TTT e &1

10, HATSITETH AR & TR TR bl TATIT & foTq T TRIYR feIepIe TIfRrehRur (SIS & XIS ARPR - GIRT ST eb ey &
faera TTfereeuT)

11. FEFI TSt - BT e IhRoT

fopam T e
%. ¥. fraf 2020-21 () fomT o 2019-20 (3)

1 SfieTeft T MdieTeY, 3rerer 70,800.00 35,400.00
2 ST, foomr dtengarer 90,000.00 30,000.00
3 | 9. IY ARER 1,40,000.00 1,60,000.00
4 | ferR 1,00,000.00 70,000.00
5 ff fORaRT doarerm 1,30,000.00 1,00,000.00
REELESEEG 0.00 10,000.00
7 | g STRIET RIGR 90,000.00 1,15,000.00

Fe BT 6,20,800.00 5,20,400.00

12.  fUsel A1eT & SAiPS! BT T8T G: Ui IT AR fhaT T & STel UR fF a1 g ay & AT I 371aege off SiT J1a FAre
farepry HaTerar, Y faeed & AR forxfar fraRor & el ored o SRR &l

13, ST 1 A 8 I Fer febaT 7T & ofeT O T AT v & 31IR STRpelt 9 ¥ 22 39 ARG e FHTH 81 alel 31 3R & Wl
T ST TR 81 STIRTET 23 3R 24, JeTT U U 3T SR I W T AT & Bl

Y. YR YRR FeicT (ST.) T BTt AT PR &
(Fer®) (9T T 37TerepIRT) (1. 9. 79 5. 1. 37.)

®
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