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IIM Raipur organizes the Inaugural Program of the 2nd Batch of the eMBA in
Human Resource Management (2024-2026)

[IM Raipur organized the inaugural program of the 2nd Batch of the Executive Master of Business
Administration in Human Resource Management (eMBA HRM Batch - 2) on 08 June 2024 (Saturday)
at 11:50 am in MADAI Auditorium, 1IM Raipur campus. Shri. Pawan Kumar, the Executive Director
(Personnel) of Steel Authority of India Limited, graced the occasion as a Guest of Honor for the
function.

The Executive Master of Business Administration in Human Resource Management (eMBA HRM) is
designed in such a way that it minimizes disruption to work and personal pursuits. The main objective
of the Program is to impart comprehensive and contemporary education on people strategies and HR
competencies to junior, middle, and senior-level HR practitioners, aspiring HR professionals, and
entrepreneurs seeking to develop and demonstrate capabilities that are relevant to the present-day
demands of the business. [IM Raipur, with its top-notch faculty members, modern curriculum, and
world-class infrastructure, is uniquely positioned to develop and train socially conscious business
leaders. Shri. Pawan Kumar, Executive Director, SAIL, Shri. Shekhar, General Manager, SAIL, Prof. Ram
Kumar Kakani, Director, IIM Raipur, Prof. Pradyumna Dash, Dean (Academics), IIM Raipur, Shri. Aditya
Mallik, from Veranda Learning (technical partner of eMBA HRM), Prof. R.K. Jana, Chairperson
(Admission), [IM Raipur, and Prof. Dhananjay Bapat, Chairperson (eMBA), faculty, staff, students from
eMBA HRM Batch 1 and 2 attended the event.

Prof. Ram Kumar Kakani, Director, IIM Raipur highlighted the importance of the human resource
management function. Shri. Pawan Kumar provided valuable real-world perspectives on the evolution
of HRM in organizations and initiatives from the Human Resource Department at Steel Authority of
India Limited. Prof. Pradyumna Dash introduced academic areas and faculty members. Prof. R.K. Jana,
Chairperson (Admission), has presented the eMBA Human Resource Management (HRM) Batch-2
student profile. The highlight of the program is the 48% representation of female candidates from the
batch size of 21 students. Shri. Aditya Mallik, from Veranda Learning, emphasized HRM as a core
function of a company and how HRM needs to be integrated with business. Prof. Dhananjay Bapat,
Chairperson (eMBA), presented program overview and mentioned how students can benefit from the
program. Finally, Prof. Diptiman Banerjee, faculty, IIM Raipur, delivered the vote of thanks, and
acknowledged all the contributors to the event.
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About Indian Institute of Management Raipur:
Established in 2010, IIM Raipur is a hub for nurturing dynamic leaders, equipping them with the

knowledge, experience, and valuable connections essential to excel in their respective fields of
business. The institution draws strength from over 50 accomplished academicians across various
business domains and over 700 of the brightest minds in the country. In 2023, IIM Raipur achieved
remarkable milestones such as securing the 11th position in the MHRD-NIRF Business Ranking, earning
the top spot in the CSR-GHRDC B-school Ranking, and 8th position in the Outlook-ICARE list. These
accolades affirm the commitment to excellence and underscore the ascent as one of the fastest-
growing lIMs in the nation. Nestled in the vibrant heart of Chhattisgarh, Naya Raipur, the new state-
of-the-art campus seamlessly blends modern architecture with Chhattisgarh’s rich culture and
heritage, creating a unique and inspiring learning environment. [IM Raipur goes beyond the
conventional paradigm of knowledge impartation and cultivate a holistic educational experience that
prepares the students not only for their careers but for leadership roles that contribute meaningfully
to the business landscape.
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YI.Y.H. IAYR A A9 G918 Ja U J SRIGRI AR 31w foomg vsfifaes™
(SUHSIT TISRUA a1 - 2) (zoz4-zozs§qT TR 9 & IguTe TAHH $T AT
|

HIFE G T (STHSIT THRUH) & BrAbR! AR 3t oMy T &1 fEws 39 UK 8
% T P14 3R AfHIT URER Bl HH 3B BT & | HTUHH BT I I3 T8 ¢ [P T8 SfaR, A, 3R
IRE TR & TISMR VI, AT B a1 TIHR URGR], 3R I P AR & actar feml ot A
& gfar IR eransit o fawRia ik velRid & & forg samues ik gHeTa el vem &R

ILUE. IAQR, S0 2 Toran aral Rieres T, snyfe ursusmd, iR fay-aar giard) WRem & 9y,
TTSTes STTRE e G ~dTefl & fawRid $ik ufiféa e & for faviy w0 3 Ry g1

39 Ao # ot U9 $UR, FRAGR! (e, YR STTd USR], o IR, AU, HRA ST
TIREHR0T, TITheR M $HR HIHMT, eI, HI.Y.E. I0QR, WheR Uegy o, S (férh), 0.4, IR,
ot snfee Afcas, Rier AT ETHTERTA BT dob-iw! T, MFaR SR ST, (el (Fas), 41U,

AR, 3R WHER oo S1UC, (e, BHAR], STAEIY 5gA R Asiie (TH3RuH) 59 1 3R 2 & B
O HAHH | WA g

LY., AR & MRS THER T GAR HISHF = AHT ST Yt ST BT A 9arn| | 79 $AR
I e § TI3REY & fIHr SR YR 3xaTd WISl & T1-d Sme faumT 9 ugel & aR & geaa™
IR PP Ta T | TIthaR UggH o1 = XA &1 3R Rieies Tawd! &1 aR=fd fasar | TitheR 3R
ST, 3fegeq (YA, ¥ STASTT A Y1 Use (TRTH) S9-2 P BT WIhTed &I U [T | HrishH b1
TI3ATSC oF & 21 B! 1 48% U@ 81 1 snfeey Afces, aRieT @+, 3 ot &1 Jot TR Ta3RuA
DI UG FU I 3faRd & Pt HedyuldT 3R I8 H IR & 1Y TISRUA &1 ST AT, W SR
feaT| TtheR Y=ora STue, 3fedel (STAEIY), BIHH BT Sqaie- Udd [T 3R Sardl b B HRIhH T Ha
AT 8 ahd 1 3fd B, MR e Sol, Jebrg, HI.U.E. IR, 7 4=gaTe a1 3R 39 e &
it Teafirdl &t A 4

Yl 0. 9. TR & aR &

2010 # R, . U. ¥. IAR TH QA &5 § S Taxiia Aaqrsi $f uitd &= & e g, S S5
AR & 30+ faftd &ff § IHydl U H & o ot I, 8fHd, 3R SFHa dudh UeH
IRAT 1 TR IR & AMR o4 & fafid asf & 50 ¥ ofie wfafda Rienfagt ¥ awa ura
g R S & 700 § ofIF IPHP QAN & @MY gl g1 2023 H, WI. U. 9. IR A g1 A4
T SR PN HAeg-ATEd §ege i T IRl (THUESRE!-TAS3RUE) faoyg
BT H 119 ®F, degsm-sivgsRe §i-Wwa fH § ugd ®H, iR Ecq®h-3MedhusRs Jd!
H8d ®F TR fFar g Ay 9o aofl Y 9 @ ML U 9. 7 ¥ T § SUIe & Siad
ged, 1 R H G AR T, MYFid Uy My IRIHAl DI BREIG B WS IWGSHd
IR foRTad & Wy e e sifgdg ofR IRuMe™e e ardmeRo §4rd gl



