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Empowering the Future Leaders: |IM Raipur unveils 8th
HR Summit

I11M Raipur hosts its two-day HR Summit on the 5 and 6™ October.

Raipur, October 5, 2024:

Indian Institute of Management Raipur commenced its 8th HR Summit on 5th October 2024
with the theme “Explore New Horizons in HR Leadership and Innovation." The summit aims
to bring together industry leaders, visionaries, and innovators to navigate and shape the future
of HR and drive transformative change. It witnessed the presence of Honorable Chief Guest
Shankar Gupta, President & CSO at ACG World, Prof. Satyasiba Das, Dean (External
Relations), I1IM Raipur, and Prof. Rashmi Shukla, Chairperson, Corporate Relations and
Placements, IIM Raipur, and Prof. Smriti Pande, Co-Chairperson, Corporate Relations and
Placements, 1M Raipur.

The inaugural session started with Prof. Rashmi Shukla’s address, where she highlighted the
importance of diversity, inclusion, multicultural orientation, academic excellence, and practical
industry-related experience, along with IIM Raipur’s contributions to building these
sensibilities. Following this, Prof. Satyasiba Das engaged the audience in discussions of the
future era of HR and the changing business landscape. He discussed the importance of modern
technology, driving employee engagement, human well-being, upskilling and reskilling, data-
driven decision-making, and embracing human-machine interactions in HR. Following this
was the keynote address by the Honorable Chief Guest, Shankar Gupta. He highlighted the
importance of celebrating failure to drive innovation and change, especially as HR leaders. He
also appreciated the importance of taking risks in business. Organizations must foster a culture
that promotes this attitude. He noted, “If you want to be a leader of today, you must know how
to take risks. ”.

According to Shankar Gupta, the ability to handle disruptions, enhance competency through
continuous learning, promote diversity, and embrace humility enhances one’s chances to
innovate and succeed. He concluded, “It is important that you enjoy this journey called life,
live without fear, and become a leader that inspires, and success will follow.”

This precluded an interactive session that granted students the opportunity to interact with the
chief guest and gain important industry insights.

The event then began with its first panel discussion with Prof. Satyasiba Das, the moderator
for the discussion on the theme “Embracing HR Innovation: Staying Ahead in a Rapidly
Evolving Technological Landscape,” featuring Abhijeet Bose, Head Human Capital
Management, Yes Securities; Ajay Brahmbhatt, India Lead, University Recruiting & Early
Talent Programs, Siemens; Jitender Panihar, Chief Human Resources Officer, Fitelo; Mohit
Sharma, Head-Talent Acquisition, KPMG; and S Paul Raghavendran, Country HR Leader and



N
N
——Tl
,l‘l”;!’§v
D@tx ﬁ'{ﬂ"«\

Lead C&B for South Asia & Middle East Region, Mitsui O.S.K. Lines. The panel discussed
the scope and future of HR innovation; some of the dimensions of innovations discussed
included the ability to achieve goals efficiently, extrinsic and intrinsic motivation, prevailing
culture, attitudinal and behavioral factors, experience, and technological developments and
their prudent use.

The second panel witnessed the discussion on “Fostering a Culture of Belonging: HR’s Role
in Ensuring Inclusive Work Environments.”. It was moderated by Prof. Kamal K Jain,
Professor, HR and Organizational Behaviour, IIM Raipur, and featured Anuja Ghosh, Head
Human Resources Department, SBI Ventures; Mohit Sharma, Associate Director HR & ODS,
Synergy Consulting; Preeti Ahuja, Founder & CEO, MpowerU; Ravi Rangaraju, Director,
Regional HR India, Thomas Reuters; and Suraj Chettri, VP, Head of HR, Airbus India & South
Asia & Head of Site, Bangalore-AAirbus India. The panelists collectively emphasized the
critical role HR plays in creating workplaces that boost employee engagement and satisfaction,
innovation, and productivity. The discussion also covered practices like inclusivity and
transparency, which were recognized as key factors in achieving organizational success and
adaptability in today’s business environment.

The third panel centered around the theme of “The Gen Z Shift: How Young Employees Are
Changing Workplace Dynamics” and was moderated by Prof. Ritu Gupta, Assistant Professor,
HR and Organizational Behavior, IIM Raipur. The panel featured Honeydeep Singh
Sabharwal, Vice President, Human Resources, Pando; Monika Garg, Associate Director,
Global HR Operations Support, Fresenius; Surupa Choudhury, Senior Manager, Human
Resources, Parexel; and Tarun Girdhar, Senior Manager, Talent Development, Zscaler.

This panel discussed Gen Z and their unique perspective on work culture, as they value
flexibility and personal growth over high income. Gen Z looks for inclusive cultures and work-
life balance along with diversity. As a highly digitally adept generation, they expect robust
technological infrastructure, collaboration, and transparency. HR professionals must adapt to
these preferences, fostering inclusivity and offering meaningful work. Towards the end, the
session left students with important insights about how HR leaders build dynamic workplaces
to attract and retain Gen Z talent.

The first day of the 8th HR summit concluded with three panels that engaged in lively and
enriching discussions.

The students look forward to tomorrow's panel discussions, which will deliver valuable insights
into these pressing topics, helping students and professionals understand the evolving role of
HR in shaping healthier, more adaptable, and socially responsible workplaces. These
discussions will equip attendees with actionable strategies to navigate the future of work and
foster sustainable business practices.
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Building Business Owners

About 1IM Raipur:

Established in 2010, IIM Raipur is a hub for nurturing dynamic leaders, equipping them with the knowledge,
experience, and invaluable contacts needed to excel in their respective fields of business. Our institution draws
strength from over 50 accomplished academicians across various business domains and over 700 of the brightest
minds in the country. In 2024, IIM Raipur proudly achieved significant rankings, including 14th in the MHRD-
NIRF Business Ranking, in 2023, securing the top spot in the CSR-GHRDC B-school Ranking, and ranking 8th
in the Outlook-ICARE list. We are one of the fastest-growing I1Ms in the nation. Nestled in the vibrant heart of
Chhattisgarh, Naya Raipur, our new, state-of-the-art campus seamlessly blends modern architecture with
Chhattisgarh's rich culture and heritage, creating a unique and inspiring learning environment.

For more information, please visit; www.iimraipur.ac.in
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