PRESS RELEASE

IIM Raipur HR Summit 2025, Brings Industry Leaders
Together to Redefine People, Purpose, and
Possibilities

Editor Synopsis:

e The two-day summit was held on 8th and 9th November 2025.

The event brought together industry leaders, HR professionals, and academicians to discuss the
future of work.

The Chief Guest of the event was Smt. Suparna Tandon, Chief Executive Officer, NPS Trust.

The Guest of Honor was Ms. Rajita Singh, Chief People Officer, Kyndryl.

Six panel discussions explored key HR themes and emerging challenges.

The event highlighted the importance of ethical, sustainable, and human-centered leadership.

Raipur, November 9, 2025: Indian Institute of Management (IIM) Raipur, a leading
institution recognized for Building Business Owners, successfully hosted its flagship
HR Summit 2025 on the theme “People, Purpose, and Possibilities.” The two-day summit,
served as a confluence of visionary HR leaders, industry experts, and academicians who
came together to discuss the evolving dimensions of human resource management and
its pivotal role in shaping purpose-driven, future-ready organizations.

The summit brought together over 35 eminent speakers, including HR heads and senior
executives from leading organizations such as Citi, Tata Motors, Bridgestone India,
Kyndryl, Accenture, PayU, BPCL, Aster DM Healthcare, and Mosaic Wellness.

The summit also featured Smt. Suparna Tandon, Chief Executive Officer, NPS Trust, as the
Chief Guest and Ms. Rajita Singh, Chief People Officer, Kyndryl as Guest of honour, who
shared their insights on adaptive leadership, ethical frameworks, and the importance of

purpose-driven human capital strategies in today’s rapidly evolving business environment.

Delivering the summit address Prof. Sanjeev Prashar, Director-in-Charge, IIM
Raipur shared,“The future of work demands leaders who think beyond processes and
performance, leaders who lead with conscience and compassion. The HR Summit 2025
reinforces IIM Raipur’s belief that when people are at the heart of every decision,
possibilities multiply, and purpose becomes the foundation of progress. We aim to
inspire leaders to build organizations that are resilient, ethical, and future-focused.”

Additionally, Smt. Suparna Tandon, Chief Executive Officer of the National Pension
System Trust (NPS Trust), delivered a compelling keynote address on the significance of
ethical leadership, adaptability, and trust-based decision-making in the modern
workplace. “As organizations embrace technology and transformation, it is imperative
that we never lose sight of the human values that anchor progress. True leadership lies
in creating purpose-driven institutions where ethics and empathy coexist with
innovation and growth.”




The Valedictory Address delivered by Ms. Rajita Singh, Chief People Officer, Kyndryl],
who graced the summit as the Guest of Honor. In her address, Ms. Singh emphasized the
evolving role of HR as a strategic driver of inclusion, innovation, and transformation.
With over two decades of leadership experience in technology and HR, she inspired the
audience to view HR not just as a support function but as a catalyst that aligns people,
purpose, and performance

The summit featured six thought-provoking panel discussions, each led by distinguished
industry leaders and moderated by esteemed faculty members of [IM Raipur. The sessions
explored diverse and timely themes that are redefining the modern HR landscape from
Leadership Refined: Building Agile, Ethical, and Human-Centered Leaders and Leadership
with Conscience: Redefining Corporate Ethics for the Modern Workplace to Talent
Management in the Age of Al and Automation. The conversations further delved into
Sustainable HR: People, Planet, and Profit, Linking People Strategy to Financial Performance:
Measuring What Truly Matters, and Beyond Boundaries: HR as a Strategic Architect.

These discussions provided a dynamic platform for exchanging ideas on integrating
sustainability, ethics, and technology into workforce management while aligning HR
strategies with long-term organizational goals.

About IIM Raipur:

Established in 2010, IIM Raipur is a hub for nurturing dynamic leaders, equipping them with the knowledge,
experience, and invaluable contacts needed to excel in their respective fields of business. Our institution draws
strength from over 50 accomplished academicians across various business domains and over 700 of the brightest
minds in the country. In 2024, 1IM Raipur proudly achieved significant rankings, including 14th in the MHRD-NIRF
Business Ranking, in 2023, securing the top spot in the CSR-GHRDC B- school ranking, and ranking 8th in the
Outlook-ICARE list. We are one of the fastest-growing IIMs in the nation. Nestled in the vibrant heart of
Chhattisgarh, Naya Raipur, our new, state-of-the-art campus seamlessly blends modern architecture with
Chhattisgarh's rich culture and heritage, creating a unique and inspiring learning environment.

For more information, please visit: www.iimraipur.ac.in



http://www.iimraipur.ac.in/
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& STADPRT & HIAT &W: www.iimraipur.ac.in
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