Press Release

IIM Raipur 9™ HR Summit 2025, Brings Industry Leaders Together to Redefine
People, Purpose, and Possibilities

Raipur, November 8, 2025: Indian Institute of Management Raipur commenced its 9th HR Summit on
8™ November 2025 with the theme “People, Purpose, and Possibilities”. The summit aims to bring
together industry leaders, visionaries, and innovators to navigate and shape the future of HR and drive
transformative change. It witnessed the presence of Honourable Chief Guest Ms. Suparna Tandon, Chief
Executive Officer, NPS Trust, and Guest of Honour Ms. Rajita Singh, Chief People Officer, Kyndryl.

The inaugural session began with an address by Prof. Mohit Goswami, Chairperson, Corporate Relations
& Placement, I[IM Raipur who emphasized that people are the true driving force of any organization,
giving it purpose, direction, and vitality. He highlighted that purpose gives meaning to every value and
decision, while resources define the destination.

Following this, Prof. Sanjeev Prashar, Director-in-Charge, [IM Raipur, emphasized how talent remains
the true driver of success. He outlined three pillars of organizational excellence—Culture, Capability,
and Conscience. He described culture as the “operating system of an organization,” noting that employee
disengagement and weak culture can hinder performance. On capability, he stressed that technology
should augment people and that reskilling is essential for survival. Speaking on conscience, he
highlighted that leaders with integrity foster sustainable growth.

As the session progressed, the stage was taken by the Chief Guest, Ms. Suparna Tandon, who was
warmly welcomed by Prof. Parikshit Charan of IIM Raipur. In her keynote address, Ms. Tandon
emphasized that in today’s uncertain and volatile environment, the role of HR must evolve beyond
traditional hiring and support functions to become a strategic partner in building resilient organizations.
She highlighted the three key themes of people, process, and possibilities, stressing the importance of
diversity, equity, inclusion, and a culture of trust and empowerment. Concluding her address, she
remarked that “HR is not a support function. HR is a strategic function. ”

The event then began with its first panel discussion with Prof. Saroj Pani of IIM Raipur, the moderator
for the discussion on the theme “Leadership Redefined: Building Agile, Ethical and Human-Centered
Leaders" featuring Ms. Suparna Tandon, Chief Executive Officer, National Pension System Trust (NPS
Trust); Shri Chirag Suchak, Head of Human Resources, Settlin; Ms. Vishwa Bhatt, Head of Human
Resources and Learning & Development, Kalpataru Power Transmissions Limited; Ms. Deepika Jain,
Head Talent Acquisition, Bridgestone India; Ms. Bhavana Menon, Senior Manager Performance
Management, Bharat Petroleum Corporation Limited and Ms. Shruti Shrivastava, Senior Vice President
Human Resources, Citi. The panel explored the evolving dimensions of leadership and organizational
agility in an increasingly dynamic business landscape. Discussion centered on managing large-scale
change, fostering resilience, and building trust as the foundation of sustainable growth. Leaders must
balance empathy with efficiency, embrace generational mindset shifts, and bridge global vision with
local adaptability. The conversation also highlighted the need for leadership agility, and continuous
learning.

The second panel witnessed the discussion on “Leading With Conscience: Redefining Corporate Ethics
For The Modern Workplace”. It was moderated by Prof. M. Kannadhasan of IIM Raipur, and featured



Shri Nanda Rackanchath, Strategic Human Resources Advisor & Mentor, Former CHRO with TATA
Companies; Shri Bheemsha LT, National Head - Tractors TI FM, Mahindra and Mahindra Ltd.; Shri
Parvez Siraj, Chief Of Staff - GTO, Lupin; Shri Prem Sagar Mishra, Former CMD, SECL and Shri Rahul
Ghai, General Manager - Human Resources, CBRE South Asia Pvt Ltd. The panel emphasized that
ethical leadership is central to building sustainable and value-driven organizations. Discussions
highlighted the need for courage, accountability, and integrity in everyday decisions, urging a shift from
compliance to commitment. The conversation also underscored that ethics, diversity, and well-being
drive long-term success, and that future leaders must balance digital agility with emotional intelligence
and conscience.

The third panel centered around the theme 'Talent Management in the Age of Al and Automation’ was
moderated by Prof. Sumeet Gupta of IIM Raipur. The panel featured Ms. Manavi Pathak, Head -
Learning and Organizational Development, Samsung; Shri Marcel Fernandes, Head of Skill
Development & Capability Building, Tata Motors; Ms. Aprajita Sinha, Associate Vice President,
InfoEdge India Ltd.; Shri Durga Prasanna Nayak, Head of Human Resources, Aster DM Healthcare; Ms.
Ruchika Godha, Chief Operating Officer, Advaiya Solutions Inc. and Ms. Anjali Mandotra, Associate
Vice President - Human Resources, YAAP. The panel discussed the growing influence of Artificial
Intelligence on talent and the future of work. It was emphasized that while Al is a powerful enabler, it
cannot replace human judgment, empathy, and creativity. Across industries, Al is driving efficiency and
better decision-making, but its impact depends on responsible use and critical thinking. The session
concluded with Al is not a threat but a collaborator, its value lies in how intelligently and ethically it is
applied.

The first day of the 8th HR summit concluded with three panels that engaged in lively and enriching
discussions.

The students look forward to tomorrow's panel discussions, which will deliver valuable insights into
these pressing topics, helping students and professionals understand the evolving role of HR in shaping
healthier, more adaptable, and socially responsible workplaces. These discussions will equip attendees
with actionable strategies to navigate the future of work and foster sustainable business practices.

About IIM Raipur:

Established in 2010, IIM Raipur is a hub for nurturing dynamic leaders, equipping them with the
knowledge, experience, and invaluable contacts needed to excel in their respective fields of business.
Our institution draws strength from over 50 accomplished academicians across various business domains
and over 700 of the brightest minds in the country. In 2025, I[IM Raipur proudly achieved significant
rankings, including 15th in the MHRD-NIRF Business Ranking and 13th in the IIRF 2025 Ranking. In
2024, secured the top spot in the CSR- GHRDC B-school Ranking, and ranked 8th in the Outlook-
ICARE list. We are one of the fastest-growing [IMs in the nation. Nestled in the vibrant heart of
Chhattisgarh, Naya Raipur, our new, state-of-the-art campus seamlessly blends modern architecture with
Chhattisgarh’s rich culture and heritage, creating a unique and inspiring learning environment.

For more information, please visit: www.iimraipur.ac.in
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